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Message from the 
kʷúkʷpiʔ	Stu	Jackson

hen̓łeʔ	band	members	and	community	members.	The	month	of	February	has	
come	to	an	end	and	we	are	still	dealing	with	the	final	stages	of	our	winter	season.		
I	hope	you	are	all	mindful	that	our	road	conditions	can	be	very	unpredictable	this	
time	of	year	and	so	I	would	not	advise	any	of	you	that	drive	to	remove	your	winter	
tires	just	yet.		According	to	the	government	of	BC,	winter	tires	are	required	on	
most	routes	in	British	Columbia	from	October	1st	to	April	30th	of	every	year.		So	
as	we	see	the	weather	and	season	gradually	change	this	upcoming	month,	please	
be	advised	that	we	are	still	required	to	have	our	winter	tires	on	our	vehicles.		It	
is	better	to	be	safe	than	sorry.	I	have	my	own	experience	with	the	RCMP	and	
insurance	companies	when	it	comes	to	vehicle	accidents.		I	lost	control	of	my	
vehicle	and	swerved	off	the	highway	due	to	icy	road	conditions	and	needed	
assistance	to	get	out	of	the	ditch.		When	the	RCMP	arrived,	they	immediately	
checked	to	make	sure	I	was	okay	and	they	proceeded	to	check	my	tires.		They	
were	looking	for	either	M+S	logo	or	the	snowflake	logo	on	the	sidewall	of	the	my	
tires.		I	had	winter	tires	on	my	vehicle	so	I	was	cleared	for	insurance	purposes,	
but	it	could	have	been	a	lot	worse	for	myself	if	I	didn’t	have	winter	tires	on.			For	
all	you	drivers,	please	keep	this	in	mind.		Be	sure	to	keep	your	winter	tires	on	until	
April	30th.

LNIB	received	some	good	news	recently	regarding	our	First	Nations	Drinking	Water	Class	Action	Settlement.	As	was	
discussed	at	our	previous	Band	meeting	in	February,	the	deadline	to	submit	a	claim	was	initially	set	at	March	2023.		This	
date	has	since	been	extended	to	March	2024!		I	am	extremely	happy	to	hear	this	news	as	I	was	very	vocal	to	the	lawyer	
that	presented	the	Class	Action	settlement	file	to	the	membership	last	month	that	the	timeline	for	March	2023	was	very	
short	and	unreasonable.		I	am	glad	that	the	short	timeline	was	considered	and	extended.		This	extension	will	give	LNIB	
more	time	to	assist	band	members	with	their	claims.	A	friendly	reminder	to	all	band	members	that	need	assistance	to	fill	
out	this	claim	to	contact	either	Irene	Howe	or	Dustin	Eberle	at	250-378-5157.		I	want	to	personally	thank	Irene	and	Dustin	
for	their	efforts	in	assisting	our	members	with	this	process.	

As	many	of	you	may	be	aware,	we	had	our	first	grass	fire	just	the	other	day.		On	February	26th	(Sunday),	LNIB	Fire	
Department	received	a	call	at	approximately	3:05pm	of	a	grass	fire	on	the	May	Voght	property	off	of	highway	8.		The	LNIB	
Fire	department	responded	to	the	call	in	short	fashion	and	I	am	very	happy	to	hear	there	was	no	incident.		This	is	just	a	
friendly	reminder	that	fires	on	the	reserve	can	draw	great	concern	to	landowners,	ranchers	and	home	owners	if	fires	are	lit	
and	get	out	of	control.		It	is	frustrating	to	know	that	LNIB	seems	to	have	to	deal	with	this	every	year.		Our	fire	department	
is	there	to	provide	support,	but	what	happens	if	the	fire	department	cannot	assist	grass	fires	because	they	need	to	attend	
a	structural	fire	call?		I	understand	that	burning	our	fields	is	something	we	do	every	year	and	I	see	the	value	in	burning,	
however,	we	also	need	to	keep	in	mind	what	the	weather	conditions	look	like	on	the	day	you	decide	to	burn	and	what	kind	
of	help/assistance	you	have	as	well.		If	you	decide	you	want	to	burn	on	any	particular	day,	please	notify	the	LNIB	Fire	
Department,	check	the	weather	forecast	and	be	sure	you	have	the	necessary	help/manpower	before	you	light	that	match.	

Enclosing,	I	want	to	wish	all	of	you	a	safe	and	pleasant	transition	into	to	Spring.		Spring	break	is	on	the	horizon	and	spring	
clean-up	is	coming	soon.	Our	next	Band	meeting	is	scheduled	March	27th	at	5:30pm.		The	venue	will	be	determined	at	
a	later	date.		If	you	have	any	issues	you	would	like	to	bring	forward	to	our	next	meeting,	please	contact	Sondra	Tom	at	
the	band	office.		For	those	of	you	who	love	winter,	please	enjoy	the	last	few	days	of	winter.		Be	safe	if	you	choose	to	ice	
fish,	snowmobile	of	snowshoe	out	in	the	wilderness.		With	the	gradual	change	in	seasons,	be	mindful	that	our	lands	can	
be	unpredictably	dangerous	with	melt	and	temperature	change.		Please	take	care	of	your	friends	and	family,	but	most	
importantly,	take	care	of	yourself.		Much	love	and	respect.   kʷukʷscémxʷ kʷúkʷpiʔ Stu Jackson 
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Dear	LNIB	Members,

I	am	pleased	to	present	our	monthly	report	for	February	2023.	LNIB	continued	to	be	
busy	on	several	initiatives.	Here	are	some	of	the	things	we	have	been	working	on:

Covid-19 Financial Aid:	Chief	and	Council	passed	a	motion	on	January	17,	2023	
to	do	a	final	Covid-19	financial	aid	to	all	registered	band	members	in	the	amount	of	
$300.00.	Forms	are	available	to	fill	out	at	the	Band	Office	you	can	also	phone	and	
request	the	form	be	filled	out	over	the	phone.

First Nations Drinking Water Settlement: The	Chief	and	Council	passed	a	motion	
at	the	September	20,	2022	Council	Meeting,	to	accept	the	Settlement	Agreement	
of	the	individual	class	members	who	were	residents	on	a	Lower	Nicola	Indian	Band	
reserve	while	a	long-term	drinking	water	advisory	was	in	force	on	that	reserve	during	
the	period	applicable	in	the	Settlement	Agreement.	In	the	meantime,	please	take	a	
look	at	the	following	link,	there	is	some	excellent	information	on	this	website:	https://
firstnationsdrinkingwater.ca/	The	deadline	to	apply	is	extended	to	March	7,2024.

Human Resources: While	visiting	or	receiving	services	at	other	buildings,	please	feel	
free	to	ask	the	staff	member	you	are	visiting	to	use	a	mask	and	to	adhere	to	safety	
protocols	if	you	are	concerned.	We	are	committed	to	keeping	the	community	and	

employees	safe	during	this	pandemic.	We’d	also	like	to	welcome	the	new	members	to	our	team	at	LNIB:	Robert	Crucil,	
Fire	Fighter.	The	staff	who	moved	on	to	new	endeavors	is	Terri	Stockwell,	Community	Health	Nurse.	LNIB	thanks	them	for	
their	contribution	to	the	LNIB	Team.

Current	job	postings	with	Lower	Nicola	Indian	Band	are	Fire	Fighters,	Receptionist,	Cultural	Heritage	and	Environmental	
Field	Workers,	Title	and	Rights	Coordinator,	Accounting	Manager,	Lands	Administrative	Assistant,	Community	Services	
and	Patient	Travel,	Homemaker,	and	Janitor	visit	https://www.lnib.net/jobs/	or	https://secure.collage.co/jobs/lnib	for	further	
details.

Ladders to Kindness is	a	lateral	kindness	through	an	Indigenous	lens	workshop	facilitated	by	Shelley	Joseph.	The	
workshop	is	open	to	LNIB	Staff	as	well	as	membership.	The	date	is	March	16,	2023	at	the	Shulus	Hall	from	9:00	am	
to	2:00	pm.	Lunch	and	refreshments	will	be	available.	For	more	information	contact	Lloyd	Loveday,	Director	of	Human	
Resources	at	250-378-5157.

Committees and Liaisons: Chief and Council: Council	has	reappointed	Councilor	Bill	Bose	as	the	Chair	of	the	
Lands	Management	Advisory	Committee	and	Connie	Joe	has	been	reappointed	as	the	Chair	of	the	Finance	and	Audit	
Committee.	All	committee	meetings	are	open	to	the	membership	to	join.	Please	contact	the	band	office	for	details	on	how	
to	join	the	meetings.

Community Meetings and Workshops: The	next	Band	General	meeting	is	scheduled	for	March	27,	2023.

Support to Chief and Council:	Chief	and	Council	met	February	7th	and	21st.	Chief	and	Council	orientation	meeting	on	
February	28th.	Should	you	require	anything	on	the	Chief	and	Council	agenda	scheduled	for	March	please	contact	Sondra	
Tom	and	I.	Also,	the	Chief	and	Council	meetings	are	open	to	membership	to	join	via	online	or	telephone.	Please	contact	
Sondra	Tom	to	be	added	to	the	email	invitation	for	the	scheduled	Chief	and	Council	meetings.

Kari	Reilander,
LNIB	Executive	Director
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Motions from the February 7, 2023 Chief and Council meeting 
 
Motion #02-07-2023-01 Reads: The Lower Nicola Indian Band Chief and Council move to adopt the 
February 7, 2023 Chief and Council meeting agenda as presented. 
Motion Carried 
 
Motion #02-07-2023-02 Reads: The Lower Nicola Indian Band Chief and Council move to adopt the 
January 17, 2023 Chief and Council meeting minutes as presented.  
Motion Carried 
 
Motion #02-07-2023-03 Reads: The Lower Nicola Indian Band Chief and Council  
WHEREAS the Lower Nicola Indian Band expects a return from the businesses and profits 
generated by the Lower Nicola Indian Band Development Corporation and its subsidiary 
businesses; and, 
WHEREAS the Lower Nicola Indian Band Development Corporation is committed to providing a 
share of the profits generated by the Lower Nicola Indian Band Development Corporation and 
its subsidiary businesses to the Lower Nicola Indian Band by providing an annual dividend 
payment; and, 
WHEREAS the Lower Nicola Indian Band Development Corporation’s Board of Directors 
approved its “Dividend Policy” at its regular September 28, 2022 meeting of the Board of 
Directors which provides for an annual dividend payout ratio of not less than 5% of its net 
earnings as confirmed by the Annual Audited Statements; and, 
WHEREAS the Lower Nicola Indian Band Development Corporation provided a copy of its 
approved “Dividend Policy” to the Lower Nicola Indian Band, which clearly defines the 
parameters under which dividend payouts shall be provided to the Lower Nicola Indian Band; 
and, 
THEREFORE, BE IT RESOLVED THAT: we, the Lower Nicola Indian Band Council accept the 
Lower Nicola Indian Band Development Corporation’s “Dividend Policy” approved at a duly 
convened meeting of the Lower Nicola Indian Band Development’s Board of Directors held 
September 28, 2022. 
Motion Not Carried 
 
Motion #02-07-2023-04 Reads: The Lower Nicola Indian Band Chief and Council pursuant to the LNIB 
Financial Administration Law (2020) Division 2, Finance and Audit Committee – sections 12 and 13, 
appoint Councilor Connie Joe to the Finance and Audit Committee as the Finance and Audit 
Committee Chair commencing February 7, 2023, for the remainder of her term of office.  
Motion Carried 
 
Motion #02-07-2023-05 Reads: The Lower Nicola Indian Band Chief and Council pursuant to the LNIB 
Land Code (2016) Part 6- Land administration Section 33.4(a), appoint Councilor Bill Bose to the Lands 
Management Advisory Committee as the Committee Chair for his term of office. 
Motion Carried 
 
Motion #02-07-2023-06 Reads: The Lower Nicola Indian Band Chief and Council appoint Stuart 
Jackson, Robin Humphrey, Bill Bose, Lucinda Seward, Connie Joe, Lesley Manuel and Arthur Dick of 
the Chief and Council to sit in the proposal review committee for the various Capital Projects 
commencing February 7, 2023 ending March 31, 2024. 
Motion Tabled 
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Motion #02-07-2023-07 Reads: The Lower Nicola Indian Band Chief and Council move to support 
kʷúkʷpiʔ Stuart Jackson in signing the nomination form for the Youth Representative for Union of BC 
Indian Chiefs in support of nkíkaxn̓I Grismer-Voght.  
Motion Carried 
 
Motion #02-07-2023-08 Reads: The Lower Nicola Indian Band Chief and Council move to appoint 
Councilor Lucinda Seward as chair in the absence of Kukpi Stuart Jackson.  
Motion Carried 
 
Motion #02-07-2023-09 Reads: The Lower Nicola Indian Band Chief and Council move to approve 
kʷúkʷpiʔ Stuart Jackson’s travel to Vancouver BC to attend the Union of British Columbia Indian Chiefs 
meeting from February 21, 2023 to February 24, 2023 in the amount of $2,000.00 with reimbursement 
of travel costs up to the approved amount from the Union of British Columbia Indian Chiefs.  
Motion Carried 
 
Motion #02-07-2023-10 Reads: The Lower Nicola Indian Band Chief and Council move to approval 
kʷúkʷpiʔ Stuart Jackson’s travel to Vancouver BC to attend the Gathering Wisdom for a Shared 
Journey meeting as Lower Nicola Indian Band Political Representative from February 28, 2023 to 
March 2, 2023 in the amount of $2,000.00 with reimbursement of travel costs up to the approved 
amount from the Union of British Columbia Indian Chiefs.  
Motion Carried 
 
Motion #02-07-2023-11 Reads: The Lower Nicola Indian Band Chief and Council move to reappoint 
Kukpi Stuart Jackson chair. 
Motion Carried 
 
Motion #02-07-2023-12 Reads: The Lower Nicola Indian Band Chief and Council move to approval 
Councilor William Sandy’s travel to Vancouver BC to attend the Gathering Wisdom for a Shared 
Journey meeting as Lower Nicola Indian Band Health Representative from February 28, 2023 to March 
2, 2023 in the amount of $2,000.00 with reimbursement of travel costs up to the approved amount from 
the Union of British Columbia Indian Chiefs. 
Motion Carried 
 
Motion #02-07-2023-13 Reads: The Lower Nicola Indian Band Chief and Council  
Whereas: Chief and Council carry ultimate responsibility for emergency preparation, risk mitigation, 
response, and recovery efforts within our community. 
Whereas: The Lower Nicola Indian Band, in cooperation with Emergency Management and Climate 
Readiness (EMCR), provides emergency support services as outlined in our Allhazards Emergency 
Management Plan providing for the residents of LNIB lands. 
We Do Hereby Resolve That: 
The Chief and Council approve the application to the Community Emergency Preparedness 
Fund (CEPF) Emergency Support Services 2023 program administered by UBCM in supporting our 
emergency support services program including mass care supplies to protect our community. 
We Do Further Resolve That: 
LNIB Chief and Council commit to receive and manage the grant funding.  
Motion Carried 
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Motion #02-07-2023-14 Reads: The Lower Nicola Indian Band Chief and Council move to accept the 
Terms of Reference for the COMMUNITY FIRESMART AND RESILIENCY COMMITTEE, Section 5 – 
Committee Establishment and Dissolution. 
Motion Carried 
 
Motion #02-07-2023-15 Reads: The Lower Nicola Indian Band Chief and Council move to go IN 
Camera at 10:21 pm.  
Motion Carried 
 
Motion #02-07-2023-16 Reads: The Lower Nicola Indian Band Chief and Council move to reconvene at 
12:04 am. 
Motion Carried 

 
Motion #02-07-2023-17 Reads: The Lower Nicola Indian Band Chief and Council move to adjourn the 
January 10, 2023 meeting at 12:05 pm. 
Motion Carried 
 
Motion and Action Items from February 21, 2023 Chief and Council meeting 
 
Motion #02-21-2023-01 Reads: The Lower Nicola Indian Band Chief and Council move appoint 
Councilor Lucinda Seward. 
Moved: William Sandy 
Seconded:  Lesley Manuel 
Motion Carried 
 
Motion #02-21-2023-02 Reads: The Lower Nicola Indian Band Chief and Council move to adopt the 
February 21, 2023 Chief and Council meeting agenda as presented. 
Moved: William Sandy 
Seconded: Bill Bose 
Motion Carried 

 
Motion #02-21-2023-03 Reads: The Lower Nicola Indian Band Chief and Council move to adopt the 
February 7, 2023 Chief and Council meeting minutes with noted changes.  
Moved: William Sandy 
Seconded: Lesley Manuel 
Motion Carried 
 
Motion #02-21-2023-04 Reads: The Lower Nicola Indian Band Chief and Council hereby approves 
utilizing Lot 278-2 Nicola Mameet IR No.1 in addition to Lot 278-1 Nicola Mameet IR No.1 for the septic 
disposal field in connection with the 14-Unit Rapid Housing Initiative Apartment Building. 
Moved: William Sandy 
Seconded: Bill Bose 
Motion Carried 
 
Motion #02-21-2023-05 Reads: The Lower Nicola Indian Band Chief and Council  
NOW THEREFORE BE IT RESOLVED THAT: 
1. The Right of Way Agreement be approved and authorized in substantially the form presented with 
any modifications, amendments or changes thereto that may be approved by the Lands Manager 
in his/her discretion, such approval to be conclusively evidenced by his/her execution thereof; 
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2. By Resolution, Council grants the Interests and Licences, as applicable, set out in the Right of Way 
Agreement in respect of the applicable LNIB Lands for which the Right of Way Area is located, as 
defined and set out in the Right of Way Agreement, subject to: 
     i) the Land Code; 
     ii) the terms and conditions of the Right of Way Agreement; and 
     iii) the Lands Manager executing the Right of Way Agreement in his/her discretion, in such 
          form as he may approve, such approval to be conclusively evidence by his execution 
          thereof; and 
3. The Lands Manager, for and on behalf of Council, is hereby authorized to do all such acts and 
things as may be necessary or desirable to give effect to these resolutions, or in connection with 
the performance by LNIB of its obligations pursuant to these resolutions or the Right of Way 
Agreement.  
Moved: Arthur Dick 
Seconded: William Sandy 
Motion Carried 
 
Motion #02-21-2023-06 Reads: The Lower Nicola Indian Band Chief and Council endorse: 
1. the extension of the Nicola Bands and BC Housing Memorandum of Understanding for Developing 
Asset Management Capacity for three additional years from January 1, 2023 to December 31, 2025; 
2. an application to Indigenous Services Canada’s Housing Support Program for $361,575 in funding to 
continue employment of a Project Manager through Scw’exmx Tribal Council, complete a housing 
policy, a housing plan and training during the term of the Memorandum of Understanding; and 
3. confirm the following additional funding contributions of: 
     a. $313,650 by BC Housing, 
     b. $36,000 allocation by each of the five Nicola Bands for staff time, and 
     c. $31,800 by the Scw’exmx Tribal Council.  
Moved: Lesley Manuel 
Seconded: William Sandy 
Motion Carried 
Abstain: Stuart Jackson, Bill Bose until we get more information, 
 
Motion #02-21-2023-07 Reads: The Lower Nicola Indian Band Chief and Council move to go IN 
Camera at 6:22 pm.  
Moved: William Sandy 
Seconded: Stuart Jackson  
Motion Carried 
 
Motion #02-21-2023-08 Reads: The Lower Nicola Indian Band Chief and Council move to reconvene at 
8:12 pm. 
Moved: Stuart Jackson 
Seconded: William Sandy 
Motion Carried 
 
Motion #02-21-2023-09 Reads: The Lower Nicola Indian Band Chief and Council move to adjourn the 
February 21, 2023 meeting at 8:13 pm. 
Moved: Arthur Dick 
Seconded: William Sandy 
Motion Carried 
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Action Items 
 
Action Item #1: Executive Director will invite Scw’exmx Tribal Council back for updates specifically 
financial statements on the BC Housing Memorandum of Understanding for Developing Asset 
Management Capacity.  
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Lower Nicola Indian Band Job Opportunities 

For full job description and to apply go to https://secure.collage.co/jobs/lnib 

LNIB Band members will be given priority for all job opening. 
 

Cultural Heritage & Environmental Field 
Workers 
We need to hire 12 field staff, work starts the first 
week of April. 
Also 4 for Aquatics monitors 
Department: Lands and Economic Development 
Department 
Position Title: Field Worker (NOC 2221 Bio 
Technologists & Technicians)  
Hours: dependant on weather, Seasonal, up to 
1600+ hours over the season (April-Nov) 
Summary of Organizational Responsibilities: 
The successful candidate will bring their energy, 
enthusiasm and interest in environmental and 
cultural resources to a variety of resource planning 
and research projects. Specifically, the successful 
candidate will provide support to the LNIB staff on 
Cultural Heritage and Environmental resource 
development projects. 
Training will be provided CALL NOW !! 
 
Title and Rights Administrator 
Hours:   35 hours per week 
Start Date:   ASAP 
Reports to:   Director of Economic Development 
Summary of Responsibilities: 
 Work in a team environment to receive and 
respond to land referral requests and maintain 
records of land referral and benefit agreements. 
Researching LNIB’s interests and use within the 
Traditional Territory and area of interest. Work will 
also involve developing, assessing and making 
recommendations regarding natural resource 
management strategies, policies and procedures 
to ensure adequate and meaningful consultation 
and accommodation of LNIB’s Title and Rights. A 
Degree in Biology or Natural Resources is 
Required. 
 
 
 
 
 
 
 

Receptionist 
Hours:  8:30 am - 4:30 pm, Mon to Fri  
Start date: Flexible 
Wage:  $20 per hour  ($18.50 during 90-
day probation) 
To provide clerical support and file maintenance 
for the Lower Nicola Indian Band.  Answer phones 
and handle inquiries. 
· Grade 12 diploma required. 
· Excellent communication skills  
 
Homemaker 
Hours:  8:30 to 4:30. Mon to Fri 
Start Date:  ASAP 
Wage:  $20- $25 per hour and up, depending on 
education and experience 
Reporting to Homecare lead, primary role as a 
homemaker will be to provide general house-
keeping to the applicants that have been assessed 
already.  
Homemakers Clients are initially assessed by the 
Registered Nurse and The Lead Care Aide to 
determine the care requirements of the applicants. 
 
Lands Administrative Assistant 
Hours:  8:30 to 4:30 Mon to Fri 
Start Date:  ASAP 
Wage:   $20 to $24 per hour depending on 
education and experience 
The Administrative Assistant is responsible for 
providing direct support to the Manager and the 
daily needs of the Department. To provide 
direction and administrative support as required 
 
Fire Department 
Fire Fighter and paid on call fire fighter 
Hours:  35 hours a week plus on call shifts  
Start Date:  ASAP 
Wage:   $27 to $30/hour 
Summary of responsibilities 
Responds to fires and other emergency alarms 
and assists in those operations necessary to 
insure the confinement and extinguishment of fires 
or the elimination of other hazardous conditions.  
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Recreation Assistant  
Department:  Human Services 
Hours:     20-35 hours per week 
Start Date:    Negotiable  
Wage:  $20 hour 
Summary of responsibilities 
 Under the direction of the Recreation Coordinator, 
the successful candidate will be responsible for 
developing and participating in recreational 
programs and events for Lower Nicola Indian Band 
members.  
Required knowledge, skills and abilities 
· Excellent communication and high energy while 
working with youth 
· Must be willing to take courses related to 
recreation ie. Skipper training, first aid and AED 
courses 
· Must be willing to participate in overnight trips 
with recreation programs 
· Organize fundraising events for the recreation 
department special events 
· Overtime and weekend work may be required 
· A strong team worker with a great work ethic, 
self-starter and able to work independently 
· Computer competency in Microsoft products 
including Word, Excel, Outlook and Publisher 
software 

 
 
 
 
Community Services Assistant 
Department: Human Services 
Position Title: Community Services and Patient 
Travel Support 
Hours: 35 hours per week 
Start Date: as soon as available, this is a 
temporary maternity coverage position. 
Wage: Up to $25 per hour 
Summary 
The position, reporting to Social Development 
Coordinator, is responsible for providing clerical 
and administrative support to both health and 
social program staff. 
Skill Requirements: 

• Must demonstrate solid 
interpersonal/communication skills, 

• Knowledge and familiarity with community 
and community members 

• Ability to maintain strict confidence 
• Must have a valid class 5 driver’s license. 
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LNIB Frequently Asked Questions 
 

 
1. Administration was recently asked if LNIB pays less when Band members pay no income 

tax. 
Answer:  
LNIB Pays market rates for ALL positions. We actually try to remain competitive by keeping all 
pay rates/wages in the top 30% range. Any employee that believes they are under paid simply 
needs to bring proof – such as a local job ad, to Human Resources and if found to be true, a pay 
increase is given. 
 
2. LNIB Pays less than HVC, Trans Mountain and other employers in the Region. 
Answer: 
LNIB does its best to be competitive in the Region, but cannot always match the high pay of 
large private resources companies. That said, we believe we come close, especially when 
combined with the other benefits we offer. 
 
3. What are benefits of working for LNIB? 
Answer: 
 Firstly, our pay rates are competitive, LNIB also has: 

• a very good extended health benefits program,  
• a self-directed matching contribution pension program 
• a health care spending account and physical fitness benefit 
• flexible work schedules when required 
• a 35 hour work week with three weeks paid vacation and up to 15 paid sick days per 

year. 
• LNIB also follows all Federal and Provincial statutory holidays 
• Employees are also allowed up to 2 paid cultural days off per year  

And, LNIB is very supportive and accommodating to its staff.  
 
4. Is there Nepotism at LNIB? Who makes the hiring decisions? 
Answer: 
When hiring for any position, qualified Band members are given preference over all other 
candidates, followed by community members.  
 
Hiring is done by a committee of three people:  
• the Director of Human Resources - to ensure hiring Policy is followed and all applicants are 

treated fairly.  
• the Manager of the Position, to ensure the candidate meets the required qualifications, and 
• at least one other employee who is a LNIB Band Member. This person(s) must agree with the 

hiring decision and ensures Band members are given a position when qualified or able to be 
trained in a reasonable time so as to be qualified. 

 
Human Resources also ensures that nepotism is avoided by  

• ensuring employees do NOT report directly to a member of their family, and  

• that all opportunities are posted on the LNIB Web site, official Facebook page and the 
CollageHR job site for at least two weeks, to allow all Band members oppurtunity to 
apply for a job.  

• All qualified Band member that apply, are then automatically given an interview.  
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Economic Development Newsletter Article – March 2023 
Business/Entrepreneurship Section 

Education/Training 

This report examines the survey results from eight questions from the Economic Development 
Survey from December 2022. This report provides insight into the seven questions that had to 
do with “Education/Training”. The number of respondents for this survey was 157. 

1. What is the highest level of education in your household?  
2. Do you know if people in your household want to advance their education?  
3. Do you know if people in your household want to advance their careers?  
4. What are some of the dream jobs of the occupants of your household?  
5. What training or education would you like to receive?  
6. Is there work you would like to do but don't have training for?  
7. Is childcare inhibiting your ability to work or pursue further education? 

Summary of Results 

This report provided a glimpse in to the educational and career aspirations of LNIB members.  
The following points summarize the findings of this section: 

- The majority of respondents 71% have advanced education beyond the high school 
level. 

- Over 50% of respondents expressed a desire to advance their educational credentials. 
- Over 50% of respondents expressed a desire to advance their career prospects. 
- There are a wide variety of dream jobs of LNIB members, including: Pilot, Nurse, 

Business owner, trades and more. 
- There are numerous opportunities to seek out training for members interested in a 

variety of subjects with a variety of commitment levels. Individual coaching and 
planning would be a significant help to push this forward. 

- There are a number of opportunities to provide training for careers that are desired but 
lack clarity on how to legitimately pursue the opportunities. 

- Child-care as a whole does not appear to be a significant barrier to individuals 
maintaining employment or pursuing educational opportunities.  

 

 

 

 

 

 

 



18

Lower Nicola Indian Band      March 2023                  

1. What is the highest level of education in your household? 
Rationale: This question was asked to 
determine what the highest level of 
education was per household.  

Insight: Multiple options were available 
for respondents to choose. It appears 
that over 33% of the respondents have 
someone in their household who had 
completed a college diploma. 20% of 
respondents had at least one person in 
their household with a University Degree 
and 13% had some form of Technical 
training. 

Suggested Improvement Actions: 

- There is no real tangible 
improvement action to increase 
the education level. Each 
individual must pursue education at their own pace. 

- Educational opportunities can also be presented to members via standard marketing 
channels. 

2. Do you know if people in your household want to advance their education? 
Rationale: This question was asked to 
determine the appetite of households 
with people that have a desire to 
increase their educational background.  

Insight: More than half of the 
respondents have a desire to advance 
their education. Around 1 in 4 people 
have no interest in advancing their 
education for various reasons.  

Suggested Improvement Actions:  

- Continue promoting educational 
opportunities in high demand areas. 

- Consider promoting more educational opportunities with incentives provided by the 
government. 

- Consider promoting training opportunities to advance knowledge and employability.  

 

 

12%

11%

33%6%
13%

20%
5%

What is the highest level of 
education in your household?

High School
Diploma;

High School - Some
completed;

College Diploma;

Post Graduate
Degree;

Technical Training;

University Degree;

Blank
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3. Do you know if people want to advance their careers?  
Rationale: This question was asked to 
see if people want to advance their 
careers. 

Insight: More than half of the 
respondents appear to have a desire to 
advance their careers. This chart was 
very similar to the question about 
advancing education. It suggests that 
respondents have ambition.  

Suggested Improvement Actions: 

- Continue promoting 
opportunities for high demand occupations. 

- Continue promoting opportunities for career opportunities with the possibility to 
advance in the role. 

- Continue working with members individually to create plans and have a way to ensure 
personal accountability. 

4. What are some of the dream jobs of the occupants in your household? 
Rationale: This question was asked to 
determine some of the careers that people 
aspired to. This data is presented as a word 
cloud. The frequency of the answer correlates 
to the size and boldness of the answer.  

Insight: Some people have ambitious careers 
that will require significant training. Some of 
these included Nursing, Aviation, Social work, 
Executive. There were several individuals who 
aspired to create business opportunities.  

Suggested Improvement Actions: 

- Continue supporting members through 
education and entrepreneurial training.  

- Work with members on an individual 
basis to help determine a path forward 
to achieve their goals.  
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5. What training or education would you like to receive/pursue? 
Rationale: This question was 
asked to determine what sort of 
training/education members 
would like to pursue. 

Insight: These answers ranged 
significantly from members 
wanting to pursue basic courses 
like “First aid” and “how to 
make a fish net” to pursuing 
advanced educational 
opportunities like master’s 
degrees and doctoral level 
educations. There were many 
people interested in trades.  

Suggested Improvement 
Actions: 

- Continue supporting 
members through educational training. 

- Provide resources and individual coaching for members who are interested in this 
journey.  

6. Is there work you would like to receive advanced training for? 
Rationale: This question was aimed at 
bridging the gap between having an end goal 
for the advanced training one could acquire.  

Insight: This question provided multiple forms 
of answers. The results are presented with 
the graph as well as some of the answers that 
members provided. There was a slight drop 
off in “Yes” responses once the question was 
more targeted at digging into the end goal 
deeper. Some of these included, Aquaponics, 
hydroponics, ethnobotany, greenhouse 
management, nurse, RN, community engagement, post office, investor, computer tech, heavy 
equipment, trauma, making own soaps and lotions, mine work and youth at risk. There was still 
a 32% response rate indicating that there is work that requires advanced training that is 
desirable.  

Suggested Improvement Actions: 
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- Provide more individual coaching and plans for individuals who are showing desire and 
initiative to pursue advanced training. 

- Provide more opportunities to market and inform members about how to advance their 
prospects.  

7. Is child-care inhibiting your ability to receive training or maintain 
employment?  

Rationale: This question was asked to 
determine if child-care is a barrier for 
respondents wishing to advance their 
education and career prospects. 

Insight: The majority respondents 
indicated that child-care is not a 
significant hinderance to them pursuing 
training and maintaining employment. 
There were more people who had 
indicated “Maybe” then yes, suggesting it 
could be more of a barrier.  

Suggested Improvement Actions: 

- Provide individualized coaching for members who consider child-care a barrier. 
- Provide opportunities that are grant funded that incorporate child-care in the eligible 

expenditures. 
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Are you interested
in

Topics Incude:
Museum Studies
Language
Culture
Traditional knowledge

protocols at all levels.

*
*
*
*
* Cultural

museum

Our ongoing repatriation project has been
active in the study of research methods,
identification, analysis of objects

with the intent to learn, and revitalize
various aspects of our culture.

March 15,
2023

5:30 pm
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  Wellness Wednesday @ RPC 
     Come join us every Wednesday! 

      From 5-7 pm (light meal provided) 

    March Agenda: 

    March 1st- Food preservation: (Drop in Event) 

     Learn to dry can your dry goods (Win a door prize!) 

March 8th- Gym night (Drop in Event )

Learn how to utilize the gym equipment correctly & safely (fitness coach to
demonstrate) also, a chance to win a cool door prize! 

March 15th-Grocery Shopping Tour (Sorry this event is fully booked),                

If continued interest, then another future shopping tour can be planned. 

     March 22nd - Meal Prep (Drop in event) 

• Learn to meal prep a healthy meal!
• Learn to budget.
• Receive a $25 dollars gift card for attendance

Please Note: Previous attendees who attended in Feb. will not receive a 
gift card for March but are still welcomed to come).    

March 29th- No Event 

Please contact: Irene Howe at (250) 378-7340
Family & Addictions Support Worker
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LOWER NICOLA INDIAN BAND – CULTURE REVITALIZATION DEPARTMENT 
Joe Shuter: 250-315-7487 

Carole Basil: 250-315-9158 

Hén̓łekʷ. 

 

Tuesday evening hand Drumming Group 

       

       MMIWG March, Hastings and Main St.        Nłeʔke̓pmx language group Thursdays 
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SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 

1. 
Chair Yoga 
Exercise / 
Meditation 
1pm – 2pm 

2. 
Grandmothers 
Group 
meeting/lunch. 
(Discuss new 
ideas for the 
group and 
swag)  
Rocky pines  
12pm – 2:00pm 

3. 
Aquafit / 
Pool day 
9:30am – 
11am 

4. 

5. 6. 
Community 
Potluck / 
Clothing 
Exchange  
Rocky Pines 
5pm-7pm 

7. 8. 
St. Patrick’s 
Day craft! 

Rocky pines 
1pm-3pm 

9. 
Teacher 
Guided Paint 
Day
Rocky Pines  
1pm-3pm  

10. 
Gift Card 
Bingo 
Rocky Pines 
1pm – 3pm 

11. 

12. 13. 14. 15. 
Aquafit / Pool 
Day  
9:30am – 
11am 

Elders 
Luncheon  
Shulus 
Soup 
Kitchen  
11:30 – 2:30 

17. 
St. Patrick’s 
Day Party!! 
Rocky Pines 
12pm – 
4:00pm 

18. 

19. 20. 21. 22. 
River / Nature 
Walk  
(easily 
accessible 
walking path by 
Merritt Central 
Elementary )  
1pm meet up 

23. 24.  
Bowling 
Contact 
Shyla McColl 
to sign up. 
Details to 
come! 

25. 

26. 27. 28. 29. 
Grandmothers 
Group  
Rocky Pines  
1pm-3pm 

30. 
Movie Night  
Health Center 
4:30 start. 

31. 
Gift Card 
Bingo 
Rocky Pines 
1pm – 3pm 

March 2023 - Elders Program Calendar  
Please sign-up for any programs you would like to attend 
Rides are available for those with limited transportation  

Please contact Elders Coordinator Shyla McColl @250-936-8779 

16.
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HELLO MARCH from Public Works and Facilities

The past couple of months for the Infrastructure Team have been very busy, we 
had some mishaps during the Holidays but with persistence our team were able 
to successfully fix all our issues

Our Recycle truck was one of the problems and we understand the frustration 
within the community and thank you for your cooperation and understanding. 
On a positive note, it is nice to see so many members taking part in Recycling!

Remember, please have your Recycle Bin out at the end of your driveway by 
9:00AM every Wednesday to ensure it is picked up

We would like to take this opportunity to acknowledge the following staff on 
their completed training:

•	 Skyler Peterson has successfully completed and is now certified with his Level I 
Water Treatment

•	 Josh Moore has successfully completed and is now certified with his Level I Water 
Treatment

We would like to acknowledge Skyler, Josh, Jason, and Cody for all their hard 
work with snow removal. 

We appreciate all your hard work and early mornings to keep up with Mother 
Nature. We would also like to thank the band members, community members 
and LNIB Staff for your patience during the winter months 
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We are Pleased to Announce Our Official LNIB Garbage Truck 

Estimated Arrival Time – Mid March – Mid April  

 This will be Curbside Pickup using Garbage Bins 
 Garbage Bins will be similar in comparison to current Recycle Bins 

 There will be a limit of 3-4 bags placed in the garbage bins 
 The current garbage boxes will remain in place to adjust to the new curbside pickup 

 Garbage dates will remain the same until adjustments have been made 

          Any Questions, feel free to call the Public Works Department 

250-378-5157  
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Vegetation Management Field Technicians 

We are seeking hardworking, experienced Vegetation Management Technicians for our 2023 summer season projects (May‐
September). 
 
Successful candidates must embody our Health, Safety and Environmental program by participating, implementing, and holding 
yourself and others accountable to all elements of the program. Successful candidates comply with all safe work practices, policies, 
and processes and participate in safety meetings, hazard assessment (JHA, FLHA…etc.) and complete pre‐ and post‐trip inspections. 

The role of the Vegetation Management Technician includes: 

• Inventory and control (herbicide application and/or manual removal) of invasive plants throughout several project sites in 
British Columbia. 

• Select and implement appropriate management and control practices on a site‐to‐site basis. 
• Collect and interpret invasive species population data and monitor control efficacy. 
• Work is outdoors, localities include highway and resource road right‐of‐way, oil and gas infrastructure, municipalities, and 

rangeland, among others. Basically, wherever plants grow! 
• Shift work ranging from Monday – Saturday. 
• Ability to start workday early during extreme weather. 
• Ability to travel to/from Kamloops and surrounding areas day‐day. 
• Operation of ATVs, pick‐up trucks, and trailers daily on various road conditions. 
• Interpreting or understanding the geographic information portrayed on a map. 

What You Bring  

• Demonstrate ability to work both independently and as part of a team.  
• Previous experience operating ATVs and pick‐up trucks safely on various road conditions will be considered an asset.  
• Previous experience completing vegetation surveys is an asset.  
• Ability to work in a fast paced, multi‐tasked environment.  
• Valid Class 5 Driver’s License and clean Driver’s Abstract (obtained from ICBC online at no charge).  
• Ability to complete site specific online orientations and training. 
• Must pass a pre‐employment drug test.  

Training:  Employees will obtain a variety of valued certifications including H2S Alive, Level 1 First Aid, Transporting Dangerous 
Goods, WHMIS, Confined Spaces, CSTS, and the BC Industrial Vegetation Herbicide Applicator Certification. Holding these 
certifications currently is considered an asset.  

Wage: $22‐$30 / hour dependant on experience and skills.  

Work Environment & Physical Demands: Work is outdoors, and conditions may include extreme temperatures and uneven 
ground. Position requires employee to frequently stand, walk, twist, bend, reach and kneel. Employees must be able to lift 60 – 80 
lbs above shoulder height.  
Infracon offers great benefits, ongoing training, growth opportunities, and a culture built on determination, teamwork, and integrity. 

Tentative start date May 1st, 2023. Training will be provided to successful candidates prior to. 

 

Send your resume to ycoutlee@infracon.com  
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Faces of Lower Nicola Site Services  

Name: Byron Tom (Lower Nicola Band Member) 

Posi on: Site Supervisor; HVC Crushing Crew   

What do you like most about your job: I like that my job is different 
everyday. It’s a high‐paced environment that creates plenty of learning 
opportuni�es. There are also opportuni�es for growth as a worker and 
individual. I have learned a great deal and am s�ll learning new things. The 
job provides training and courses for me and the crew. There is always room 
to know more and to become be�er. I have had the opportunity to run all 
equipment on our site and now I am a supervisor. I help others to maintain a 
high standard of safety and efficiency on the jobsite. I enjoy working 
alongside other Band Members as we have the opportunity to be in this 
industry.  

www.infracon.com 

On Going Projects 

Nicola Mines; Turn 5 Rock Quarry, Reclama�on has started of the old tailings ponds for dust control! 

SMJV;  Winter Road Maintenance Program going full swing, and Gravel Hauling 

Barkman Concrete; Aggregate Hauling 

Nicola Clean Energy Power Plant; Ash Haul 

Civeo; Camp Servicing and maintenance, Snow Removal 

Flint Energy; Road Maintenance  

 

Employment Opportuni es  

LNSS/Infracon is looking to ll the 2023 Seasonal Vegeta�on Management Posi�ons. We will provide transferable training to 
successful applicants. You’ll be working on Trans Mountain, HVC, MOTI, and TNRD Sites. Tenta�ve start date May 1st 2023, 
Training will be provided prior to Start Date. 

Got a Class 1 or 3 License? We’re gearing up for our 2023 Season for more Gravel Hauling and Water Trucking! 

If you are, or know anyone that may be interested please send your resume to ycoutlee@infracon.com  
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Brandi O’Flynn  |  Lands Manager 250 378 5157  |  brandi.oflynn@lnib.net 

 

 

 

TTHHEE  LLAANNDDSS  TTEEAAMM  
 
Talk with the Lands team about 
lands activities and to share 
your stories. Members can 
contact the Lands Department 
with questions about LMAC, 
community meetings, and 
general land inquires. 
 

Stephen Jimmie 
LANDS AND HOUSING 
DIRECTOR 
stephen.jimmie@lnib.net 
 

Contact Stephen with inquiries 
about Land Code, lands policies 
and law development. 
 

Brandi O’Flynn 
LANDS MANAGER 
brandi.oflynn@lnib.net 
 

Contact Brandi with inquiries 
about land administration, 
programs, and services.  
 

LANDS PORTAL 
 
Find information about LNIB 
lands online at lnib.net/lands. 
Updates are posted regularly, 
and printed materials are made 
available for pick up at the 
Lands office upon request.  

  Kristopher Por 
LANDS RESEARCHER 
kristopher.por@lnib.net 
 

Contact Kristopher with 
questions about research, 
historic records, as well as 
wills and estates planning.  
  
Monica Pettinger 
LANDS AGENT 
monica.p@lnib.net 
 

Contact Monica about land 
transfers, Lands Management 
Advisory Committee (LMAC), 
and community meetings. 
 
Vacant 
LANDS ADMINISTRATIVE 
ASSISTANT 

 Sayge Fisher 
ENVIRONMENTAL 
PROTECTION COORDINATOR  
sayge.fisher@lnib.net 
 

Contact Sayge for details 
about environmental 
management and protection. 
 
Alex Bukkos 
SURVEY COORDINATOR 
alex.bukkos@lnib.net 
 

Contact Alex for details 
about current and past 
Lands projects including 
surveys and mapping. 
 

 
    

LLAANNDDSS  MMAANNAAGGEEMMEENNTT  
AADDVVIISSOORRYY  CCOOMMMMIITTTTEEEE  

  

  

UUPPCCOOMMIINNGG  MMEEEETTIINNGGSS  
 

Thursday, March 9, 2023 
 

  Lands Management 
Advisory Committee (LMAC) 
meetings are being held 
virtually and are open to all 
LNIB Members to attend 
starting at 4:30 PM. Join in 
to discuss Lands activities 
and developments! Check 
the LNIB Events Calendar 
for LMAC meeting links or 
contact the Lands 
Department for more 
information. 
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GATES & SECURITY 
CAMERAS 
The Lands Department is 
responsible for the management 
and protection of all LNIB reserve 
lands. To prevent unlawful activity 
including dumping of hazardous 
materials and waste, as well as 
improper use of LNIB land, four 
gates were installed on Nicola 
Mameet IR1 in September of 2021. 
 
SSOOLLIIDD  WWAASSTTEE  
MMAANNAAGGEEMMEENNTT  PPLLAANN  
 

After hours of hard work was done 
to cleanup various environmentally 
contaminated areas on LNIB land, 
multiple gates were put in place to 
protect reserve lands. 
 

   
IINNSSTTAALLLLAATTIIOONN  OOFF  
CCAAMMEERRAASS    
 

Security cameras will be 
installed early 2023 near 
important areas and locations 
of interest. These cameras are 
for security purposes only and 
will not interfere with the privacy 
of neighboring homes, 
businesses, and communities. If 
you know of any areas of 
concern, please contact us and 
we can see about getting a 
camera setup. The use of trail 
cameras is the best strategy for 
sites where it would not be 
appropriate to restrict access by 
installing a gate. See more 
details about this project by 
visiting the LLaannddss  PPoorrttaall online. 
  

   
MMeemmbbeerrss’’  uussee  ooff  tthhee  
llaanndd  wwiillll  nnoott  bbee  
rreessttrriicctteedd  bbyy  ggaatteess  bbuutt  
mmaayy  nneeeedd  ttoo  oobbttaaiinn  
aacccceessss  ccooddeess  ffrroomm  tthhee  
LLaannddss  DDeeppaarrttmmeenntt..  
CCoonnttaacctt  tthhee  LLaannddss  
tteeaamm  iiff  yyoouu  rreeqquuiirree  
aacccceessss  ttoo  uussee  llaanndd  tthhaatt  
iiss  bbeehhiinndd  aa  lloocckkeedd  ggaattee..  
 
If you have any questions 
about the project or would like 
to see larger maps, contact 
the Lands Department at 
250-378-5157. 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
* LNIB has installed locked gates to physically restrict access at the following sites shown above* 
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NOTICE: 
RECREATIONAL 
VEHICLES 
 
The Lower Nicola Indian Band 

prohibits RV’s to be utilized as 

dwellings, residences, or cabins 

on LNIB Lands including CP 

Lands and Custom Family 

Lands unless they receive prior 

written authorization by the 

Lands Manager. 

      
LLAANNDDSS  PPOORRTTAALL  
llnniibb..nneett//llaannddss  
  
  
If you have any questions 

about land or would like to 

know more about current 

Lands projects, please 

contact the Lands 

Department directly at  

225500--337788--55115577. 

  
  
 
   

 

 

  
  
  
  
  
  
IMPORTANT NOTICE 

 
To all LNIB Members, 
 
The LLNNIIBB  SSeeccuurriittyy  contact phone 
number has temporarily changed. 
Securiguard IT Department is 
working to restore the old number. 
For now, please use the phone 
number listed here in blue: 
 

 
  

LLNNIIBB  SSeeccuurriigguuaarrdd  
SSeeccuurriittyy 

PPHHOONNEE  ##  
  

((225500))  221155--55004488 
 

 
 
 

 

  

NOTE  
  

AANN  LLNNIIBB  SSEECCUURRIITTYY  
GGUUAARRDD  IISS  OONN  DDUUTTYY  

4400  HHOOUURRSS  EEAACCHH  
WWEEEEKK  AANNDD  

RREESSPPOONNDDSS  TTOO  
PPHHOONNEE  CCAALLLLSS  AANNDD  
MMEESSSSAAGGEESS  WWHHIILLEE  
OONN  SSHHIIFFTT.. IIFF  YYOOUU  

AARREE  IINN  DDAANNGGEERR  OORR  
RREEQQUUIIRREE  PPOOLLIICCEE  

AASSSSIISSTTAANNCCEE,,  DDIIAALL  
991111..  
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BBUUYYEERR’’SS  
NNOOTTIICCEE    
BBOOAARRDD   
 

  HHeelllloo,,  mmyy  nnaammee  iiss  MMiinnddyy  GGaarrcciiaa,,  II  aamm  iinntteerreesstteedd  iinn  ppuurrcchhaassiinngg  
llaanndd  ttoo  bbuuiilldd  aa  hhoommee,,  ssuummmmeerr  hhoommee  aanndd  aa  sswweeaatt  llooddggee  oonn  oorr  llaanndd  
wwiitthh  aa  hhoommee,,  eevveenn  iiff  iitt’’ss  aa  ffiixxeerr  uuppppeerr,,  II  aamm  iinntteerreesstteedd..  IIff  yyoouu  oorr  
ssoommeeoonnee  yyoouu  kknnooww  mmaayy  bbee  iinntteerreesstteedd  iinn  sseelllliinngg,,  pplleeaassee  lleett  mmee  
kknnooww..  TThhaannkk  yyoouu..  

CCOONNTTAACCTT  
225500--228800--55668844  

  
HHeelllloo,,  mmyy  nnaammee  iiss  LLoorrnnee  DDuunnnn..  II  aamm  iinntteerreesstteedd  iinn  ppuurrcchhaassiinngg  
aarroouunndd  aann  aaccrree  ppaarrcceell  ooff  llaanndd  aatt  NNiiccoollaa  MMaammeeeett  IIRR11  ttoo  ppllaaccee  aa  
hhoommee..    

CCOONNTTAACCTT  
225500--331155--77550011  
lloorrnnee..dduunnnn@@yyaahhoooo..ccoomm 

If you are interested in purchasing 
land or property from a landowner, 
Contact the Lands Department to 
have your contact information 
listed here in the monthly LNIB 
newsletter. 

 

  
SSEELLLLEERR’’SS  NNOOTTIICCEE  BBOOAARRDD  
 
If you are interested in selling land or property as a landowner, 
contact the Lands Department to have your information listed 
here in the monthly LNIB newsletter. 
 
 
**TThheerree  aarree  nnoo  ppoosstteedd  SSEELLLLEERR  nnoottiicceess  tthhiiss  mmoonntthh..  
CCoonnttaacctt  tthhee  LLaannddss  DDeeppaarrttmmeenntt  iiff  yyoouu  wwoouulldd  lliikkee  mmoorree  iinnffoorrmmaattiioonn..  
 
 

 
  

NNOOTTIICCEE  TTOO  CCOOMMMMUUNNIITTYY  MMEEMMBBEERRSS  OONN  WWIILLDDLLIIFFEE  SSAAFFEETTYY  
 
PPlleeaassee  rreeffrraaiinn  ffrroomm  lleeaavviinngg  hhuunnttiinngg  rreemmaaiinnss,,  aanniimmaallss’’  eennttrraaiillss  oorr  ttrriimmmmiinnggss  uupp  MMaammiitt  LLaakkee  BBrraanncchh  RRooaadd  
oorr  aannyywwhheerree  nneeaarr  tthhee  ccoommmmuunniittyy  //  rreessiiddeennttiiaall  aarreeaass..    
 
Animal remains attract predators, leaving remains from a hunting trip too close to the community 
habituates the predators to keep returning for more food. Predators such as coyotes, bears and wolves 
will keep returning where there is food available to them.  
 
Attracting additional predators into the community will create an unsafe environment for children, pets, 
and all members of the community. 
 
Please relocate hunting remains or animal innards outside of the community by leaving them far away 
from residences or known industry. 
 
An alternative to Mamit Lake Branch Road could be up highway 97C, past the industrial park. 
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CONTAMINATED SITE 
 
CChhuurrcchh  ooff  IImmmmaaccuullaattee  
CCoonncceeppttiioonn  --  LLoott  2299//3300  
SShhuulluuss  CCoommmmuunniittyy  
 

Please be aware that that the 
Church located on lot 29/30 at the 
junction of Crab Apple Lane & 
Central Shulus Lane (2140 Central 
Shulus Ln.) within the Shulus 
Community has been designated 
as a Contaminated Site. 
 

   

  
TThhee  cchhuurrcchh  hhaass  tteesstteedd  
ppoossiittiivvee  ffoorr  AAssbbeessttooss  

aanndd  sshhoouulldd  nnoott  bbee  
eenntteerreedd,,  ddiissttuurrbbeedd,,  oorr  
aalltteerreedd  iinn  aannyywwaayy  uunnttiill  

ffuurrtthheerr  aasssseessssmmeenntt  aanndd  
rreemmeeddiiaattiioonn  ccaann  bbee  

ccoommpplleetteedd!!  
  

   
 
This site has been deemed a 
risk to public health & safety, 
Please, contact the Lands 
Department for more 
information.  
 
Thank you for your 
understanding and 
cooperation. 
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FFIILLEESS  
  
  
Amended Recovery Strategy for the Spotted Owl caurina subspecies (Strix occidentalis caurina) in 
Canada [Proposed] (2023-01-26) 
 
PDF format: amended_rs_spotted_owl_caurina_e_proposed.pdf 
 
HTML format: spotted-owl-amended-proposed-2023.html 
 
Recovery Strategy for the Northern Spotted Owl (Strix occidentalis caurina) in British Columbia (Final 
Version) (2006-10-25) 
 
PDF format: rs_spotted_owl_caurina_1006_e.pdf 
 
HTML format: northern-spotted-owl.html 
 
 
 
 

CCOONNTTAACCTT  PPEERRSSOONN  
  
 
Recovery Planning 
Environment and Climate Change Canada 
15th Floor, Place Vincent Massey 
351 St. Joseph Boulevard 
Gatineau, QC 
K1A 0H3 
 
ec.planificationduretablissement-recoveryplanning.ec@canada.ca 
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FFIILLEESS  
  
  
Amended Recovery Strategy for the Spotted Owl caurina subspecies (Strix occidentalis caurina) in 
Canada [Proposed] (2023-01-26) 
 
PDF format: amended_rs_spotted_owl_caurina_e_proposed.pdf 
 
HTML format: spotted-owl-amended-proposed-2023.html 
 
Recovery Strategy for the Northern Spotted Owl (Strix occidentalis caurina) in British Columbia (Final 
Version) (2006-10-25) 
 
PDF format: rs_spotted_owl_caurina_1006_e.pdf 
 
HTML format: northern-spotted-owl.html 
 
 
 
 

CCOONNTTAACCTT  PPEERRSSOONN  
  
 
Recovery Planning 
Environment and Climate Change Canada 
15th Floor, Place Vincent Massey 
351 St. Joseph Boulevard 
Gatineau, QC 
K1A 0H3 
 
ec.planificationduretablissement-recoveryplanning.ec@canada.ca 
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JJoorrddaannaa  MMccIIvvoorr    ||    HHoouussiinngg  AAddmmiinniissttrraattoorr  225500  337788  55115577    ||    jjoorrddaannaa..mmccgg@@llnniibb..nneett  
  

 

    

TTHHEE  HHOOUUSSIINNGG  TTEEAAMM  
  

JJoorrddaannaa  MMccIIvvoorr--GGrriissmmeerr 
Housing Administrator 
jordana.mcg@lnib.net   
 
Email Jordana about the First 
Nation Market Housing program, 
as well as external renovation and 
building funding options, needs 
and requirements. 
 
AAsshhlleeyy  DDeeGGrraayy 
Tenant Relations Coordinator 
ashley.degray@lnib.net 
 
Email Ashley for details regarding 
rent collection, housing 
maintenance, LNIB Rental 
Housing Policy, and general 
housing questions. 

   

HHOOUUSSIINNGG  MMAAIINNTTEENNAANNCCEE  
  

MMeell  BBllaannkkiinnsshhiipp  
Housing Maintenance 
  

BBrreennddaann  CCoolltteerr  
Housing Maintenance Assistant  
  

JJoonn  MMoooorree  
Housing Maintenance Assistant  
 

DDeeaannuuhh  OOssmmaannii  
Housing Administrative Assistant 
  
  
  
  
CCoonnttaacctt  HHoouussiinngg  bbyy  pphhoonnee  oorr  
eemmaaiill  oorr  vviissiitt  uuss  aatt  tthhee  MMaaiinn  
LLNNIIBB  AAddmmiinniissttrraattiioonn  BBuuiillddiinngg..  

LNIB HOUSING 
 
FFiinndd  iinnffoorrmmaattiioonn  aabboouutt  tthhee  LLNNIIBB  
HHoouussiinngg  oonnlliinnee  aatt llnniibb..nneett//hhoouussiinngg  
 
The Housing Department is 

responsible for managing the housing 

program, including property 

management functions, planning and 

construction of new houses, 

maintenance and upkeep of the 

housing stock, the relationship with 

Canada Mortgage Housing 

Corporation, First Nations Market 

Housing Fund, and Indigenous 

Services Canada (ISC). 
 

 

ATTENTION HOUSING TENANTS  
 

Please be advised that according to the Lower Nicola Indian Band Animal Control By-Law there is a limit on 
the number of animals per dwelling. Every home is only allowed to keep AA  MMAAXXIIMMUUMM  OOFF  44  AANNIIMMAALLSS 
consisting of dogs and cats or similar sized domestic animals with AA  MMAAXXIIMMUUMM  OOFF  22  DDOOGGSS per house. The 
multi-plex buildings including the 8-plex and 4-plex buildings are not permitted to have any animal living in 
the units. Also, all pets are to be vaccinated and should be spayed or neutered. We want to provide a safe 
environment for our members as well as their animals. 
 
Thank you for your cooperation and understanding. 
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HHOOUUSSIINNGG  DDEEPPAARRTTMMEENNTT::  VVAACCAANNTT  UUNNIITT  UUPPDDAATTEESS  

 

We currently have one vacant unit. While we are still working to get some much-needed repairs, 
updates, and renovations completed; this unit will be available to rent when this work is complete, 
and we will be in contact with the next eligible family on the housing rental waitlist when we have a 
concrete move in timeline. We appreciate your patience and understanding as we get this unit ready 
for the next family that will call it home. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
VEHICLE REMOVAL  
 

We are excited to be partnered with Kamloops Auto 
Recycling and Mario’s Towing for scrap vehicle removal in 
all our LNIB communities. Keeping our communities clean 
of old vehicles assists with potential environmental 
concerns that could arise from batteries, tires, old paint 
decaying and releasing hazardous substances into the 
environment. Things like coolant, old oil and other liquids 
can leak over time, seep into the ground, and contaminate 
the ground water. We would love to get these old vehicles 
cleaned up to keep our community healthy for generations 
to come!  
 
If you have multiple vehicles, you would like to be picked up 
you can call Kamloops Auto Recycling  
at 250-574-4679. 
 
If you have single vehicles, you would like to be picked up 
you can call Mario’s Towing at 250-378-9241. 

 
REMINDER TO ALL TENANTS  
 

If you need to change the locks on your 
unit for any reason, please ensure that 
the Housing Department has been 
notified and provided prior written 
consent. You are also required to 
provide the Housing Departments with a 
key ensure the maintenance team will 
still have access to the unit in case of an 
emergency. Otherwise, this can be 
considered a breach of the rental 
agreement and a Notice of Breach may 
be issued. 
 
We appreciate your cooperation on this 
matter and should you have any 
questions or concerns please feel free 
to contact us at 250-378-5157. 
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SSUUBBDDIIVVIISSIIOONN  FFEEAASSIIBBIILLIITTYY  SSTTUUDDYY  
OOPPPPOORRTTUUNNIITTIIEESS  AANNDD  CCOONNSSTTRRAAIINNTTSS  SSUUMMMMAARRYY  RREESSUULLTTSS  

  
PPrreelliimmiinnaarryy  SSiitteess  RReeccoommmmeennddaattiioonnss  
  
Based on the review of policies, data, current infrastructure and servicing, and conversations and feedback with the 
LNIB community, three sites are recommended for more detailed review. 
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HOUSING ANNOUNCEMENT 
 
The housing department has a list on file of aallll  of our houses on reserve (which 
include Band Rentals, Rent-to-owns, CP’s and Traditional Land homes) and how 
many occupants reside in each unit. We do our best to keep the list updated at 
all times and would appreciate your assistance in keeping this list as accurate 
as possible for ssaaffeettyy  aanndd  eemmeerrggeennccyy  ppuurrppoosseess  oonnllyy. We do not need to know 
names of each occupant in the unit but would appreciate updates on how 
many individuals are living in each home which includes babies, children, 
teenagers, adults and elders.  

 

If at any time your family size changes, for any reason, please e-mail the 
information to Ashley DeGray at Ashley.degray@lnib.net or call 250-378-5157. 

 

We appreciate your cooperation and look forward to hearing from you!  
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HHOOUUSSIINNGG::  WWOORRKK  OORRDDEERR  PPRROOCCEESSSS  
 
The Housing Department would like to clarify the levels of urgency on home maintenance and repairs and 
what type of time frame you will be looking at for our Maintenance Team to attend your residence. The 
Housing Department being notified will only be considered when you have called, texted or e-mailed the 
HHoouussiinngg  DDeeppaarrttmmeenntt  AAddmmiinniissttrraattiivvee  SSttaaffff. 
 

Emergency Repairs will be assessed and rectified within 24-48 hours of the Housing Department being 
notified. Examples of Emergency Repairs are listed below: 

• major leaks in pipes or the roof;  
• damaged or blocked water or sewer pipes or plumbing fixtures;  
• the primary heating system;  
• the electrical system;  
• deficiencies to the integrity of the structure; and  
• any other damage that poses an immediate and urgent jeopardy to the Rental Unit or to the health 

and safety of persons 
 

Mid-Level Repairs will be assessed within 1-2 weeks of the Housing Department being notified. Examples 
of Mid-Level Repairs are listed below: 

• Running Water (faucet dripping, leaking hose bibs etc) 
• Appliance Repairs or Replacements 
• Plug-ins not working 
• Bathroom Fan not working 

 
Low Level Repairs will be assessed 30 days or more of the Housing Department being notified. Examples 
of Low-Level Repairs are listed below: 

• Non-Essential Light Fixtures not working 
• Furnace Filter Replacement 
• Replacement of interior doors/doorknobs 
• Functional toilet repairs (toilet is functional to use but requires repairs) 
• Flooring Repair 
• Non-Essential Major Renovations 
• Drywall Repairs 

 

Please understand that these time frames are “best case scenario” and we may have issues with supply 
chain and/or contractor availability that may cause delays. The Housing Department works hard to ensure 
all of our homes are healthy and safe but as more work orders are called into the office sometimes our 
priorities have to be modified.  

As always, we appreciate your patience when these situations do arise and if you see our maintenance 
team out in the community be sure to give them your best smile and wave! 
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RRAADDOONN  TTEESSTTIINNGG  
 
First Nations Health Authority would like to install passive Radon detectors in homes with 
concrete foundations. These detectors will be installed in the lowest inhabited floor of the 
house and left for three months at which time FNHA will return and collect the detectors 
and send them for testing.  
 
PPlleeaassee  ccoonnttaacctt  DDeeaannuuhh  OOssmmaannii,,  HHoouussiinngg  AAddmmiinniissttrraattiivvee  AAssssiissttaanntt,,  aatt  ((223366))  557755--22009999  oorr  
DDeeaannuuhh..oossmmaannii@@llnniibb..nneett  ttoo  ssiiggnn  uupp  ffoorr  tteessttiinngg..  PPlleeaassee  iinncclluuddee  yyoouurr  nnaammee,,  aaddddrreessss,,  aanndd  
ccoonnttaacctt  nnuummbbeerr  iinn  eemmaaiill  oorr  vvooiiccee  mmeessssaaggee..      
 
Detectors will be installed, by FNHA, the week of March 20th so we would ask that anyone 
interested in having the testing done please   contact the Housing Department no later 
than MMaarrcchh  1155tthh so we can coordinate the number of detectors needed. 
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Radon Testing
What you can do to ensure your home  

is a healthy environment for yourself and your family

Radon testing for First Nations Homes in BC
For information on radon testing for your home and tips on what you can do  

to protect yourself and your family contact your local Community Health Centre or  
visit us online: www.fnha.ca/environmentalhealth

SOIL

CRACKS     CRACKS

BEDROCK

FITTINGS

SHOWER
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It’s Time to 
Test for Radon

What is radon?
Radon is a colourless, naturally-occurring gas that comes from the soil in all parts of the world. You never 
know what the levels of radon are in your house unless you test – your house could have very different 
results from your neighbour’s. Most homes will have some level of radon.

Why is radon a concern?
As radon levels increase, so too does the risk of lung cancer. Radon is the second leading cause of lung cancer 
in Canada after smoking, and when combined with tobacco smoke exposure, the risk goes up even higher.

How do I know if I have radon?
The only way to know the radon level in your house is to test. The test involves placing a small plastic “puck” in 
the lowest-occupied level of your home, and then just waiting! Over time, radon will make a mark on the inside 
of the detector. A lab will count these marks and translate them into a radon concentration. It’s best to leave 
the detector in place for a longer period of time (up to one year) to get a good average reading. If a shorter test-
ing period is used (at least three months), it’s best to test during the colder, winter months when people send 
more time indoors with the windows and doors closed.

FNHA will work with your community to provide everything needed to test your home for radon: we will supply 
the detectors, and in many cases can even come to place them in your home and collect them after the testing 
period. We will also provide shipping to get the detectors to the lab, and will interpret the results for you and 
provide advice on next steps.

What happens if I have high levels of radon?
Health Canada has different recommendations for action depending on how high the levels are. If levels are 
above 200, we recommend that you take action within two years. If they’re over 600, we recommend action 
within one year.

Reducing radon levels is generally a fairly straightforward process that involves allowing the gas from under the 
building to vent through a pipe, so it doesn’t stay in your home. Indigenous Services Canada can often provide 
funding for this work in communities, in coordination with your Housing Department.

What if I have more questions?
FNHA is here to help and can answer any questions you might have! You can contact your Environmental 
Health Officer directly, or visit www.radonaware.ca

Now is the perfect time of year to test your home for radon!
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Free Energy-Saving Upgrades

The Energy Conservation Assistance Program (ECAP) provides qualified* community members of 
First Nations Bands with FREE home energy assessments and no-cost installation of energy-saving 
products.

Products installed may include:

> Energy-saving light bulbs

> Water-saving showerheads & faucet aerators

> Door weatherstripping

Community members living in houses and townhouses may even  
qualify for an ENERGY STAR® fridge and insulation installed in their crawl space, walls and/or attic.

Get started today! CCoonnttaacctt  JJoorrddaannaa  MMccIIvvoorr--GGrriissmmeerr  iinn  tthhee  LLNNIIBB  HHoouussiinngg  DDeeppaarrttmmeenntt..

All on reserve houses are eligible for the initial energy assessment.  This will provide you with some of the above listed products and will determine your eligibility 
for other upgrades.

B16-285

Help your community members save money and increase the comfort 
of their homes.

“The contractors did a great
job and were more than
accommodating.”
Colin – Haisla Nation 
Council
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Lower Nicola Indian Band March 2023

Shane’s Submission 
Happy March LNIB Membership…I hope wherever you 
are located as you read this message that the blanket of 
health and wellness is wrapped around each of you…Spring 
is near and I am sure you are just as anxious as I am to 
transition into this new season. Before I share some 
information about our happenings going on in our sector I 
remind you to look my last submission (Feb) as you have a 
chance to win $100 Gift Card for Save-On-Foods…Draw 
will take place late this month.

For those of you who may not be aware of the measures we 
take to hold School Districts accountable to the programs 
and services they provide our students LNIB membership 
should be aware our advocacy extends beyond the local 
School District here in Merritt. We support our members 
in all areas of K-12: IEP’s, course selections, attendance, racism/discrimination, School Based 
Meetings, and higher level advocacy when dealing with Teachers, Principals, Senior Level 
Leadership and even School Boards. If you feel your son/daughter is not receiving the education 
you expect and/or you feel your voice is not being heard by those within the system please let me 
know and I will ensure this will be corrected.

I encourage everyone to reach out to our LNIB School Principal and ask what initiatives he has 
both introduced to the school since he came on board this past fall and what initiatives he plans 
to implement for the upcoming school year. I have indicated many goals to the Principal that he 
will need to achieve over the next 2-3 years (all students at grade level in literacy/numeracy, 
School Sports & Fine Arts offered, and afterschool programs to name a few). The Principal also 
has a mandate to further infuse our culture/language into all areas within the school by working 
collaboratively with our school’s Culture/Language Team to ensure our cultural values, beliefs, 
and practices are evident in our building…Leroy would would be happy to share more with you!!

As always if you have any thoughts or ideas to share with me I can be reached directly 
at 236-575-2135 talk/text or via email Shane.Coutlee@lnib.net 

LNIB Education

Sector Leadership

EDUCATION DEPARTMENT 
LNIB School/K-12/PSE/Head-Start/Career-Development

Director of Education 
Shane Coutlee 

LNIB School Principal 
Leroy Slanzi 

Immersion Administrator 
Angie Sterling 

Education Manager 
Sharon Parsons 

Head-Start Manager 
Tamika Bob
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LNIB EDUCATION 
DEPARTMENT 

 

 
 

angie.nikkel@lnib.net 
 

 
 

(250) 315 – 7927 
 
 
 

2160 SETTLERS ROAD 
HWY 8 

 

 
 

 

  

 

 

ANGIE NIKKEL, EDUCATION ASSISTANT 
HELLO, AND HAPPY MARCH TO EVERYONE! 

 

 UUppccoommiinngg  EEvveennttss::  
-Friday, March 10: Merritt, Princeton Elementary Schools 

and MSS Gr.8 and 9 Report Cards go home  
-Tues/Wed, March 14/15: All schools shortened one hour 

for parent teacher interviews 
-March 20-31: Spring Break  

March certainly came in like a lion! We are looking forward to warmer 
weather in March and are getting anxious to go outdoors. March 20th is 
the first day of spring, when day and night are each 12 hours long. The 
first day of spring is called the vernal equinox, “Vernal” is Latin for 
spring, while “Equinox” is Latin for equal night. 

Fun Facts about St. Patrickʼs Day (March 17): 
*Green is associated with St. Patrickʼs Day because it is the color of spring, 
Ireland, and the shamrock. 

*One estimate suggests that there are about 10,000 regular three leafed 
clovers for every lucky four leaved clover. 

*Legend says each leaf of the clover means something: the first is for hope, 
the second is for faith, the third for love, and the fourth for luck. 

If you have noticed that your child is struggling in one or more areas, a 
tutor is available for those students in need of one-on-one tutoring or 
would benefit with extra help with their schoolwork. Please reach out 
to myself at angie.nikkel@lnib.net (250-315-7927) or Sharon Parsons at 
sharon.parsons@lnib.net (250-378-5157) to fill out an application and 
get onto the schedule. We have computers available if needed.  
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LNIB Education 

LNIB Education Department – Gail La Rochelle – PSE/Trades/Training Coordinator 

 

Hello Everyone,  

I hope everyone had a great Family Day Holiday. 

It’s March, don’t forget to wear green on St. Patrick’s Day. You do not 
want the leprechauns to pinch you. I am not Irish, but it has always been 
a fun childhood memory to wear green.  

With the first day of Spring on March 20th let’s hope we will some nice, 
sunny, warm weather! 

To all graduating grade 12 students near and far. The Education 
Department is here to answer your questions or concerns regarding 

enrolling at a Post-Secondary Institution to continue with your education. The deadline to submit your 
LNIB PSE Funding Application is the last Friday of May. Do not get discouraged or overwhelmed by 
the process, we are here to assist you and answer any questions you may have. Stop by the office, 
give me a call or an email and I will send you an application along with the Education Policy.  

New and Returning Students: the deadline to submit your LNIB PSE Funding Application is the last 
Friday of May. Send an email or give me a call and I will send you a fillable application. 

Students check out the following Scholarships and Bursaries:  

https://www.scholarshipscanada.com/ 

https://bcaafc.com/education/first-citizen-funds/  Application deadline is May 15, 2023, for the Winter 
semester. 

https://www.bcscholarshipsociety.ca/indigenous-awards/how-to-apply/   Application deadline is April 
20, 2023 

I have emailed out quite a few PSE and Short-term funding applications recently. Members in the 
Nicola Valley and members living away from the area are signing up for part-time courses or 
programs throughout the year. If you find any programs or courses you are interested in taking, such 
as first aid, post-secondary courses, skills training for employment, or online courses, we are here to 
help you with the process.  

We can also help create or update your resume. Contact our office to find out how we can support 
you. 

Please give our office a call or email to ensure we have your current up-to-date contact information.  
Until next month, stay safe, and be good to one another.                                                           

Gail La Rochelle                                                                                          

Phone: 250-378-5157      
 
Email:  gail.larochelle@lnib.net                                                                                                                     
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LNIB 
EDUCATION 
DEPARTMENT 

 
rhonda.dunn@lnib.net 

 
(250)378-5157 LNIB 

(236)-575-2100 DIRECT 
 

2160 SETTLERS ROAD 
HWY 8 

 

 

 RHONDA DUNN ADMINISTRATIVE SUPPORT 

Hello All, 
 
Welcome March, spring equinox is on March 20th, and it 
reminds me we’re getting closer to warmer weather. A 
good time to go out and pick some Cottonwood buds to 
make salves. Also, Saint Patrick’s Day is on March 17th. 

We will be working on LNIB Education service and 
applications packages this month and then mailing out. 
Please ensure we have your up-to-date mailing address as 
we want to ensure your envelope gets to the addressed 
person.  
 
We hope all our LNIB students are doing well in their 
studies. If you are finding your studies challenging, please 
reach out to your teacher/professor, join a study group, or 
if you need a tutor. Please contact the LNIB Education 
department and we will do our best to assist you. 
 
Did you know Khan Academy offers free online practice 
lessons and tutorials. The Khan Academy is for students, 
parents, and teachers. This site is setup for grades K-12 and 
some post-secondary in many education areas of study. 
Here is the link: https://www.khanacademy.org 
Again, there is no cost to you, you just need to setup an 
account and away you go. 
 
 
Scholarships and Bursaries  
 
• Did you know that if you are experiencing financial 

barriers that most post-secondary schools have an 
Indigenous Emergency Fund to help Indigenous 
students once per annual year. Look under Emergency 
Aid or inquire at your Post-Secondary Indigenous 
department. 
 

If you require an application or additional information the 
LNIB education department will do our best to help assist 
you. Please do not hesitate to call (250) 378-5157 
(236) 575-2100 or email: rhonda.dunn@lnib.net  
Education Matters! 
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CONNECT PARENT IS AN ATTACHMENT-BASED
PROGRAM THAT FOCUSES ON STRENGTHENING
PARENT-TEEN RELATIONSHIPS AND BUILDING A
FOUNDATION FOR COLLABORATIVE PROBLEM-
SOLVING. AS AN ALTERNATIVE TO BEHAVIOUR

MODIFICATION STRATEGIES, THIS GROUP FOCUSES
ON SUPPORTING PARENTS IN UNDERSTANDING THE
ATTACHMENT NEEDS THAT CREATE THE BEHAVIOUR

THEIR CHILD IS DEMONSTRATING. 

THIS IS A FREE, 9-WEEK PROGRAM,
WITH SESSIONS OCCURRING
ONE EVENING A WEEK FOR 90
MINUTES. SNACKS ARE PROVIDED.
FOR PARENTS WITH CHILDREN
BETWEEN THE AGES OF 8 AND 18-
YEARS OF AGE.

WAITLIST IS ONGOING.

CLICK TO WATCH "ENGAGING
FATHER'S"

Connect Parent

To sign up or discuss Connect Parent call:
 Jim Laidlaw at 250-315-8414
or Janet Verbeeck at 778-661-0373
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LOCAL EDUCATION
AGREEMENT (LEA)

TRUTH AND
RECONCILATION

ON WEDNESDAY, MARCH 8, 2023 
AT LNIB SHULUS HALL
 FROM 5:00-7:00PM

DINNER TO BE SERVED!
RSVP BY MARCH 3RD

INVITATION!

SCHOOL DISTRICT NO. 58
INFORMATION SESSION

For more information 
phone LNIB Education Department

at: 250-378-5157 
or email: sharon.parsons@lnib.net 

or rhonda.dunn@lnib.net
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LOWER NICOLA BAND SCHOOL 
MARCH NEWSLETTER 

February 2023 – Newsletter 

Good afternoon LNIB families!  

Once again, we had another fantastic month here at 
our awesome school. The highlight this past month 
was our parent gathering. Penny and Brandy did a 
fantastic job making Indian Tacos for everyone who 
attended (huge thank you to both). Dimitri C. did a 
masterful job of welcoming everyone in                     
nłe?kepmxcin, Ms. Haller’s class also did a great job of 
doing the prayer in nłe?kepmxcin. A very special 
thank you to James and Annie (our language and    
culture teachers) for working so diligently with        
Ms. Haller’s class on this endeavor.  

Our goal was to make the entire 
night about student leadership. 
Every class was given a             
responsibility to ensure it was a 
night to be remembered. 
Ms.Sheena’s class was               
responsible for greeting people 

at the door, Ms. Desgagnes class were responsible for 
seating the elders and taking their orders, Ms. 
Gardypie’s class helped with serving and made all of 
the Bannock that was gifted and taken home. Mrs. 
Bose and Mrs. En’s class did a great job helping with 
the giveaway items and Mr. Hanna’s class chipped in 
with being as helpful as they could everywhere, but 
mostly they helped by being as cute as ever, putting 
smiles on all our parents faces!  

Principal    

Leroy Slanzi 

Leroy.slanzi@lnib.net 

Executive Assistant 

Sioux.Swakum@lnib.net 

Teachers: 

Derek Hanna-Gr.K  

Terry Bose/ Brenda Ens   -Gr.1/2 

Rhonda Sheena-Gr.3/4 

Donelda Haller-Gr.4/5 

Jennifer Desgagnes-Gr.6 

Randi Gardypie-Gr.7 

Office & Support 

Tammy Armstrong, 

Chantel Ashdown 

Barb Basil 

Joe Collins 

Jill Fitzer 

Nikki Flottorp 

Lee Fulton 

Bill Heard 

Cody Jones 

Shelley LeBlanc 

Arnold Meyer 

April Morel 

Devan Nagata 

Reese Paterson 

Brandy Pinyon 

Annie Rabbitt 

Penny Toodlican  

Phone: 250.378.5527 
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  2 

The other awesome part of the night was the student led conference. 
Rather than the traditional parent teacher interviews, which are 
nerve racking for parents, kids and teachers. We decided students 
would show their parents their hard work in their portfolios. It was 
a great opportunity for students to brag about how well they are do-
ing and for parents to ask their kids directly about their schoolwork 
and of course the teachers were right there to answer any questions     
parents had.  

 
We are also pretty proud of how engaged our students are with in 
our Monday morning Culture and Play Is the Way assemblies. We 
pray, we drum, we sing, and we dance before we play and learn 
about how to be make the right decisions even when we are feeling 
emotional and do not want to.                                                     

                                                                                

 

 

 

 

Our next parent gathering / student led conference is on February 
28th and I heard a rumour that there may be Shepard’s Pie on the 
menu. Please stay tuned for a letter home and a Facebook post of all 
the ins and outs regarding the gathering.  

See you next month  
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  ARE YOU INTERESTED IN..... 

S - 1 0 0 ,  S 1 8 5 ,  S - 2 1 3 ,  S - 2 3 0 ,  S - 2 3 2
I C S - 1 0 0 ,  S - 2 1 1 ,  S - 2 1 2 ,  S - 2 3 5
B a s i c  C h a i n s a w  O p e r a t o r
D a n g e r  T r e e  A s s e s s m e n t
W i l d f i r e  M o d u l e  ( T B D )

"WILDLAND FIREFIGHTING TRAINING" 

sharon.parsons@lnib.net
rhonda.dunn@lnib.net

Contact: LNIB Education Department 
Phone: 250-378-5157 or Email

***COMING IN APRIL***
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March 23, 24, 25, & 26, 2023
Daily Admission $5.00 per person

Children Under 12 and Seniors Free Admission

Under  9  (2017, 2016, 2015, 2014)

Under 11  (2013, 2012)

Under 13  (2011, 2010)

Under 15  (2009, 2008)

Under 18  (2007, 2006, 2005)

                   2004 - 1st yr Juvenile

In the Beautiful Nicola Valley At Merritt &
Shulus Arena

CCoommee  aanndd  jjooiinn  PPuunncchh  aanndd  tthhee  GGaanngg
aatt  tthhee  3333rrdd  AAnnnnuuaall

NNiiccoollaa  VVaalllleeyy  JJuunniioorr  NNaattiivvee  HHoocckkeeyy  TToouurrnnaammeenntt

Coutlee, Bent, Shuter, Sterling, Bose, Isaac, Joe, Jackson, Moses
and many more LNIB members that have played this

tournament over the years
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Do you need  
to see a doctor?

Introducing the First Nations Virtual Doctor of the Day

To learn more about the program before making an appointment, visit fnha.ca/virtualdoctor

The First Nations Health Authority (FNHA) has launched a new program to enable more First Nations people to 
access primary health care closer to home – or in this case – actually in the home!

The First Nations Virtual Doctor of the Day program is for First Nations people and their family members who 
do not have access to a doctor or who may have lost access due to the COVID-19 crisis.

About the doctors

Each doctor who participates in the First Nations Virtual Doctor of the Day program is evaluated by an adjudication 
committee in partnership with the Rural Coordination Centre of BC. Doctors need to apply and be accepted into the 
program. Priority is given to doctors of Indigenous ancestry and doctors with positive working relationships with 
First Nations people and their families. All participating doctors are trained to follow the principles and practices of 
cultural safety and humility.

How to set up an appointment

If you do not have a doctor or nurse practitioner or you cannot connect with your usual care provider, call 
1.855.344.3800 to book an appointment with the First Nations Virtual Doctor of the Day.

A Medical Office Assistant will connect you to a doctor using the Zoom video conferencing app. It is best if doctors 
can see patients using video conferencing. However, if a person has no internet access, or does not have safe  
access to a computer or mobile phone, the program can arrange for a phone appointment.

The free service is available seven days a week from 8:30 a.m. - 4:30 p.m.

To allow those in greatest need to access the service, the FNHA encourages clients with existing primary care  
providers to continue to connect with those providers.

               OR                 OR
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There are three ways to attend an appointment:

How to set up an appointment 
with the First Nations  

Virtual Doctor of the Day

If you do not have a doctor or nurse practitioner, or cannot connect with  
your usual care provider, call 1.855.344.3800 to book an appointment.

ON A LAPTOP

Step 1

Step 2

Step 3

ON A SMART PHONE OR TABLET

Step 1

Step 2

Step 3

BY PHONE
It is best if doctors can see patients using the video conference app. However, if you have 
no internet access or do not have safe access to a computer or mobile phone you can 
arrange a phone appointment. Call toll-free 1.855.344.3800

Download the Zoom app  
and install it onto your laptop.  
You will need an internet  
connection. https://zoom.us/

Make sure your microphone  
is turned on.

Use a headset or ear pods to 
avoid echoes and protect  
your privacy.

Download the Zoom app from 
the App Store or Play Store.
Open the Zoom app.

Make sure your microphone  
is turned on.

Use a headset or ear pods to 
avoid echoes and protect  
your privacy.
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MARCH 1

Happy	Birthday	to	our	beautiful	mother
Vivian	Narcisse.	Thank	you	for	being	the	
beautiful	mother	and	person	you	are.	Wishing	
you	many	blessings	for	this	coming	year.

We	love	you	to	the	moon	and	back.

Wenona,	Kelsey,	Liam	and	Garrett	xo

Happy	Birthday	to	birthday	twin	Vera	Shuter!!

Have	a	wonderful	day	and	wishing	you	many	
blessings.	

From	my	me	and	my	family.

Vivian

Happy  Birthday Mom,

Love Andrea, Tommy, Garrison 
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Proud
would like to introduce “Lil Rig”

Yeye Michelle Muir-Thompson

Born February at
ounces

&

2023, 6:01 am
9 lbs 12
Braydon Muir Kelsey Whitecap

20,
to

Happy Birthday,

Love Chase

Happy Birthday Dad,
Love you so much
Marcy & Robert

If	you	would	like	to	send	out	a	birthday	wish	
or	announcement.	You	can	email	me	at	
communications@lnib.net.
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Deadline	for	First	Natons	Drinking	Water	Settlement	is

March	7,	2024

If	you	need	help	filling	out	your	forms	Dustin	Eberle	&	Irene	Howe	can	help	you.

Please	call	(250)	378-5157
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 Spring Equinox
March 20th

 
Hello Spring!
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Ca
ll
in
g
fo
rB

id
s

For Chief & Council
Meeting and Band
General

and

the

1st 3rd Tuesday
of every month.
Band General last
Monday of month

the
Are you interested in
delivering monthly

newsletter? Please
at

contact
Wenona Bearshirt

(250) 378-5157

at
(250) 378-5157
Call Sondra Tom

or email
Sondra.Tom@lnib.net
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Ladders to Kindness
Training

by Shelly Joseph

DATE: March 16, 2023
TIME: 4:00pm – 8:30pm
LOCATION: Shulus Hall  

To Register contact: Dustin Eberle 
Email: Dustin.eberle@lnib.net

or call 236-575-2126 

Understanding what is, why it’s important 
how do we get there.

A journey of Values and ancient ways of being.
 www.ladderstokindness.com

Dinner will be provided
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LNIB is looking in the newly
approved Community FireSmart and Resiliency Committee (CFRC).

for interested member to participate

The ofpurpose collaboration between
key partners and provincial

staff coordinate, plan
and outlined

Wildfire Resiliency Plan.

(EMCR, FLNRORD)
including

inimplement the
the Community

the CFRC is to strengthen
local firefighting agencies,

with stakeholders to
seven FireSmart disciplines as

For a copy
contact Wenona

Bearshirt
Phone (250) 378-5157

pleaseapplication,and
Wenona.Bearshirt@lnib.net

or
by email

referenceoftermsof the committee’s

Plan.

governments.

goals.

Key Duties and Responsibilities
a) Develop or maintain a Community Wildfire Resiliency
b) Collaborate on a communication and public education strategy with multiple local

c) Develop a fuel management planning table in collaboration with FLNRORD and other
agency staff.
d) Work with FireSmart BC to ensure the CFRC’s goals align with FireSmart BC’s provincial

e) Develop/update, implement and monitor the success of your community wildfire resiliency
plan.
f) Streamline FireSmart Home Assessment and FireSmart grant programs by sharing
capacity between multiple local governments.
g) Develop a network of Local FireSmart Representatives in the area and coordinate their
activities within the region.
h) Create an advocacy program for participation in the FireSmart Canada Neighbourhood
Recognition Program and work towards increasing the number of recognized
neighbourhoods and communities in the region each year.
i) Coordinate applications to the Community Resiliency Investment program and other
funding opportunities.
j) Identify FireSmart activities that should be undertaken by communities to best build
wildfire resiliency in higher risk areas.
k) Collaborate with the FireSmart BC social media team to help raise FireSmart awareness.


