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hen̓łeʔ Band members and com-
munity members.  I hope all of 
you have been doing well and 
staying healthy.  It is unbelievable 
how time is flying this year!  It was 
not long ago that we were in the 
Spring season and here we are 
now embarking on Summer.  I am 
sure most of you may agree that 
our Spring was not the most favor-
able.  The cold winds and rain 
made for cool days and 
even colder evenings.  I 
was incredibly pleased 
to see the sun the 
past couple of days 
and I look forward to 
the warmer tempera-
tures as we delve into 
the month of June.  
Along with warmer 
temperatures comes 
freshet.  Our spring 
run off is in full force 
as I took a drive down 
our back roads be-
hind Lot – 196 over the weekend 
and saw water flowing down our 
ditches.  I hope we can utilize as 
much of our spring run off for our 
ranchers this year.  I understand 
that our hay yields have not been 
the greatest these past years so it 
would be good to take advantage 
of our spring run off as much as 
possible.  With the month of June 
coming also comes hotter tem-
peratures.  And hotter tempera-
tures can lead to fires.  Be sure to 
be responsible with fire usage if 
you are out camping or just having 
a bonfire in your back yard.  There 
have already been some posts on 

Facebook of reckless behavior 
with fires.  I really hope that we 
recognize and understand what 
fires are capable of so that we 
take better care of fires in which 
me may use for recreational 
activity.  Please be safe if you 
are going to light a fire for these 
uses. 

 

Chief and 
Council meetings have not 
commenced as regularly sched-
uled due to further losses in our 
community.  Out of respect for 
the respective family’s, we cus-
tomarily postpone our meetings 
and make efforts to reschedule 
our meetings accordingly.  We 
do the same for Band General 
meetings and special commu-
nity meetings.  We would like to 
schedule a Band General meet-
ing very soon and it is my hope 
that we can schedule one for 
the end of June.  We also need 
to schedule a special communi-
ty meeting to bring forward an 

amendment to our Custom Election 
Rules.  We would like to include 
electronic voting to our voting pro-
cess for this upcoming election in 
October.  There are specific time-
lines that need to be met for this to 
happen for our election in the fall.  I 
really want to so see this amend-
ment completed so that we have 
another option for our Band Mem-

bers to consider using when 
voting for your new Chief and 

Council.  Stay tuned for 
announcements for a 
band general meet-
ing and a special 
community meeting 

to discuss our Custom 
Election Rules. 

 

I ask each of you to enjoy the 
weather as we meddle our way 
out of spring and into the summer 
season.  Please be aware that wood 
ticks may still be hanging around so 
check your children and your pets 
for ticks.  Please be mindful that 
Covid-19 is still in our world and to 
continue to always practice safety 
measures of the virus.  Be safe ev-
eryone and be sure to take care of 
your family, friends and most impor-
tantly, yourself. 

 

kʷukʷscémxʷ 

 

kʷúkʷpiʔ Stu Jackson
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Motions from the Chief and Council May 3, 2022 

Motion #05-03-2022-01 Reads: The Lower Nicola Indian Band Chief and Council move to appoint Lucinda 
Seward chair in the absence of kʷúkʷpiʔ Stuart Jackson.Motion Carried

Motion #05-03-2022-02 Reads: The Lower Nicola Indian Band Chief and Council move to adopt the May 3, 
2022 Chief and Council meeting agenda as presented.Motion Carried

Motion #05-03-2022-03 Reads: The Lower Nicola Indian Band Chief and Council move to adopt the April 19, 
2022 Chief and Council meeting minutes as presented/ with noted changes. Motion Carried

Motion #05-03-2022-04 Reads: The Lower Nicola Indian Band Chief and Council move to adopt the April 19, 
2022 Chief and Council IN Camera meeting minutes with noted changes. Motion Withdrawn

Motion #05-03-2022-05 Reads: The Lower Nicola Indian Band Chief and Council NOW THEREFORE BE IT 
RESOLVED THAT the Chief and Council:
1. approves the 2022 Framework Agreement First Nations Land Management Amendment No. 7;
2. authorizes Chief Stuart Jackson to sign Amendment No. 7; and
3. requests that the Lands Advisory Board take all reasonable steps required to
confirm to Canada that the Lower Nicola Indian Band agrees with 2022 Framework
Agreement Amendment No. 7 and to secure Canada’s approval and ratification of
Amendment No. 7. Motion Carried

Motion #05-03-2022-06 Reads: The Lower Nicola Indian Band Chief and Council move approve the 2022-
2023 Band Owned Housing Budget in Profit Centre 500 with a contribution from Own Source Revenue of 
$415,000. Motion Carried

Motion #05-03-2022-07 Reads: The Lower Nicola Indian Band Chief and Council move endorse the Funding 
Application to the Aboriginal Skills and Employment Training Strategy summer students employment program 
and authorize the Lower Nicole Indian Band wage and equipment contribution of up to, but not exceeding, 
$7,000. Motion Carried

Motion #05-03-2022-08 Reads: The Lower Nicola Indian Band Chief and Council hereby:
1. Supports the Smart Renewables and Electrification Pathways Program
Indigenous Engagement Grant;
2. Authorizes the Executive Director to sign the Project Registration Form; and
3. Authorize the Executive Director to sign the application and submit the Smart Renewables and Electrifica-
tion Pathways (SREP) Program Indigenous Engagement Grant to Natural Resources Canada. Motion Car-
ried

Motion #05-03-2022-09 Reads: The Lower Nicola Indian Band Chief and Council move to adjourn the May 
3, 2022 meeting at 7:52pm. Motion Carried
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Motions from Chief and Council May 31, 2022

Motion #05-03-2022-00 Reads: The Lower Nicola Indian Band Chief and Council move to adopt the May 3, 
2022 Chief and Council meeting agenda as presented. Motion Carried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council move to adopt the May 3, 
2022 Chief and Council meeting minutes as presented/ with noted changes. Motion Carried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council move to continue support-
ing the Commemorative Partnership Program Community War Memorial Project with the Nicola Valley First 
Nations Veterans: 
1. Providing administrative resources and project management 
2. No budget implications Motion Carried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council support the letter dated 
May 31, 2022 to the Ministry of Forests, Lands, Natural Resources Operations and Rural Development Ar-
cheology Branch and the approach set out herein:
• Authorize kʷúkʷpiʔ Stuart Jackson to sign the Archeology Branch Letter; and
• Authorize Leesa Mike to deliver the Archeology Branch Letter to the BC Archaeology Branch and take such 
further actions as may be reasonably necessary to address these issues. Motion Carried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council supports the Cultural Re-
view Services Contract 2022-2024 with Aspen Planers Ltd with a Commencement Date of May 1, 2022, and 
Completion Date of April 30, 2024 and authorizes the Executive Director to sign the Services Agreement. 
Motion Carried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council enacted the Lower Nicola 
Indian Band Annual Rates Law, 2022 and the Lower Nicola Indian Band Annual Expenditure Law, 2022 and 
to come into force and effect on the day after it is approved by the First Nations Tax Commission in accor-
dance with the First Nations Fiscal Management Act (“FMA”) requirements. Motion Carried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council WHEREAS:
A. Chief and Council of LNIB adopted Custom Election Rules in 1994 which were subsequently amended in 
1998 and 2013 and are known as the Custom Election Rules of the Lower Nicola Indian Band (the “Custom 
Election Rules”);
B. Chief and Council have determined that it is in the best interests of LNIB to introduce the option of online 
voting for LNIB elections and by-elections to ensure greater accessibility, engagement, and safety for LNIB 
members;
C. Chief and Council have been presented with proposed amendments to the Custom Election Rules that 
would introduce the option of online voting for LNIB elections and by-elections (the “Proposed Amend-
ments”);
D. Section 32 to 34 of the Custom Election Rules require that any amendment to the Custom Election Rules 
be approved by a two thirds majority of LNIB Electors at a Special Band Meeting;
E. Chief and Council duly passed a Band Council Resolution dated May 31, 2022, to convene a Special 
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Band Meeting to approve amendments to the Custom Election Rules that were substantially similar to the Pro-
posed Amendments (the “Original Proposed Amendments”);
F. Chief and Council scheduled a Special Information Meeting on April 12, 2022 to review the Original Pro-
posed Amendments with LNIB members, as required by section 33 of the Custom Election Rules;
G. Due to the passing of an LNIB member, the Special Information Meeting scheduled for April 12, 2022 was 
postponed and, as a result of this postponement, the timeline requirements set out in Sections 32 to 34 of the 
Custom Election Rules were not able to be met; and
H. Chief and Council wish to continue the process of amending the Custom Election Rules to introduce the 
option of online voting for LNIB elections and by-election by bringing the Proposed Amendments before LNIB 
members for approval.
NOW THEREFORE BE IT RESOLVED by the Chief and Council of the LNIB that:
1. The Proposed Amendments proceed to a vote of the membership at a Special Band Meeting;
2. That a Special Band Meeting be convened withing 60 days of the date of this resolution to vote on the Pro-
posed Amendments; and
3. That OneFeather Mobile Technologies Ltd be engaged to oversee the vote on the Proposed Amendments. 
Motion Carried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council herby approves the pur-
chase of a GMC Truck (VIN #3GTU9AEF6MG192276), in the amount of fifty-six thousand and three hundred 
and eighty-five dollars and thirty-one cents ($56,385.31) and further authorizes the Executive
Director to approve the invoice for payment. Motion Carried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council herby approves the pur-
chase of two 2022 5500 Dodge Trucks, in the amount of ninety-one thousand, four hundred and fifty-five dol-
lars and zero cents and ninety-one thousand, and ten dollars and zero cents ($91,455.00
and $91,010.00) and further authorizes the Executive Director to approve the invoice for payment. Motion Car-
ried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council herby approves the pur-
chase of 2 WildCat DII 60’s in the amount of one hundred and forty-six thousand, nine hundred and
seventy -four dollars and eighty-eight cents ($73,487.44 times 2 = $146,974.88) and further authorizes the 
Executive Director to approve the invoice for payment. Motion Carried

Motion #05-31-2022-00 Reads: The Lower Nicola Indian Band Chief and Council move to adjourn the May 3, 
2022 meeting at 7:05pm. Motion Carried
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EXECUTIVE DIRECTOR

Dear LNIB Members, 

 I am pleased to present our monthly 
report for May 2022. Here are some 
of the things we are working on: 

 Custom Election Rules: Chief and 
Council adopted a resolution to 
amend the Custom Election Rules. 
With the passing of an Elder in the 
community, the Special Meeting was 
postponed. As a result, we will be 
asking Council to approve another 
BCR that will enable us to set an-
other date to hold a Special Meeting 
as required by the Custom Election 
Rules amendment procedures.  Once 
Council approves the motion, a new 

meeting date and time will be 
circulated.  In person or virtual 
options will be available.  
Human Resources:  Band 
buildings are open to the public 
and Covid-19 safety protocols 
for staff and membership to 
follow if you wish. Feel free to 
ask the staff member you are 
visiting to use a mask and to 
adhere to safety protocols if you 
are concerned. We are commit-
ted to keeping the community 
and employees safe during this 
pandemic.  

 LNIB welcomes Emily Weston, 
Home Care Nurse (HCN); 
Lenessa Anne Seward, SWEP 
Education Assistant; Panashe 
Tarinda, Engineering Coop 
Student; Barry Toulejour, Jani-
tor; Nikita Penney, Reception-
ist; Jimmy Isaac, Ditch Rider; 
Ashton Stephens, Janitor; and 
Sophie Beckett Janitor.  

 LNIB would like to thank Ruth 
Tolerton, Jordan Harris, Lana 
Clydesdale, Bruce Swakum, 
Kolt Swakum and Lily Shuter for 
their contribution to LNIB and 
wish them success in their new 
endeavors.  

Current job postings with Lower 
Nicola Indian Band are Com-
munity Health Nurse, Com-
munications Coordinator, Fire 
Fighters, Lands Agent, Recep-
tionist, Homemaker, Housing 
Maintenance Assistant, Housing 
Administrative Assistant, Lands 

Administrative Assistant, and 
Elder’s Coordinator visit https://
www.lnib.net/jobs/  or https://
secure.collage.co/jobs/lnib for 
further details.  

 Committees and Liaisons: Lands 
Management Advisory Commit-
tee did not meet in May. School 
Board did not meet in May 2022. 
Finance and Audit Committee did 
not meet in May 2022. Joeyas-
ka Contaminated Site Litigation 
Advisory Committee did not meet 
in May 2022. Human Resource 
Policy and Procedures Review 
Committee meet May 4th and 
18th. All committee meetings are 
open to the membership to join.  
Please contact the band office for 
details on how to join the meet-
ings.  

 Community Meetings and Work-
shops: The next Band General 
meeting is tentatively scheduled 
for June 27, 2022 at 6:00pm 
virtually.  

 Support to Chief and Coun-
cil:  Chief and Council met May 
3rd and 31st. Chief and Council 
will meet June 7th. Should you 
require anything on the Chief 
and Council agenda scheduled 
for June please contact Sondra 
Tom and me.  Also, the Chief and 
Council meetings are open to 
membership to join via online or 
telephone. Please contact Son-
dra Tom or me to be added to the 
email invitation for the scheduled 
Chief and Council meetings. 
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CLAIM FORM 
Indian Day Schools Class Action Settlement

This settlement is applicable to all students who attended and suffered abuse or harm 
at a Federal Indian Day School or Federal Day School operated by the Government of 
Canada.

Claim Due By: July 13, 2022

Starting in 1920, Indigenous students were required to attend school. Some Indige-
nous students attended a Federal Indian Day School or Federal Day School (“Day 
School”) that was funded, managed and controlled by the Federal Government of 
Canada (“Canada”) 
The Federal Indian Day Schools Class Action Settlement Agreement (“Settle-
ment”) provides compensation to any former day student who attended a Day School 
and who suffered abuse or harm while attending school. 
A list of the eligible Day Schools, along with relevant dates of their management and 
control by Canada is available at: www.indiandayschools.com (Schedule K of the 
settlement).

Class counsel and available legal advice: legal advice with respect to eligibility and 
harms experienced is available at no cost to you from Class Counsel, Gowling WLG, by 
contacting dayschools@gowlingwlg.com or 1-844-539-3815. 

Indian Day Schools Class Action Settlement Claim Forms available for pick-up 
at the Band Office. 
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Current Job Postings 

 
NOTE: All Applicants MUST provide proof of 2 Covid Vaccinations 

 For Full job descriptions and to Apply go to  https://secure.collage.co/jobs/lnib  

 Resumes may also be sent to HR@LNIB.net 

 
Summer Students  

4 entry level positions open to LNIB members, APPLY NOW!! Must be a current student. 

 

Community Health Nurse 

Hours: 35 Hours per week 

Start Date: As Soon As Possible 

Wage: Based on rates advertised by the BC Nurses Union  

· The prevention and management of communicable diseases 

· To identify health needs and provide health promotion and disease prevention services 

· To provide baby immunizations, flu clinics and TB Screening 

· To provide pre and postnatal support 

. To educate and support diabetics in the Community 
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Communications Coordinator 

Work hours: 35 hours per week 

Start date: ASAP 

wages: up to $35 per hour based on education and experience 

The Communications Coordinator supports the Band in internal and external communication, media rela-
tions, promotional plans, and publication management. The ideal candidate will have excellent verbal/com-
munications skills, graphic design abilities and excellent computer literacy.  

 

Janitor 

Hours: 4PM – 11:30PM  

Start Date: ASAP 

Wage: $20.00/hour 

The Janitor position will clean and disinfect assigned areas in accordance with safe working practices, 
protocols and procedures to ensure the environment is clean and safe.  

 

Fire Fighters 

Hours: 35 – 40 hours per week 

Start Date: ASAP 

Wage: $25 to $30/hour 

Number of Hires: 4 positions 

Responds to fires and other emergency alarms and assists in those operations necessary to insure the 
confinement and extinguishment of fires or the elimination of other hazardous conditions. Also, will be 
involved with wildland fire fighting and cultural burning 
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Lands Agent 

Hours: 35 hours per week 

Start Date: ASAP 

Wage: $21 to $25 based on education, skills and experience 

The Lands Agent is responsible for assisting the Lands Manager with the day-to-day operations of the 
Lands Sector relating to reserve lands for the Lower Nicola Indian Band. Supports all aspects of the Lands 
Sector including the implementation of work plans, laws, regulations, policies, and procedures. 

 

Receptionist 

Hours: 8:30 am - 4:30 pm, Mon to Fri  

Start date: Flexible 

Wage: $20 per hour ($18.50 during 90-day probation) 
To provide clerical support and file maintenance for the Lower Nicola Indian Band.  Answer phones and 
handle inquiries. Grade 12 diploma required and have excellent communication skills  

 

Homemaker 

Hours: 8:30 to 4:30. Mon to Fri 

Start Date: ASAP 

Wage: $20 + per hour, depending on education and experience 

Reporting to Homecare lead, primary role as a homemaker will be to provide general housekeeping to the 
applicants that have been assessed already.  
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Housing Maintenance Assistant 

Hours: 8:30 to 4:30 Mon to Fri 

Wage: $21.00 to $24.00 per hours based on experience and training 

Start Date: ASAP 

Responsible for assisting with the maintenance and safe operation of LNIB public housing buildings. The 
Maintenance Assistant is responsible for the completion of major and minor assigned tasks within the build-
ings. Assist Tenant Relations Coordinator and Housing Administrator as needed. 

 

Housing Administrative Assistant and Lands Administrative Assistant 

Hours: 8:30 to 4:30 Mon to Fri 

Start Date: ASAP 

2 positions available 

Wage: $20 to $24 per hour depending on education and experience 

The Administrative Assistant is responsible for providing direct support to the Manager and the daily needs 
of the Department. To provide direction and administrative support as required 

 

Position: Elders Coordinator 

Hours: up to 35 hours per week 

Wage: $20 to $21 per hours 

Start: ASAP 

Reporting to the Elder’s Program Manager, the Elders Coordinator is responsible for providing programs 
and activities in our community and to create and maintain a meal program for home care clientele. To set 
up and deliver of programs and activities for elders. Assist with delivery of special community health pro-
grams.
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Greetings from the LNIB Community

June 19, 2022

Happy Father’s Day to my dad Frank Garcia  

 

Love Marcy, Robert and Baby Bear Chase 💕

Happy Father’s Day to my dad Robert

Love Baby Bear Chase

June 22, 2022

Happy birthday to my mom Marcy

Love Baby Bear Chase
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WELCOME  LENESSA SEWARD

Hello! My name is Lenessa Seward. I am 
joining the LNIB Education Department again 
this summer, 
along with Mackenzie Miller, as an assistant 
in the office and a supervisor for this years 
Summer 
Activities Program. My duties in the office 
revolve around working with files along with 
the online data 
base, running arrands uptown, and little tasks 
throughout the day to help the other ladies in 
the office,
Sharon Parsons, Rhonda Dunn, and Gail La-
Rochelle. As summer is approaching, Mack-
enzie and I will 
begin planning, with Jenn Johnson, a summer 
activities program for the kids in the LNIB 
community. Our 
duties during the summer will be to prepare 
numerous activities for the kids, plan lunches 
for the kids 
and adults attending, and to purchase certain 
items if need be. I am glad to be back this 
summer in the 
office and with the summer program and hope 
all goes well this year.

Page 20



|  Lower Nicola Indian Band                                                      June 2022 |

 As summer approaches and temperatures are rising, we are asking 
you to conserve water as follow:

Water restrictions will begin June 1, 2022 and will remain in effect until September 30, 2022

Even numbered addresses are permitted to water on Mondays, Wednesdays and Fridays

Odd numbered addresses are permitted to water on Tuesdays, Thursdays and Saturdays

~ There will be no watering on Sundays ~
Watering is permitted on each of these days between

6:00 am – 8:00 am and 7:00pm - 9:00pm

Please note: Any homes with automatic sprinklers,

we encourage you to water between midnight and 4:00am on your respective days

Hand watering, using a controlled flow nozzle,

is permitted for your garden only.

With the ongoing issues at Shulus Springs Pumphouse,

Shulus Village needs to be more diligent with

PRACTICING LIVING WATER SMART

We thank you for taking steps to reduce your water use this year!

If you have any questions, please call Public Works at 250.378.5157
 

TO ALL USERS OF
DOMESTIC WATER 

SYSTEMS
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Nlaka’pamux Environmental Management Program (NEMP)

The Nlaka’pamux Environmental Management Program (NEMP) Team is thrilled to have the second phase 
on funding secured and is mobilizing the summer monitoring programs on reserve. In addition, we are still 
actively collecting community survey responses to our First NEMP Annual Report and future direction for 
the program. 

•	 The NEMP Annual Report is available online for your convenience: 
https://www.lnib.net/wp-content/uploads/2022/04/LNIB-Annual-Report-SCREEN.pdf  

•	 We would love your feedback on the Report and program, as well as direction on summer communi-
ty outreach and engagement activities: https://forms.office.com/r/eNcNbjUfTv

May Updates:
•	 We are moving forward with targeted on-reserve monitoring for high priority animal species identi-

fied by the community. To start with 10 trail cameras have been acquired with a plan to have another 
7 delivered eminently. Covering 5 ecosystem and habitat types, this monitoring will be focused on 
assessing the status of Moose, Mule Deer, Black Bears, Grey Wolves and the American Badger 
populations on the LNIB reserves transected by the Trans Mountain Expansion project, in addition to 
any other fur bearing mammals caught on the cameras. 

•	 Wildlife Acoustics SM4BAT FS ultrasonic recording units, paired with SMM-U2 microphones are in 
the process of acquisition to assess the status of our threatened Bat populations on the reserves. 
We will report on the number of detections per species per detector location to assess the status of 
our local populations. 

•	 Air Quality monitors are now also being purchased for deployment across three of the LNIB re-
serves. These ‘dust samplers’ will continuously monitor the air quality as well as any contaminants 
in their locations for monthly comparison against the British Columbia Ambient Air Quality Objectives 
as well as to gather baseline data on what is in our local air that may affect plant, animal and human 
health. 

•	 Vegetation monitoring on reserves will focus on traditionally used plants and species at risk. Floristic 
inventories will facilitate detection of rare plants by the process of carefully assessing and document-
ing the diversity of the flora in the study areas. There is intent to focus on wetland and riparian areas 
as they hold a high concentration of harvested plants and are particularly susceptible to disturbance. 

If you have any questions or comments about the program, we would love to hear from you! 
Please contact our new Cumulative Effects Coordinator, Alex LaForce at 250-378-5157, or 
by emailing alex.laforce@lnib.net.
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Newsletter for Aquatic Habitat Restoration
The Economic Development Department is pleased to share another update from the Aquatic Habitat       
Restoration Funding (AHRF) program. 

Save the New Date!

June 23 (Thursday) and 24 (Friday)

8:30 a.m. to 4:30 p.m.

You are invited to join us for the formative first ever LNIB Fisheries Forum. 

Meals, drinks and snacks are provided, plus door prizes as well!

Join us on a journey back to learn about and discuss the abundance of Skyayten (Salmon) in the Nicola water-
shed. The Forum will examine the current state of salmon and salmon habitat in the Nicola watershed and the 
legacy of government (mis)management practices. Local experts, who have been instrumental in rebuilding 
community fisheries programs to achieve terminal harvest will speak, as well as LNIB Elders, historians, and 
knowledge holders and keepers to strengthen the transfer of cultural knowledge to new generations. Legal 
experts will help us understand recent changes to the recognition of Indigenous title and rights in BC as well 
as current case law as it relates to compelling the Crown to rebuild local fisheries. Our hope is to achieve an 
outcome that will increase knowledge, build momentum, spark action and reclaim control to rebuild the LNIB’s 
fisheries and important cultural connection to salmon. 
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Haul Truck Operator
Teck Highland Valley Copper 
Posting Date: XXXX, 2022

Closing Date:
Teck Highland Valley Copper is currently accepting applications for the position of Haul 
Truck Operator.
Reporting to the Mine Operations Shift Supervisor, Haul Truck Operators are 
accountable for the following:
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Responsibilities:
• Be a courageous safety leader, adhere to and sponsor safety and environmental 
rules and procedures
• Operate haul trucks ranging in size from 180 ton to 240-ton capacity on a 12-
hour shift, including night shifts
• Work and operate outdoors in all weather conditions, including rain, fog, and 
winter conditions
• Perform repetitive tasks that could involve heavy lifting
• Inspect equipment, such as tires, fluids, lights, brakes, to ensure equipment is 
fully functional and safe for operating
• Communicate with dispatch, other operators, and supervisors using 
communication devices such as two-way radio and on-board computers

Qualifications:
• High School Diploma, General Education Development (GED), or equivalent
• Valid driver’s license
• Previous heavy equipment operation, industrial experience, or computer literacy 
is considered beneficial
Successful candidates must be fully vaccinated against infection by COVID-19. 
Candidates who are unable to be vaccinated due to a personal characteristic 
protected under applicable human rights legislation may request to be exempt 
from this requirement. We will do our best to accommodate those who are unable 
to be vaccinated.

At Teck, we value diversity. Our teams work collaboratively and respect each person’s 
unique perspective and contribution.
Qualified applicants interested in joining a dynamic team are encouraged to submit a 
resume and cover letter electronically. 
We wish to thank all applicants for their interest and effort in applying for the position; 
however, only candidates selected for interviews will be contacted. 
Teck is a diversified resource company committed to responsible mining and mineral 
development with major business units focused on copper, steelmaking coal, zinc and 
energy. Headquartered in Vancouver, Canada, its shares are listed on the Toronto 
Stock Exchange under the symbols TECK.A and TECK.B and the New York Stock 
Exchange under the symbol TECK. 
The pursuit of sustainability guides Teck’s approach to business. Teck is building 
partnerships and capacity to confront sustainability challenges within the regions in 
which it operates and at the global level. In 2020, Teck was named to the Dow Jones 
Sustainability World Index (DJSI) for the eleventh straight year, indicating that Teck’s 
sustainability practices rank in the top 10 per cent of the world’s 2,500 largest public 
companies in the S&P Global Broad Market Index. 
Learn more about Teck at www.teck.com or follow @TeckResource
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When Help Is Needed 

How do you know when you need support with something? It’s easy when it’s a physical task – the box is 
too heavy, too large, etc. What about when it’s on the inside? Challenges are normal and not every chal-
lenge needs professional support. Everyone has stressful moments and feels sad sometimes. The key 
difference is when we notice that the struggle, the stress or the solution we chose has a negative flavor 
in our minds or hearts or relationships that persist for two weeks or more. So what would some of these 
look like?  
  

1. Discouragement/Frustration that has dug in deep. 

Unlike sadness, feeling that there is no hope or that you’re worthless is a sign of being stuck and without 
options that you can produce on your own. Discouraging thoughts can include things like the ideas that 
you have no future or that you’ll never be happy. It may also show up in your behaviour where you avoid 
situations, work, people, etc. and stop caring as much about whether or not things improve, sick days, 
etc. 

2. Constant worry 

Worry is normal in small doses. But if you’re always worried that something bad will happen, it can pre-
vent you from enjoying life. If you worry most days for months or you can’t seem to stop worrying, it’s 
a clear sign that the solutions you have aren’t producing what you long for and need. These may show 
up in more physical ways – avoiding behaviour, stomach aches, headaches, distracting behaviour like 
impulse shopping, sick days, etc. 

3. Conflicts or Stress in your relationships 

Many triggers can strain your marriage or relationship. For example, having a child or disagreeing about 
money, fatigue, lack of connection, mistakes in communication. Most people let hurts and misunderstand-
ings build up before seeking out help. You’ll notice patterns of arguments or disagreements, and often 
deeper hurts about smaller issues (indicating build up). But with an open mind and the right counselor, 
you can restore respect and strong communication to your relationship. 

4. Too much or too little sleep  

Have you been having difficulty sleeping, or are you sleeping much more than you normally do? Unre-
solved issues can add emotional interference which we push aside during the busyness of the daytime 
but landslide into thoughts as we try to fall asleep. Poor sleep can make these struggles much worse as 
our bodies and brains need that recharge time. It’s normal to sleep badly during a period of extra stress, 
but if that interference continues for weeks, it will add in other struggles and possibly in other areas too 
that we normally manage well or that seem unrelated. 

Page 42



|  Lower Nicola Indian Band                                                      June 2022 |

5. Eating Habits 

Take notice if you are eating a lot or if you don’t feel hungry at all. These are often related to our emotional 
state. Food produces a similar boost to our minds as an anti-depressant medication. 
Let’s face it, good food produces great things in our minds and we are wired that way – to enjoy it! We just 
want to watch whether or not we are using food to manage or buffer negative emotional states. And the 
opposite is true as well – discouragement, frustration and sad feelings can also produce a decision to avoid 
a meal. It’s kind of a “what’s the point” reaction to a struggle which backfires into us doing less for ourselves 
instead of what is healthy and could help. Once in a while is normal but a pattern of this needs extra sup-
port. 

6. Your loved ones worry about you 

We are always in charge of our own lives and free to make our own decisions. However, it doesn’t mean 
we always see ourselves accurately. Sometimes, it may be easier for other people to notice struggles in 
us than it is for us to see them. If your family has said something to you more than once, or more than one 
family member or friend, it’s worth thinking closely about and acting on. If you notice a loved one struggling, 
take courage to reach out to them. It is never harmful or insulting to ask if there is a struggle going on – 
that’s what love does. 

7. You’ve lost someone or something 

The death of a loved one is hard for everyone. Not everyone needs professional help while they grieve but 
if you’re struggling to process your feelings or move on, counseling or an honest, healthy friendship could 
help. This also includes similar struggles such as a divorce or losing your job. 
 
Give it some thought, and if you’re still unsure, ask someone you trust or make a call to see what a counsel-
or thinks might be going on. Privacy and respect are guaranteed with almost all counseling so shop around 
to make sure about these first. You deserve all the help you can get! 

 

Tony Broman
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Hén̓łekʷ. 

            

       1) group with dip nets, Instructor:Charles Brown   2) MJ working on hoop of dip net  

             

        3) hoop with mesh tied in workshop       4) Traditional fishing, for trout at Peter Hope Lake.

1. Group showing finished dip nets they made. Each net was customized by each net maker. 
2. Mary June carving the hoop pieces thinner, so it bends evenly and doesn’t break when bent to shape.
3. Dip net hoop pieces with mesh tied in workshop attached.
4. People of the interior fish for trout in high elevation lakes and creeks with nets, early to mid-spring.  

o June: Introduction to firearm safety and hunting protocol. Postponed from May
o Traditional style tattoo gathering June 18 and 19th Shulus Arena. 
o Staweta picking June 3rd Botany Valley.
o June: PAL (possession Acquisition License) for youth/new hunters, prep for hunting camp in the Fall. 
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Lorna Shuter
Shulus Garden Manager

 It’s my great pleasure to let you know you are the

Recipient of the Invasive Species Council of BC’s

‘Together In Action’ Award 
for 2022

in the Leadership & Innovation category!
 Each year, ISCBC celebrates individuals and organizations throughout the province who have excelled in their efforts 
to help stop the spread of invasive species. The Together in Action Award recipients are recognized for their innovation 
and leadership in invasive species prevention and management in BC.  Your work with the Shulus Community Garden is 
incredibly inspiring. Your leadership and innovation are second to none. Go goats!

 Lorna, on behalf of all of us at ISCBC, congratulations!

 

Tamara

 

Tamara Slobogean
(She/her/hers)

Communications Manager

Invasive Species Council of BC
 

Workdays: Monday – Friday  
  (604) 762-0716 
   comms.manager@BCinvasives.ca 
   BCinvasives.ca
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