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Kʷúkʷpiʔ Stu Jackson P.6
Executive Director P.8
Chief and Council Motions P.9
Chief and Council Attendance P.11
Lands Update P.12
LN Fire Department P.19
LNIBDC Fights White Rock Lake Fire P.23
Patient Travel P.24
Elders Program Manager P.27
Economic Development P.28
Education P.29
Back to School Start-up Forms P.31
Cultus Lake Water Park P.34
Recreation Calendar P.35
Culture Center Calendar P.36
Culture Revitlization P.37
Civeo Camp Tour P.38
HVC Hiring P.39
Highway 8 Roadside Fires P.40
Green Energy/Indian Registry P.41
Shulus Gardens P.42
Shulus Gardens Produce Price List P.43
Greetings P.44
Jobs P.46

It is important to stay 
connected.Make sure your 

contact info is current! 
Call 250-378-5157 or email 
communications@lnib.net

Fire fighting, Councilor William Sandy and 
Molly Toodlican

Member Owned Business Directory P.56
Annual Shulus Arena Golf Tournament P.57



Lower Nicola Indian Band   Nʔeʔiyk Spíləx̣m August  2021
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HVC 2040 PROJECT UPDATE-UPDATE #2

By Phone: 1.647.374.4685 

By Zoom: https://zoom.us/j/99279220462

For printed copies of all meeting materials:
Please stop by LNIB’s Lands Office or
Administration Office on August 3rd or 4th! 

      Meeting ID: 992 7922 0462

 

HVC 2040 Project Update- Virtual Community Meeting #2

When:
Wednesday August 4, 2021
5:30 pm - 7:30 pm

Where:
Virtual Meeting (see Zoom and phone in
details provided)

What:
Live presentation
Interactive questions
Provide feedback and ask questions
Door prizes

For more information, please 
feel free to get in touch!

Leesa Mike, LNIB
Email: leesa.mike@lnib.net

Bob Sterling, LNIB
Email: robert.sterling@lnib.net

Eliza Bethune, Hemmera
Email: eliza.bethune@hemmera.com

HVC 2040 Project Update - 
Virtual Community Meeting#2

LNIB invites all members to the 

Come learn about how LNIB is working to
apply Nlaka’pamux cultural values and

interests throughout the HVC 2040 Project’s
Environmental Assessment

 
 

 

Join the Meeting:

More chances to 
win prizes!



3

Page 3

Lower Nicola Indian Band   Nʔeʔiyk Spíləx̣m August 2021

VIRTUAL ENGAGEMENT

OPPORTUNITY 

 Virtual small group
discussions to better
understand how the
proposed HVC 2040
Project may affect
LNIB

All LNIB members, from
youth to Elders, are invited
to sign up
Each discussion is limited to
a maximum of 10 people
Honoraria will be provided 

Throughout
August 2021 

LNIB wants to hear from you to support

their contributions to the HVC 2040

Project's Environmental Assessment !

What:

Where:

Sign up:

Who:

Virtual Zoom meeting
Option to participate by
phone 

Email Bob at
robert.sterling@lnib.net

1.

 
2. Call Eliza at 604-669-0424

ext.265 or email
eliza.bethune@hemmera.com 

 
3. Hold your smart phone's
camera up to the QR code

(below), which will
automatically scan and take
you to the online sign up page

 

When:

*Deadline to sign up: August 10,
2021*

VIRTUAL ENGAGEMENT HVC 2040
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COUTLEE MTN RD. GATE LOCK/MIMI FALLS

Mimi Falls/Heritage BC Fund 

We are interested in hearing your stories! LNIB is working in partnership 
with the District of Logan Lake (the District) to construct an interpretive 
walking/biking trail to Mimi Falls. This project will include linking the 
interpretive signs (tangible heritage) to a website (intangible heritage)1 
where recorded stories (spíləxṃ) will provide in-depth cultural knowledge 
and background allowing trail users the opportunity to more meaningfully 
learn about Nlaka’pamux history, language, cultural values, and traditional 
knowledge. The stories will be shared in a way more natural than a guided 
audio tour, allowing people to walk the Mimi Lake Trail, read the 
interpretative signs, and follow the web links to audio recordings hosted. 

If you are interested in sharing your stories, please reach out to Monica 
Charters at monica.charters@lnib.net or 250-378-5157 by August 11, 2021. 
  

 
1 The site is in development (http://seytknmx.com) and is maintained by an LNIB community group known as 
kəneyt (helpers).  This project would be added to the of p̓én’stm, or the revitalization of culture and the return of 
knowledge to the community.    

 

  The site is in development (http://seytknmx.com) and is maintained by an LNIB community group 
known as kəneyt (helpers).  This project would be added to the of p̓én’stm, or the revitalization of 
culture and the return of knowledge to the community. 

 
 

 

 

There was a request made to LNIB to close and lock the forestry gate on 
Coutlee Mountain Road that heads up to Swakum Mountain for the 
purpose of wildfire prevention.  

LNIB has made the decision to move ahead with locking this gate and 
will be providing controlled access to members who NEED access to the 
area which, does not include recreational activities.   
 
Any questions please contact: 

Brandi O’Flynn 
Lands Manager 
Lower Nicola Indian Band 
250-280-7270. 
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TECK UPDATE 2040

Highland Valley 
Copper 2040
Update 
from Teck

Join us for an online update from 
Teck on its Highland Valley Copper 
2040 Project

When August 19, 2021
Session one: 11:00 a.m. – 1:00 p.m.
Session two: 6:00 p.m. – 8:00 p.m.

Where LNIB Shulus Band Hall  
85 Hwy 8 
Merritt, BC  V1K 0A7

Door Prizes   Project Updates

Updates will include:

•  Highland Valley Copper HVC 
2040 Project updates on Valued 
Components Proposal, and how  
LNIB community input has  
informed the list

•  Overview of Environmental 
Assessment Methods

For more information, contact:  
Leesa Mike or Robert Sterling at 250.378.5157  
or leesa.mike@lnib.net or robert.sterling@lnib.net
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KʷÚKʷPIʔ STU JACKSON

hen̓łeʔ band members 
and community 
members.  I hope each 
of you are staying safe 
and healthy during these 
very challenging times.  
It is hard to fathom what 
we have had to deal 
with over these past few 

months, let alone the past year.  The covid-19 
pandemic has had its tight grip on us for quite 
sometime now and it doesn’t appear to be leaving 
anytime soon.  At a point when we all thought we 
could relax and begin living a somewhat normal 
life, covid cases seemed to have escalated once 
again!!  Recent news in the Okanagan has stated 
that masks are required in public once again.  
As far as LNIB is concerned, I would like to task 
each of you to bring your masks out again and 
start wearing them in public.  Wearing our masks 
and practicing social distancing must be put back 
on our radar once again.  We need to continue 
sanitizing whenever possible and be mindful of 
the people around you.  Instead of lightening 
up with this covid pandemic, we need to start 
tightening up.  Let us all do our part to keep our 
community’s safe please.

As many of you already know, we have had 
many fires in our territories.  The biggest news 
of course is the devastating loss of the village 
of Lytton and parts of Lytton First Nation.  This 
tragedy is unexplainable to many.  Personally, I 
have not heard any current information to date 
regarding the status of Lytton First Nation, but 
what I do know is that the Lytton First Nation 
Chief and Council are doing their best to support 
their people through this very difficult time.  LNIB 
is doing the same for our community’s.  Chief 
and Council hosted a community Wildfire Safety 
Information Meeting on July 26th at the Rocky 
Pines Community Center.  LNIB had the privilege 

of welcoming Krista Minar from the City of Merritt 
who is the Merritt Emergency Management 
Coordinator for the City of Merritt Fire 
Department.  Krista provided a very informative 
presentation on fire safety, fire prevention and 
protection.  I want to thank our Fire Chief Lindsay 
Tighe and our Administration for organizing 
this engagement for our people.  With all the 
fires around us, we need to be cognizant of the 
potential risks that we my face if the fires begin to 
spread into our territories.  LNIB Communications 
will be providing information to our communities 
on what to do if we must deal with fires.  LNIB is 
committed to providing the best fire suppression 
protection for our community’s as is possible.   If 
you have any questions or concerns regarding 
fire, please do not hesitate and contact the LNIB 
Band office at 250-378-5157 or our Fire Chief, 
Lindsay Tighe at 250-315-3094.

Chief and Council will be taking a summer recess 
for the month of August and will return to the 
regular Council meeting schedule in September.  
We are anticipating a Band General meeting at 
the end of September on the 27th, which is the 
last Monday in September.  If an emergency 
meeting is required of Council during our recess 
period, Chief and Council will be notified, and a 
meeting will be convened.  Day to day business 
will continue throughout the remainder of the 
summer, but administration will be keeping a 
close eye on the covid-19 developments.  LNIB 
has made the jump to commence regular office 
hours for all staff, however, do not be surprised if 
office closures occur due to concerning covid-19 
cases increasing uncontrollably.

In case some of you did not know, fishing 
is open!!  This opportunity is for “chinook” 
only, however.  Chinook fishing is open until 
Wednesday, August 4 at 6pm.  No gillnets are 
allowed.  All sockeye must be released.  
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Rod and reel and dipnets are allowed. Note that the communities of Kanaka Bar and Siska remain 
closed at this time.  Please respect all evacuation orders and alerts.  If you have any questions 
regarding fishing, please contact the LNIB Band office for further information.

In closing, I want to wish each of you a very safe summer.  I realize that there are many natural 
occurrences that is causing unease for many of us.  All I ask is that you do your best to be safe and 
healthy.  Let’s be fire safe, let’s be covid safe and let’s do our part to keep our friends and family’s 
safe.  Take care and God bless.

kʷukʷsteyp

kʷúkʷpiʔ Stu Jackson     
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EXECUTIVE DIRECTOR

Dear LNIB Members,

I am pleased to present our monthly report for July 2021. LNIB offices are 
open to membership. Staff have returned to working from their offices. Visitors 
are also required to sign in for contact tracing purposes and COVID-19 
screening. Staff can be reached by phone and/or email and will do what they 
can to address your concerns. Let us all do our best in protecting each other 

by physical distancing and staying home. 

Here are some of the things we are working on:

Human Resources:  Band buildings are open to the public and we will set out some Covid-19 safety 
protocols for staff and membership to follow to keep the distance. We are committed to keeping the 
community and employees safe during this pandemic. 

LNIB welcomes Lenessa Seward, SWEP Education Assistant, Shavonne Mountain, Elders and 
Community Support Worker, Kolt Antoine, Fire Fighter. Wenona Mike is moving on to a different 
endeavour and Laverne (Dee Dee) Voght is retiring -  LNIB wishes them well.

Current job postings with Lower Nicola Indian Band are Director of Infrastructure, Public Works 
Manager, Elder’s Coordinator, Community Health Nurse and Foot Care Provider visit https://www.lnib.
net/jobs/  or https://secure.collage.co/jobs/lnib for further details. 

Committees and Liaisons: Lands Management Advisory Committee met July 12, 2021.  School Board 
has not met in July.  Finance and Audit Committee met June 15, 2021. Joeyaska Contaminated 
Site Litigation Advisory Committee met June 30, 2021. All committee meetings are open to the 
membership to join.  Please contact the band office for details on how to join the meetings.  Please 
note that all Committees are on break during August.

Community Meetings and Workshops: The next Band General meeting is scheduled for September 
27, 2021 at 6:00pm. 

Support to Chief and Council:  Chief and Council met July 6th and 20th.  The Chief and Council 
will meet September 7th and 21st.  Should you require anything on the Chief and Council agenda 
scheduled for September please contact Sondra Tom and/or myself.  Also, the Chief and Council 
meetings are open to membership to join via online or telephone. Please contact Sondra Tom or 
myself to be added to the email invitation for the scheduled Chief and Council meetings
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Chief and Council Motions, July 6, 2021 
 
Resolution #06-07-2021-01 Reads: Chief and Council move to adopt the July 6, 2021 Chief and 
Council meeting agenda as presented. 
Resolution Carried 
 
Resolution #06-07-2021-02 Reads: Chief and Council move to adopt the June 29, 2021 Chief 
and Council meeting minutes as presented.  
Resolution Carried 
 
Resolution #06-07-2021-03 Reads: Chief and Council move to adopt the June 30, 2021 Chief 
and Council meeting minutes as presented.  
Resolution Carried 
 
Resolution #06-07-2021-04 Reads: Chief and Council herby authorizes support to the Lytton 
Creek Fire (Task number 220-360) evacuees by continuing the Emergency Support Services 
(ESS) at the Shulus Arena including Emergency Social Services Rates for financial support up 
to one hundred and ninety-eight thousand dollars ($198,000) that expects to be recoverable 
from Emergency Management British Columbia.  
Resolution Carried 
 
Resolution #06-07-2021-05 Reads: Chief and Council move to open all Public Facilities for 
regular use and lift all Covid-19 restrictions in the workplace provided all Public Health Officer 
recommendations are followed. 
Resolution Carried 
 
Resolution #06-07-2021-06 Reads: Chief and Council move to approve a loan guarantee in the 
amount of $75,000.00 under the First Nations Market Housing Fund agreement No. 0079 and 
further authorizes the signing of all necessary documents:  
• Authorizes Kʷúkʷpiʔ Stuart Jackson, Kari Reilander, Executive Director and Barry 

Torgerson, Director of Finance to sign all necessary documents, including the following: 
o Lower Nicola Indian Band Security Agreement; 
o Bank of Montreal First Nations Housing Loan Agreement; 
o Bank of Montreal First Nation Guarantee for Indebtedness of an Individual  
• And further authorizes the Executive Director to take any steps necessary to bring the 

Security Agreement between the member and LNIB into compliance with Section 8 of the 
LNIB Finance Policy and Procedures March 3, 2020.  

Resolution Carried 
 
Resolution #06-07-2021-07 Reads: Chief and Council move authorizes Census Canada 
employee(s) 
to attend homes on Lower Nicola Indian Band lands for the purpose of gathering information 
related to the 2021 Census. 
Resolution Carried 
 

CHIEF AND COUNCIL MOTIONS
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Resolution #06-07-2021-08 Reads: Chief and Council supports the creation of a sʔístkn 
(pithouse) by the Merritt RCMP to be located at the Merritt detachment and further authorizes 
the Executive Director to provide the RCMP with a support letter and adding with the input of 
local knowledge keepers during the process. 
Resolution Carried 
 
Resolution #06-07-2021-09 Reads: Chief and Council  herby directs the Executive Director to 
seek quotations for sprinkler protection units (SPU) that would be used to protect the Lower 
Nicola Indian Band.  
Resolution Carried 
 
Resolution #06-07-2021-10 Reads: Chief and Council move to go IN Camera at 8:45pm 
Resolution Carried 
 
Action Items July 6, 2021 
 
Action Item #1: Kari Reilander is to provide Chief and Council with a review of the Conflict of 
Interest Disclosures and provide Council with opinion on compliance.  
 
Action Item #2: Kari Reilander will draft a letter for Chief and Council to review to send to Lytton 
First Nation extending our assistance as they move on to care for their community and 
membership. 
 
Chief and Council Motions July 20, 2021 
 
Resolution #20-07-2021-01 Reads: Chief and Council move to adopt the July 20, 2021 Chief 
and Council meeting agenda as presented. 
Resolution Carried 
 
Resolution #20-07-2021-02 Reads: Chief and Council approve the Audited Consolidated 
Financial Statements for the Lower Nicola Indian Band for the year ended March 31, 2021. 
Resolution Carried 
 
Resolution #20-07-2021-03 Reads: Chief and Council approve the Audited Financial 
Statements for the Lower Nicola Indian Band Social Housing Program for the year ended March 
31, 2021.  
Resolution Carried 
 
Resolution #20-07-2021-04 Reads: Chief and Council approve the Audited Financial 
Statements for the Lower Nicola Indian Local Area Revenue Fund for the year ended March 31, 
2021.  
Resolution Carried 
 
Resolution #20-07-2021-05 Reads: Chief and Council herby authorize and approve in 
substantially the form presented; and 
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CHIEF AND COUNCIL ATTENDANCE
Kʷúkʷpiʔ Stuart Jackson be and herby is authorized and empowered to execute and deliver in 
the name and on behalf of LNIB the Memorandum of Understanding in substantially the form 
presented.  
Resolution Carried 
 
Resolution #20-07-2021-06 Reads: Chief and Council herby approves the purchase of sprinkler 
protection units (SPU) from WFR Wholesale Fire & Rescue, quotation number S10689 in the 
amount of ninety thousand two hundred and ninety-seven dollars and four cents ($90, 297.04) 
and further authorizes the Executive Director to approve the invoice for payment.  
Resolution Carried 
 
Resolution #20-07-2021-07 Reads: Chief and Council move to go IN Camera at 7:16pm 
Resolution Carried 
 

Chief and Council AttendanceTerm October 2019-September 2022  

Month Meetings 
Called 

Stuart 
Jackson Bill Bose Spence 

Coutlee 
Robin 

Humphrey 
Connie 

Joe 
William 
Sandy 

Lucinda 
Seward 

Aaron 
Sumexheltza 

Oct- 19 4 4 3 4 3 4 4 3 4 
Nov- 19 5 4 5 4 5 5 5 3 2 
Dec- 19 3 2 2 2 3 2 3 3 3 
Jan- 20 2 2 1 2 2 2 2 0 1 
Feb- 20 4 4 4 2 4 4 4 3 4 
Mar- 20 3 3 3 3 3 3 3 3 3 
Apr- 20 3 1 3 2 3 3 3 3 2 
May-20 4 4 4 4 4 4 4 4 4 
Jun-20 3 3 3 3 3 2 3 3 3 
Jul-20 1 1 1 1 1 1 1 1 1 

Aug-20 1 1 1 0 1 1 1 1 1 
Sep-20 2 2 2 0 2 2 2 1 2 
Oct-20 1 1 1 1 1 0 1 1 1 
Nov-20 3 3 3 3 3 3 3 1 3 
Dec-20 3 3 3 3 3 3 3 2 3 
Jan-21 2 2 2 2 2 2 2 2 2 
Feb-21 2 2 2 2 2 2 2 1 2 
Mar-21 3 3 3 2 3 3 3 3 3 
Apr-21 2 1 2 2 2 1 2 2 1 
May-21 2 2 1 1 2 2 2 1 2 
Jun-21 3 1 3 0 3 3 3 1 3 
Jul-21 2 2 2 1 2 2 2 1 2 
TOTAL 58 51 54 44 57 54 58 43 52 

As of July 29, 2021 
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LANDS UPDATE

 
 

 

Brandi O’Flynn  |  Lands Manager  (250) 378-5157  |  brandi.oflynn@lnib.net 
 

 
 

 
 

 

 
 

 

LANDS 
ONLINE 
 
Lands team contacts and project 
information can be found online 
at www.lnib.net/lands 
 
Lands updates are posted online 
and printed materials are 
available for members to pick 
up at the Lands office. 

 
LANDS TEAM 
 
SStteepphheenn  JJ iimmmmiiee 
LANDS AND HOUSING DIRECTOR 
stephen.jimmie@lnib.net 
 
BBrraannddii   OO’’FFllyynnnn 
LANDS MANAGER 
brandi.oflynn@lnib.net 
 
Email Brandi with inquiries about 
land administration programs 
and services. Email Stephen with 
inquiries about Land Code, lands 
policies and law development. 
 

  LANDS TEAM 
 
CCoouurrttnneeyy  HHoogguuee--CChhaarrtteerrss 
ADMINISTRATIVE ASSISTANT 
courtney.hogue-charters@lnib.net 
 

Email Courtney with questions 
and comments about lands 
activities or to share your stories 
with the Lands Department. 
 
MMoonniiccaa  PPeetttt iinnggeerr 
LANDS AGENT 
monica.pettinger@lnib.net 
 

Email Monica for information 
about land transfers, LMAC  
and community meetings. 
 

 AAlleexx  BBuukkkkooss 
SURVEY COORDINATOR 
alex.bukkos@lnib.net 
 

Email Alex for information 
about land surveying. 
 
GGeerraallddiinnee  BBaanngghhaamm 
LANDS AGENT 
geraldine.bangham@lnib.net 
 
KKrriissttoopphheerr  PPoorr 
LANDS RESEARCHER 
kristopher.por@lnib.net 
 

Email Geraldine or Kristopher 
for assistance with land and 
historic research, including 
Wills & Estate planning. 
 

    

 

 
 

 

LANDS 
MANAGEMENT 

ADVISORY 
COMMITTEE 

 
UPCOMING MEETING DATES 

WILL BE POSTED ONLINE 
WHEN THEY BECOME 

AVAILABLE 

  Lands Management Advisory 
Committee (LMAC) meetings 
are being held at Shulus Hall, 
with limited capacity, and are 
open to all LNIB members 
starting at 4:30 PM. Join in to 
discuss Lands activities and 
developments! Due to current 
health restrictions food will 
not be offered at this time. 
 
Call or email Monica Pettinger 
for more information about 
the Lands Management 
Advisory Committee (LMAC) 
and for details about joining 
upcoming meetings. 
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  Land Code is a way for First 
Nations to independently manage 
reserve lands and resources. A 
Land Code is a document created 
by First Nation communities to 
replace multiple sections of 
the Indian Act that relate to land 
management. Once a signatory to 
the Framework Agreement on 
First Nation Land Management, a 
Band has the ability to create a 
Land Code that outlines how the 
community will work together to 
develop laws and policies for 
governing and managing their 
reserve lands and resources. 
LNIB members voted and 

 approved the LNIB Land Code in 
August 2016 and the Land Code 
came into effect on December 
1, 2016. For more information 
about LNIB Land Code visit the 
Lands Department online at: 
 

www.lnib.net/lands 
 
Documentation related to 
Land Code is available through 
the online Lands Portal. For 
assistance finding specific 
Lands Department content, 
contact the Lands office by 
emailing Kristopher Por or call 
directly at (250) 378-5157. 

 
 
 
LOWER NICOLA INDIAN BAND 
LAND CODE 
 
 
 
 

 
 

LNIB POLICY & LAW 
DEVELOPMENT 
 
The Lands team continues to develop 
and review policies and laws to 
support the community through the 
implementation of the Land Code. 
Below is the status of drafted 
documents under review by the 
Lands Management Advisory 

  
 

 
Committee (LMAC). At 
committee meetings, members 
review proposed laws in detail 
and discuss potential changes. 
If you would like to participate in 
upcoming meetings, email 
monica.pettinger@lnib.net 

  

LNIB LAWS 
BY LNIB MEMBERS 
 
The Lands Department is 
currently undertaking the 
development of LNIB Laws. 
The Land Code allows Chief 
and Council to create a wide 
variety of laws effective on 
Lower Nicola Indian Band 
reserve lands. The process for 
making LNIB laws is 
described in Section 7 of the 
LNIB Land Code, and includes 
a proposal to Council, public 
posting, community 
engagement and 
consideration of members’ 
input, and approval by Council 
majority vote. LNIB Law 
development is driven by the 
need to address members’ 
issues in a fair and consistent 
way, by providing guidelines 
and processes for staff to 
follow. 

  
BBUUSSIINNEESSSS  LLIICCEENNSSIINNGG  LLAAWW  
Amendment in progress 
 
TTIICCKKEETTIINNGG  AANNDD  
EENNFFOORRCCEEMMEENNTT  LLAAWW  
1st Review complete  
  
SSUUBBDDIIVVIISSIIOONN,,   DDEEVVEELLOOPPMMEENNTT  
AANNDD  SSEERRVVIICCIINNGG  
1st Review complete  

 
LLAANNDD  UUSSEE  AANNDD  ZZOONNIINNGG  LLAAWW;;  
LLAANNDD  UUSSEE  PPLLAANN  
1st Review in progress 
 
  

 

  
EENNVVIIRROONNMMEENNTTAALL  
MMAANNAAGGEEMMEENNTT  LLAAWW  
  

Draft in progress 
 
--   EENNVVIIRROONNMMEENNTTAALL  
MMAANNAAGGEEMMEENNTT  PPLLAANN  
  

Draft not reviewed 
 
--   SSOOLLIIDD  WWAASSTTEE  
MMAANNAAGGEEMMEENNTT  PPLLAANN  
  

1st Review complete 
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  Lower Nicola Indian Band 
is currently developing a 
Land Use Plan (LUP) for its 
reserve lands to provide guidance 
for housing, economic 
development, community 
facilities, and infrastructure. An 
initial draft has been prepared 
based on the input of the 
community, staff and Lands 
Management Advisory 
Committee. The development 
and adoption of the Land Use  

 Plan is an important component 
of implementing the land code. 
It will provide guidance on what 
reserve land should be 
considered for development and 
what areas should be protected 
from development. Visit the 
Lands Department online at 
www.lnib.net/lands to view 
more information about Land 
Use Planning, or email Monica 
Pettinger for printed 
documentation.  

 

LAND 
USE PLAN 
 
 

 

TRADITIONAL 
HOLDINGS PROJECT 
 
The Traditional Holdings Project 
team continues to work towards the 
resolution of Traditional Holdings or 
Custom Family Lands. These are 
lands to which members have 
asserted an interest or right, but are 
not formally recognized as 
allotments. An allotment application 
draft that aligns with LNIB values,  

 

  
protocols, and preferences 
expressed during Phase 1 
community engagement has 
been created. A draft plan for a 
decision-making body and a 
dispute resolution process has 
also been formulated. Updates to 
laws and draft documents can be 
found online at lnib.net/lands 
after being reviewed by the 
Lands Management Advisory 
Committee (LMAC). 
 

  

 
 

 
 
 

MEMBERSHIP & 
STATUS CARDS 
 
Members needing assistance 
with membership or status 
cards, please contact Barb 
Huston or Justice Cisco, Indian 
Registry Administrators. 
   
All membership enquires and 
requests can be directed to 
Barb Huston at 
barb.huston@lnib.net or 
Justice Cisco at 
justice.cisco@lnib.net 
 
 

   

RENT-TO-OWN 
HOUSING 
AGREEMENTS 
 

The Lands and Housing 
Departments have been working 
over the last year to identify Canada 
Mortgage and Housing Corporation 
(CMHC) homes that have been fully 
paid but have not been given a 
Certificate of Possession (CP). The 
Lands and Housing Departments 
have been able to identify priority list 
for allotments of the CMHC home  

 

 

lots that are eligible to receive  
a Certificate of Possession (CP) 
under the LNIB Rental Housing 
Policy. Next steps will include 
notifying the members of their 
eligibility, compiling documents 
for allotments and completing 
new surveys as needed. If you 
would like more information 
email Housing at  
jordana.mcivor-grismer@lnib.net 
or call (236) 575-2072 to speak 
with the Housing Administrator, 
Jordana McIvor-Grismer directly. 
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  In the early part of 2021 the 
Lands team began a Wills 
Project in partnership with a 
legal firm. From March until July, 
eleven Lower Nicola Band elders 
gathered documents and met 
with a lawyer to update and 
complete their wills. The Lands 
team is continuing this project 
and is preparing to assist a 
group of 15 LNIB members that 
are in need of updating and 
completing their will. Find more 
information online under the 
WWii ll llss  &&  EEssttaatteess section at: 
 

www.lnib.net/lands 

 For helpful information about 
Wills & Estates Planning, 
members can contact the 
Lands Department for a printed 
copy of the planning booklet. 
Available upon request. 
 
Information for Executors and 
Administrators is also available, 
contact the Lands Department 
to request printed copies that 
can be picked up at the Lands 
office. Contact the Lands office 
for more information about wills 
and estates. Email Geraldine 
Bangham or Kristopher Por or 
call (250) 378-5157. 
 

WILLS & 
ESTATE 
SERVICES 
FOR MEMBERSHIP 
 
 

 

  

MATRIMONIAL 
REAL PROPERTY 
 
Real property is property that cannot 
be physically moved, like land or a 
family home. Matrimonial Real 
Property (MRP) refers to real property 
that is shared by two people during a 
marriage or common-law relationship. 
When a marriage or common-law 
relationship ends, such as in divorce 
or the death of a spouse or common-
law partner, there are often many 
aspects, which require sorting out 
including the division of real property. 
 
 

 
  

IInnddiiggeennoouuss  SSeerrvviicceess  CCaannaaddaa  
  

Matrimonial Real Property 
On Reserve 
  
CCeennttrree  ooff   EExxcceell lleennccee  ffoorr  
MMaattrr iimmoonniiaall   RReeaall   PPrrooppeerrttyy  
  

coemrp.ca/resources 
 
For more information about 
estate services for members, 
including Matrimonial Real 
Property, visit the links above or 
call the Lands Department at 
(250) 378-5157. 
 

  

 
 

 
 

 
MATRIMONIAL 
REAL PROPERTY 
MRP 
 
For services and support from 
the LNIB Lands Team, visit 
 
www.lnib.net/lands 
 
Visit the WWii ll llss  &&  EEssttaatteess 
section online for information 
about Matrimonial Real 
Property, or to speak with 
the Land team directly call 
(250) 378-5157 or email 
Geraldine Bangham or 
Kristopher Por. 
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Cannabis Control and Licensing 
Act is valid on all LNIB lands. 
Learn more about cannabis and 
cannabis licensing by visiting the 
links provided. For more 
information call the Lands 
Department at (250) 378-5157. 

CCaannnnaabbiiss  iinn  CCaannaaddaa  

www.canada.ca/cannabis 

CCaannnnaabbiiss  CCoonnttrrooll   aanndd  
LLiicceennssiinngg  AAcctt  

www.bclaws.gov.bc.ca  CANNABIS 

NEWS 
TESTING FINDS 
CONTAMINANTS IN 
ILLEGAL CANNABIS 

Public Safety and Solicitor General 

Testing of cannabis seized from illicit 
retailers in B.C. has found that many 
samples contained contaminants that 
would not be allowed in the legal 
cannabis market. 

“My message to people who choose to 
consume cannabis is simple: buy from 
legal sellers whose regulated product is 
subject to national requirements that are 
in place to protect you,” said Mike 
Farnworth, Minister of Public Safety and 
Solicitor General. “In addition to the 
potential health risks, if you buy illegal 
cannabis, you could also be supporting 
organized criminal operations that pose 
a danger to our communities.” 

As part of a pilot study, the B.C. 
Cannabis Secretariat sent 20 dried 
cannabis samples, seized by the 
provincial Community Safety Unit from 
illicit retailers in the Metro Vancouver 
region, to a federally licensed analytical 
testing lab in February 2021. Twenty-four 
distinct pesticides were found in the 
illicit cannabis samples, along with 
unacceptable levels of bacteria, fungi, 
lead and arsenic. 

The frequency and variety of 
contaminants identified 
indicate that some growers 
producing for the illicit market 
may be engaging in practices 
that pose risks to both 
consumers and employees 
handling cannabis. 

Cannabis products from 
licensed producers are strictly 
regulated to ensure they are fit 
for human consumption. They 
must meet federal regulations, 
including mandatory testing 
for the presence of solvent 
residues and contaminants 
such as pesticides, fungi, 
bacteria and heavy metals. In 
contrast, very little is known 
about the quality of cannabis 
sold on the illicit market or 
production practices used by 
unlicensed growers in Canada. 

The secretariat carried out the 
pilot study with assistance 
from the BC Centre for 
Disease Control and the 
National Collaborating Centre 
for Environmental Health. The 
latter has authored a blog 
post, Unregulated Cannabis: 
Risky Production Practices 
Raise Concern for Consumers, 
which discusses the test 
results. 

CANNABIS 
HELPFUL LINKS

National Collaborating Centre 
for Environmental Health Blog 
https://ncceh.ca/content/blog/u
nregulated-cannabis-risky-
production-practices-raise-
concern-consumers 

Cannabis Testing Results 
http://cannabis.gov.bc.ca/app/upl
oads/sites/397/2021/06/2021-
Illicit-Cannabis-Testing-Results-
_MBlabs.pdf 

Get Cannabis Clarity 
https://cannabis.gov.bc.ca 

Cannabis Laws in BC 
https://www2.gov.bc.ca/gov/conte
nt/safety/public-safety/cannabis 

Industry Roles and 
Responsibilities Under 
the Cannabis Act 
https://www.canada.ca/en/health-
canada/services/drugs-
medication/cannabis/resources/ro
les-responsibilities-under-
cannabis-act.html 

For translations visit: 
http://news.gov.bc.ca/releases/20
21PSSG0050-
001115#translations 
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  Lower Nicola Indian Band has 
partnered with Securiguard to 
offer a new program of security 
monitoring within its reserves 
near Merritt. There will be a 
trained security guard travelling 
around the reserves in a marked 
SUV to help monitor issues 
reported by residents, such as 
noise and nuisances, illegal 
dumping, and general safety 
concerns.  

  

    24 HRS 
  

          CONTACT 
    
    RRoobbeerrtt   MMoosseess  JJrr..   
  

    (250) 258-4240 
 
Ask the Lands Department about 
community Safety and Security. 

LOWER 
NICOLA 
SECURITY 
 
 

 

   
  
 
  
 
 
 
 

.  

SECURIGUARD 
 

Since 2013, Securiguard has 
established many joint Venture 
Agreements with First Nations 
Groups across Western Canada. 
Their goals are to provide 
opportunities for local training, 
employment and contracting in 
each aboriginal community, as 
well as manage contracts and 
generate revenue for our First 
Nation partners. Securiguard 
three-pillar approach is: 
 

1. Long-term training and 
employment/careers.  
2. Building reputation and 
capacity of First Nation 
companies and JV partners, 
including mentoring for local 
companies on strategies and 
practices to enhance their 
ability to qualify for more 
opportunities. 
3. Profit sharing with the nation 
to fund community 
improvement projects and 
educational scholarships. 

   

LNIB SECURITY 
SURVEY RESULTS 
 
The Lands Department would like 
to thank you for your feedback  
about security on LNIB lands. The  
LNIB Securiguard Security Survey 
is now closed. Here are the results. 
 
From the 51 LNIB members who 
completed the survey, 49 currently live 
on reserve land. All members agreed 
that there is a need for security. Most 
members know of Robert Moses Jr. and 
his role as a security guard, but would 
like to know more about Securiguard 
itself. All members said that they feel 
comfortable going to Robert with 
 

 

safety and security concerns 
and there is a need for security 
on LNIB reserve lands.  
 
Mentioned by members in the 
survey: The community feels 
safer and has less drug issues 
and theft. There is better 
protection against break-ins, 
vandalism and mischief during 
both day and nigh time hours. 
Less trespassing and illegal 
dumping has been noticed 
since LNIB Security was 
introduced. Keep it up! 
 
More details about the Security 
Survey can be requested from 
the Lands Department. 
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Please recycle as much as possible 

 
If item can be recycled, please take to: 

 
LOWER NICOLA (MERRITT) ECO DEPOT 

2348 WOODWARD AVENUE 
LOWER NICOLA, BC 

PHONE:  250.377.2596 
HOURS:  8:00 AM – 4:00 PM, SUNDAY - SATURDAY 

 
ACCEPTED ITEMS  

FREE 

Household recycling 

- Paper, magazines, 
newspapers 

- Old, corrugated cardboard 
- Plastic containers 
- Cartons and paper cups 

 Aluminum/metal containers 
Glass bottles and jars 
Plastic bags and overwrap 
Foam packaging (white & 
color) 

Cooling appliances 
- Fridge 
- Freezer 
- Water cooler 

 Large appliances 
- Stoves 
- Dishwashers 
- Washers & Dryers 

Scrap Metal & Propane Tanks  Electronics 
- TV’s 
- Computers & Accessories 
- Stereos 

Small Appliances 
- Toasters 
- Microwaves 

 Batteries (Household, 
Automotive) 

Used Oil, Paints, Pesticides, 
and Flammables 

 Tires (without or without rims) 

Mattresses and Box Springs   
 
If you have any further questions or concerns, please call the Public 
Works Department at 250.378.5157 
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Emergency # 911 
Non-Emergency # 250-378-5110 

                                Fire Chief # 250-315-3094  
Fire Department Cell Phone # 250-315-3915 

 Lindsay.tighe@lnib.net 
Charlene.joe@lnib.net 

 
 

 
 

July at a Glance: 
• Sent a crew out to the Lytton Fire (Charlene, Adam, Bruce, & Kolt) 
• Held our POC Appreciation BBQ  
• Congratulate Moose Coutlee on 20 years’ service  
• Welcome our newest recruit Gordon Antoine 
• Congratulate Bruce and Charlene on their 1-year anniversary with the Fire Hall 

on July 20 
• Congratulate Isaac on his 1-year anniversary on July 27 and Good Luck in his 

future endeavors as his last day was July 28 
 

If you have bottles you would like to donate to the Lower Nicola Volunteer Fire 
Department, please either drop off at bottle depot, drop off at Fire Hall, or call us and we 
can come pick it up.  Donations go towards the Volunteer account and are used for the 
Paid-on Calls of the Fire Department.  In the coming months we will be undertaking 
other fundraising initiatives.     
 
Become a Paid-on Call Firefighter and make a difference in your community.  If you are 
interested in joining the Fire Department but are unsure; stop by the Fire Hall, email, or 
call us.  We are looking for Firefighters, Junior Firefighters, and Auxiliary Personnel. 

Your LNIB Fire Department Staff: 

Lindsay Tighe, Charlene Joe, Bruce Swakum, & Aaron Moses 

Paid-on Call Firefighters: Moose Coutlee, Adam McDonald, Ivan Swakum, Ken Wills, 
Randal Swakum, Justin Tighe, Simon Cisco Jr., Isaiah McRae, Kolt Antoine, Cory 
Vleeming, Simon Cisco, & Gordon Antoine  
 

 

LN FIRE DEPARTMENT
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Enormous Thank You goes out to the Band Members, Community Members, and the 
individuals driving by that assisted with the fires along Hwy 8 between Shulus and 
Springs on July 18.  Without their quick actions it could have quickly turned into a much 
worse situation.  Although we did not see who was there, we did see them working 
together to fight the fires and your support is very much recognized and appreciated.     

Thank you to Merritt Fire & Rescue and BC Wildfire Crews for their assistance as well. 
Without their support we would not have gained control of the fires as fast as we did. 
Grateful for the relationships we have formed with Mutual Aid and established upon 
Mutual Respect.  We continue to work in partnership to protect our communities.    

Thank you to our own fire crew for their swift response. Our teamwork is based on 
confidence and admiration for one another.     

kʷukʷstéyp 

Lower Nicola Indian Band Fire Department 
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LNIBDC Fights White Rock Lake Fire 

 
For the last several weeks LNIBDC Crews have been actively fighting the White 
Rock Lake fire.  We currently have 6 staff helping fight the fire including Jonathan 
Holmes, Jenna McKenna, Jerrod Peterson, Joe McDougall, Dylan Beers, and Barry 
Jackson.  We also have 3 machines helping with the fire including 2 2154 
excavators and 1 750 dozer.  We also would like to thank all the men and women 
who are risking their lives to help the communities stay safe from the fires.  
Please everyone stay out of the bush and be safe.   

 

 

LNIBDC FIGHTS WHITE ROCK LAKE FIRE
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Notice for Patient Travel Requests, 

We would like to remind all those who are applying for any patient travel requests that a conformation of 
appointment must be received for reporting purposes. If we do not receive the conformation it may result in 
future requests being denied.  

We would also like to ask any patient travel requests to be submitted no later than 2 months after 
appointment date as our reporting is done quarterly. It would be greatly appreciated for any future patient 
travel requests. 

Thank you for your consideration. 

 

Sincerely, 

Kaitlin Basil 

Patient Travel Clerk 

 

PATIENT TRAVEL
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Patient Travel Request Form Today’s Date:_______ 
 

 

For 
Office 

Use Only 

Mileage $: ________  Meal $:________   Parking $: ________   Total $: ________ 
 
GAS PO-Date requested: ___________ PO#:__________ 
 
PT FORM-Date Requested: __________  Cheque ready by: _____________ 
 

 

ATTENTION: All information on this sheet is required, if the form is incomplete it 
may result in your request being denied. 
 
Patient’s Name (full legal name): _________________________________ 
Date of Birth: ________________ Status Number:____________________ 
Patient living on reserve: Yes/No 
Patient’s Address: ______________________________________________ 
   Please note if living OFF RESERVE you can call FNHA at 1-800-317-7878 
Patient’s Phone number: ________________________ 
Date of Travel:                                           Time of appointment:___________ 
Destination:____________________ 
 
Reason (Specify the type of specialist): _______________________________ 
_______________________________________________________________ 
Is an Escort Medically Required: Yes/No 
(Supporting documentation will be required) 
Name of Escort: ________________________ 
Dr.’s Name (Or institution, hospital name):____________________________ 
Dr.’s Phone number:) ______________________________________ 
Is lodging needed: Yes/No   for How many nights? ________________________ 
Date needing to Check into hotel? ____________________________________ 
Requesting Cheque or PO? _________________________ 
Name of person receiving cheque/PO:_________________________________ 
Signature:_____________________________ 
Are you a diabetic or pregnant? _____________________ 
 
**Please have all request for cheques in by 12:00 p.m. on Tuesdays for the cheque to be ready on the 
following Friday after 11:00 a.m.** 
If you have an appointment mid-week and are requesting a cheque, please have your request submitted by 
the Tuesday afternoon, the week before your appointment. 
PLEASE BRING IN NO LATER THAN 2 MONTHS AFTER APPOINMENT DATE 
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ELDERS PROGRAM MANAGER

Starting in the new position of Elder’s Program Manager has come with some 
unique challenges, already record-breaking temperatures and devastating forest 
fires have affected everyone. Our program’s goal is to ensure the comfort and 
safety of our Elders, we ask that if anyone has needs that have not been met, 
please contact us asap, (myself, Sheri Daw directly on my cell or the office), so that 
we can address them and fix any issues right away.

With such confusion going on in response to the heat wave and fires, we hope that nobody has been 
overlooked, and if you have, please accept our sincerest apologies. Every Elder is equally important, 
and this program was made to consider all (age 60+) member's needs – be they big or small.

Our goal is to create monthly calendars so you can easily see all that is being offered in ways of 
activities and engagements for that month. These calendars will be posted in the monthly Band 
newsletter which will then be given to our sacred Elders of the LNIB community. We value any input 
you may have - if there is anything you would like added, your suggestions are welcomed.

For future reference, we ask how you would prefer for us to keep in touch with you? If you could 
please let us know what works best for you, it would be greatly appreciated. Phone calls? Texts? 
Emails?

The jackets being ordered for our Elders are still in progress – if you have not been contacted to 
confirm your size, please call us so that we can ensure everyone receives one and in the correct size.

I hope to serve our Elders to the best of my ability in this new position and thank you for your input 
and patience as we learn together.

Please feel free to use either of these contact numbers if you need to contact us:

Sheri Daw (250) 936-8066

LNIB office (250) 378-5157

Stay safe, healthy, and happy!
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Page 28

ECONOMIC DEVELOPMENT
Economic Development Department

Nlaka’pamux Environmental Management Program (NEMP)  
  
 

  

Update for the month of August 2021, the LNIB Nlaka’pamux Environmental 
Management program is now transitioning from Phase 1: Planning & Community 
Engagement into Phase 2: Community Values Inventory. This is where we 
confirm Community Values. 

In the pie chart below gives a visual representation of Community Values 
discussed throughout our sessions. The number beside the Value is number 
times it was discussed. 

 

The next session will be virtual and in person at Shulus Band Hall on September 
9, 2021, more details will be posted closer to the date. We will also provide project 
updates, opportunities to participate, and chances to win door prizes. 

Remember, if you have any questions about the program, we would love to hear 
from you! 

You can reach Marsha Spence, Cumulative Effects Coordinator at 250-378-5157, 
or by emailing marsha.spence@lnib.net. 

Air Quality, 10

Animals, 30

CMT, 9

Cultural, 23

Economic, 1

Environmental, 8

Fire, 4

Forestry, 2

Historic, 1

Housing, 1

Knowledge 
Keepers, 4

Mapping, 3

Plants, 21

Spiritual, 9
Technical, 21

Water, 30
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EDUCATION

Lower Nicola Indian Band August 2021

Shane’s Submission 
It has proved to be another challenging month for LNIB 
members as July 2021 has been one of the most challenging 
summer months for wildÞres our territory has had to deal 
with. It has been a devastating time for our neighbouring 
Bands with of whom many of our members have relations. 
Our thoughts and prayers are with those who have been 
impacted by Þre and/or smoke over the course of this 
summer. Please feel free to reach out to any of our team if 
you require any form of assistance…we may not have the 
resources required to assist but we do have the ability to help 
Þnd the right people to connect with.

As is the case each year during summer months there is not a signiÞcant amount of activity 
taking place within our Education Sector; however, there are a few highlights I would like to 
share with you:

• Our Þrst annual summer youth program has been a huge success. We had a few administrative 
wrinkles the Þrst week; however, we were able to expand the program to include Grade 3’s. 
On average we had 15-20 students attend each day…full report will be provided next month.

• I am both pleased and proud to share with membership that we will once again be able to 
support all eligible Post-Secondary Education Applications for September start. There are a 
few administrative items required for a few applications but as it stands it appears all 
members will be supported and most have already been notiÞed by a member from our team.

• While there were a few times throughout the year when our Head-Start program could not 
run due to factors outside their control I am proud to share our program is considered one of 
the most successful in the province as a result of the changes Tamika and her team have made 
over the past couple of years. The team has enhanced all components of the program during 
these past two years: Culture/Language; Education; Health Promotion; Nutrition; Social 
Support; and, Parental & Family Involvement…all to increase again next year!

LNIB Education 1

EDUCATION DEPARTMENT 
LNIB School/K-12/PSE/Head-Start/Career-Development

Sector Leadership 

Director of Education 
Shane Coutlee 

LNIB School Principal 
Angie Sterling 

Education Manager 
Sharon Parsons 

Head-Start Manager 
Tamika Bob
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• Another Head-Start item to share with membership this month is we will soon be increasing 
our outreach services this year. This is one of the components of Head-Start that we have 
fallen short in previous years; however, Tamika has made this a goal to change this year and 
she has indicated LNIB Members can expect more of this to take place in the future. If you 
have children aged 0-6 please contact Tamika at 236.575.2118 or Tamika.Bob@lnib.net to 
discuss what programs/services Head-Start can provide members at their homes.

• As you know from previous submissions LNIB Education over the past year has offered 
various “Workforce” programs to increase personal capacity for employment. A few of these 
programs included computer programs, food safe certiÞcation, and small equipment operator 
skills…all of which was provincially funded through successful grant applications. Sharon and 
her team will be submitting a new application for funds on July 30th to support new 
programs and we will share more information on this when we are approved :-)

• I am very excited to share LNIB School will once again see enhanced programs/services 
being added this upcoming year — this includes the addition of new qualiÞed staff who will 
both add professional value and compliment our existing school team. Mr. Easterbrook and 
Ms. Weekusk have both moved on with their professional endeavours and we thank each of 
them for the time and commitment they provided our school community.  A few of the 
changes at our school for September I can conÞrm right now are:

• Rhonda Sheena will be switching teaching assignments from K-1 to Grades 3/4
• Derek Hanna will be teaching K/1 — Derek is a member of the Lytton Indian Band 

and comes to us with high recommendations to compliment our primary program.
• Reese Paterson is a CertiÞed Education Assistant and recently joined our Student 

Support Service Team. Reese was involved in our summer program this year as well.
• Next month I will provide additional names as we are currently interviewing for two 

more certiÞed teachers.
•  Another very exciting news item to share is our new Professional Development Program for 

both our Principal and her Teaching Staff to both enhance and increase professional capacity 
that our students will ultimately beneÞt from. Professional Coaches with specialized abilities 
to assist both school principals and classroom teachers throughout the year will be assigned 
to our school in September. This collegial professional development opportunity has proven 
success over the past decade and is highly recognized by Band Schools throughout the 
province. I look forward to sharing future updates on this program as the use of benchmark 
data, annual school plans, results-based goals, student achievements, diversiÞed resources, 
relevant instruction, instructional supervision/support, and meaningful reporting are all 
examples of what will be collaborated on with the coaches this upcoming year. 

As always please reach out at anytime to discuss LNIB Needs - let’s attain the same 
goals together. I can be reached at 236.575.2135 or Shane.Coutlee@lnib.net

LNIB Education 2
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2160 Settlers Rd.\181 Nawishaskin Lane, Merritt, BC V1K 0A7\Ph: (250)378-5157\Fax: (250)378-6188\website: lnib.net January 18, 2021 
 

FOR OFFICE USE ONLY 

Application for School Assistance – On Reserve 
2021/2022 School Year (SD #58) 

 

 

 

 

 

 

*Please fill in a separate form for each eligible student* 
 

Student Name:  _________________________________________       Date:  ____________________   

 Birthdate (yy/mm/dd):   _____________________________    Status #:  ________________________ 

 Parent(s)/Guardian(s):   _______________________________ //______________________________ 

 Phone/mobile #:  __________________________ Band name: _______________________________ 

 Mailing Address: ____________________________________________________________________ 

 Street Address: _____________________________________________________________________ 

 Alternative Contact: ____________________________ Phone/mobile: ________________________ 

 Email: _______________________________________ Grade:_______________________________ 

 Eligible student will be attending:    Other: _________________________    ⃝      

  Nicola Canford Elementary (NCE)      ⃝  Collettville Elementary (CVE)      ⃝      

Bench Elementary (BE)           ⃝   Diamondvale Elementary (DVE)       ⃝         

  Central Elementary (CE)            ⃝             Merritt Secondary School (MSS)  ⃝  

Please inform the Education Program Department of changes to school, address, and contact information.  

NOTE: Information on this form will be used to determine MSS student eligibility for incentive paid each semester.  

*Attendance will influence eligibility* 

This form is application for funds to assist with school related fees and school supplies.  
It is the responsibility of the parent and/or student to pay all costs incurred in their name.  
   

To be eligible for School Assistance students must be: 
• Attending Kindergarten to Grade 12 
• Living on Lower Nicola Indian Band Reserve  
• Enrolled with SD #58 as of September 30th each year 

Forms with missing or incorrect information cannot be processed. 

School Start-up Assistance 
  Kindergarten   $50 September           Grades 1 – 7    $75    September    Grades 8 – 12   $125    September  
 
High School Student Incentive (Parent and student are responsible to pay all costs incurred in student’s name) 
   Grade 8 – 10   $55 December    Grade 11   $100 December     Grade 12   $150   December 
   Grade 8 – 10   $55 July     Grade 11   $100 July      Grade 12   $150   July 

 

APPENDIX 1a 

BACK TO SCHOOL START-UP FORMS
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2160 Settlers Rd.\181 Nawishaskin Lane, Merritt, BC V1K 0A7\Ph: (250)378-0915\Fax: (250)378-6188\website: lnib.net January 18, 2021 
 

FOR OFFICE USE ONLY 

Application for School Assistance – Off Reserve 
2021/2022 School Year  

 

 

 

 

 

 

*Please fill in a separate form for each eligible student* 
 

Student Name:  _________________________________________       Date:  ____________________   

 Birthdate (yy/mm/dd):   _____________________________    Status #:  ________________________ 

 Parent(s)/Guardian(s):   _______________________________ //______________________________ 

 Phone/mobile #:  __________________________ Band name: _______________________________ 

 Mailing Address: ____________________________________________________________________ 

 Street Address: _____________________________________________________________________ 

 Alternative Contact: ____________________________ Phone/mobile: _________________________ 

 Email: ________________________________________Grade:________________________________ 

 Eligible student will be attending:    Other: _________________________    ⃝      

  Nicola Canford Elementary (NCE)      ⃝  Collettville Elementary (CVE)      ⃝      

Bench Elementary (BE)           ⃝   Diamondvale Elementary (DVE)       ⃝         

  Central Elementary (CE)            ⃝             Merritt Secondary School (MSS)  ⃝  

Please inform the Education Program Department of changes to school, address, and contact information.  

NOTE: Information on this form will be used to determine eligibility for high school incentive paid each semester.  

*Attendance will influence eligibility* 

This form is application for funds to assist with school related fees and school supplies.  
It is the responsibility of the parent and/or student to pay all costs incurred in their name.  
   
To be eligible for School Assistance students must be: 

• Attending Kindergarten to Grade 12 
• Be a registered Lower Nicola Indian Band member 
• Living off Lower Nicola Indian Band Reserve  
• Enrolled with ______________ by September 30th each year 

Forms with missing or incorrect information cannot be processed. 

School Start-up Assistance 
  Kindergarten   $50 September        Grades 1 – 7    $75    September      Grades 8 – 12   $125      September  
 
High School Student Incentive (Parent and student are responsible to pay all costs incurred in student’s name) 
   Grade 8 – 10   $55 December    Grade 11   $100 December      Grade 12   $150   December 
   Grade 8 – 10   $55 July     Grade 11   $100 July      Grade 12   $150   July 

 

APPENDIX 1c 
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2160 Settlers Rd.\181 Nawishaskin Lane, Merritt, BC V1K 0A7\Phone: 250.378.5157\Fax: 250.378.6188\Website: lnib.net             January 18, 2021 
 

FOR OFFICE USE ONLY 

Application for School Assistance 
2021/2022 School Year (LNIB School) 

 

 

 

 

 

 

  

 
*Please fill in a separate form for each eligible student* 

 

Student Name: ___________________________________   Date: ________________________   

 Birthdate (yy/mm/dd):   _________________________ Status #: __________________________ 

 Parent(s)/Guardian(s):    _____________________________ // ____________________________ 

 Phone/mobile #: ____________________________ Band name: __________________________ 

 Mailing Address: ___________________________________________________________ 

 Street Address:      ___________________________________________________________ 

 Alternative Contact:  ____________________________ Phone/mobile: ____________________ 

 Email: _______________________________________Grade:____________________________ 

Eligible student will be attending:  

    Lower Nicola Band School (LNIB)    ⃝ 

Please inform the Education Program Department of changes to school, address, and contact information.  

 

This application is to assist students attending Lower Nicola Indian Band School with school related fees 
and supplies, not covered by the school.  
 

To be eligible for School Assistance students must be: 
 

• Attending Kindergarten to Grade 7 
• Living on a Lower Nicola Indian Band Reserve 
• Enrolled with Lower Nicola Indian Band School by September 30th each year 

Forms with missing or incorrect information cannot be processed. 

School Start-up Assistance - Lower Nicola Indian Band School 
 

  Kindergarten   $40 September          Grades 1 – 7    $55    September    
 

 

APPENDIX 1b 
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LNIB Recreation would like to take families and youth to cultus lake water park  

On Thursday, August 19th 2021 

Please register by txt 250-315-3379 with name of each person participating 

Limited seats for rides 

We will have tickets available for families that would like to sign up and drive 
down themselves. (Must sign up with names of each person)  

Covid restrictions are in place at the park please got to the website to find out 
more.  

  

   

CULTUS LAKE WATER PARK
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August 
2021 

Recreation 

Limited space for each event please register youth by contacting the recreation 
coordinator.  

Leaving from rocky pines center for each activity.  

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 
1 2 3 4 5 6 7 

Office closed  Ed program. Ed program. Ed program 

8 9 10 11 12 13 14 
Deep hole 
swimming  
1-4pm 

Adams River 
Rafting  
8am  

Youth center  
1-4pm 

Oyama Ziplining 
Kelowna  
9am  

15 16 17 18 19 20 21 
Monk park day! 
1-4pm 

Golf tournament  Cultus Lake 
Water Park  
8am 

22 23 24 25 26 27 28 
Camping (TBA)   Camping (TBA) Camping (TBA) 

29 30 31 

Contact Recreation Coordinator Chelsea Spahan for details or see posters for events and to register. 

 At 250-315-3379 email at chelsea.spahan@lnib.net   

RECREATION CALENDAR
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August 
2021 

 

The Culture Centre is located at 211 
Nawishaskin Lane.   

Joe Shuter, Culture Coordinator : 
Joe.Shuter@lnib.net  250-315-7487 

Carole Basil, Culture Assistant : 
Carole.Basil@lnib.net  250-315-
9158 

Please pre-register – space may be 
limited 

 

Culture 
Revitialization 

program 
calendar 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 
1 2 3 4 5 6 7 

 BC Day 
Stat 

 
 
 

Pressure 
Cooking  

 Ribbon 
Skirt 
 

 

8 9 10 11 12 13 14 
 Check 

Sxʷusm 
 

 Pick 
Sxʷusm 
 

 Juice/can 
Sxʷusm 
 

Jingle Dress 
 

15 16 17 18 19 20 21 
Jingle dress 
 

Sxʷusm 
Family 
activities 

Jingle 
Dress 
 

Jingle 
Dress 
 

Drum Making 
(6 pm) 

  

22 23 24 25 26 27 28 
 Salmon 

fishing TBD 
 

  Check 
Huckleberries 

  

29 30 31     
 Huckleberries 

Family 
activities 

     

       

 

CULTURE CENTER CALENDAR
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LOWER NICOLA INDIAN BAND – CULTURE REVITALIZATION DEPARTMENT 
Joe Shuter: 250-315-7487 

Carole Basil: 250-315-9158 

Hén̓łekʷ.  

             

       1) Kids Medicine bags      2) Queen bee is bigger          3) Quilchena falls trip  

              
       4) Quilchena falls group            5)  Hide scraping shed started         6) Hide shed deck and two walls done. 

1. Education Dept. brought group of kids to make medicine bags with traditional tobacco inside.  
2. Bee keeping duties of checking queen bees, honey and brood (baby bees). 
3. Quilchena falls field trip, 15 km dirt road and here it is. Upstream from 2 LNIB reserves on Quilchena creek. 
4. Quilchena falls group pic. 4 Elders and a number of youth. 
5. Hide Scraping shed started with 2 large beams to support the shed and allow it to be dragged if needed. 
6. Hide scraping shed deck is completed with two of three walls framed and ready to be stood up. 

Hand drum making workshop August 19th Fishing spear and arrow head knapping workshops coming in a 
month. 

Beading on Mondays and craft days on Wednesday 

 

  

CULTURE REVITLIZATION
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 Civeo Camp Tour 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Recently Civeo invited us on a tour of the camp servicing the Trans Mountain Pipeline. The camp was open for 
business July 4th with 80 rooms ready for occupation. The camp is located a short distance from the old visitor’s centre at 
the start of the connector. There will be another 220 beds readied for Phase 2 making it a total of 400 beds available, 
with the possibility of expanding to 600 beds as the Trans Mountain Expansion Project progresses. Civeo has also 
graciously accommodated 30 wildfire evacuees in theses troubled times. The group of Civeo employees we met with, 
welcomed us with warm and generous hearts. It was obvious they take great pride in their efforts to operate a safe and 
hospitable environment for their guests and staff. There is still time to take advantage of the employment opportunities 
generated by this facility. Contact steve.wilks@lnib.net 

Front Row from left, Steve Wilks (LNIB Employment Coordinator) Scott Tymchuc (Director Civeo Supply Chain) 

2nd Row William Bose (LNIB Councillor) John Amos (Civeo Indigenous Community Manager), 

3rd Row Stuart Jackson (LNIB Chief) Sherry Lees (Civeo Camp Manager) Connie Joe (LNIB Councillor) 

4th Row Don Gossoo (LNIB Development Corporation Manager) Trevor Gladue (Director Indigenous Strategic Initiatives) 

Collin Gerry (Senior Vice President, Canadian Operations) Gary Hauser (Civeo Senior Director, Construction). 

CIVEO CAMP TOUR
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HVC HIRING
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Highway 8 Roadside Fires: July 8:

Kwukw-scemxw to all the volunteers; the fire fighters; homeowners and people who stopped to help 
put out all the fires along the highway. My sister said “if it wasn’t for Gerald Swakum coming to our 
house… we wouldn’t have known!!!! So, Thank Gerald Swakum too!!!” 

Kwukw-scemxw from Heather Shuter Trosky & Family

Councilor William Sandy and Molly Toodlican

Molly Toodlican

HIGHWAY 8 ROADSIDE FIRES
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GREEN ENERGY/INDIAN REGISTRY

 
 

 

Good Summer Vibrations! 

Indian Registry Administrator 

An update from the Indian Registry Department, the Indian Registry Department now consists of 
Barbara Huston: Primary Indian Registrar, and Justice Cisco, backup Indian Registrar. We are 
awaiting a new set of CIS cards (orange laminated) and can assist with any SCIS (Secure cards).  

The population of LNIB as of July 5, 2021, is 1,330 Band members! 

If your status cards are expired, you can call and leave your name and phone number so we can 
set up an appointment when our cards are back in store.  

Huge thank you to Geraldine Bangham for all her assistance in the transition of the new roles for 
Justice and me.  

If you have any questions, please contact Barbara Huston @ (250) 378-5157. Our office location 
is the main LNIB office; 181 Nawishaskin Lane. 

Just a note that I am away from August 5-13th 2021, I will be back in office on August 16th, 
if you require any registry assistance, please contact Justice Cisco. 

Barbara Huston, IRA 

 

Green Energy  

 

We will be having site visits on reserve on August 5 & 6th. We are checking structures on the 
proposed LNIB buildings to ensure they are sound enough for Solar panels.  

If you have an interest in working on this project, please contact me as there will be Solar panel 
installation training available through NVIT, for this project.  

Thank you  

Barbara Huston Green Energy Coordinator 
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Shulus Community Garden  
- Thank you to all the garden crew, Katolina, Chris, Skyla, Jayllysa, Lorna. 
- Harvest includes Lettuce, Kale, Market More Cucumbers, Zucchini, Spaghetti 

Squash, Patti Pans, Basil, Chives, Broccoli. 
- Harvesting is on Monday mornings, washed and stored in the walk in cooler or 

portable depending on the storage requirements per vegetable/fruit.  
- Quality control of all produce is checked daily, otherwise we will donate culled 

produce to farm animals if you are interested or added to our compost system 
and worm farm. 

- Price list is attached to this newsletter and prices may vary from time to time. We 
sell produce at a below market price as we are a nonprofit organization. 

- LNIB Community Services will provide produce vouchers to their clientele again 
this year. 

- Volunteer program is in progress, LNIB Community Service is offering volunteers 
a $20 per hour coupon for your volunteered hours, to help with garden activities 
at Shulus Community Garden.  

- Food for Families Program was designed to learn and share knowledge about 
growing & preserving food. We are looking at all possible options available to 
continue with this program. Shulus Garden received funds from Peavey Mart 
Industries to purchase food preserving dishes and a dehydrator. We would like to 
move forward with this program. LNIB membership & community is invited to 
help set up food preserving workshops. 

- Medicine garden is growing a lot of spectacular herbs for cooking and medicinal 
uses. You are welcome to visit or to volunteer anytime.  
Garden work hours are Monday to Friday, 8:30 to 4:30, (PS// hours vary during 
hot weather). 
 
For more information, please contact Lorna 250- 936-8365 or Kat 250- 378-7561 

SHULUS GARDENS
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Shulus Garden Produce & Price List
2124 Nawishaskin Lane, Shulus, LNIB, 
Phone: 250-936-8365 or 250-378-7561
Produce Name: Unit Price:
Shulus Honey  10.00 kg
Vegetables:
Beans:
   String beans 2.00 lb
   Black beans 2.50 lb
   Kidney beans 2.50 lb
Beet roots 2.00 lb
Broccoli 1.50 lb
Cabbage 1.00 lb
Cauliflower 1.50 lb
Cucumber - Market More 1.50 lb
Carrot 2.00 lb
Celery 3.00 lb
Garlic bulbs 10.00 lb
Kale 1.50 bunch
Lettuce: 1.50 bunch
   Romain
   Buttercrunch
Onion: .80 lb
   White
   Yellow
   Red
Peas 2.50 lb
Potato: .80 lb
   Kennibeck
   Russett
Spinach 2.00 bunch
Swiss Chard 2.00 bunch
Squash: 1.00 lb
   Zucchini
   Spagetti
   Acorn
   Pumpkin
   Gourds
Tomato: Siletz (medium fruit) 1.25 lb

SHULUS GARDENS PRODUCE PRICE LIST
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GREETINGS

Happy 21st Birthday to Uncle Ford Muir 
Love from the boys and girls. 

Happy Birthday to my brother Fordy Muir
from Margaret

Happy Birthday to Dad/Grandpa
Love from April, Ahliya, Jenee and Desiree

Happy Birthday to Ashleigh Dawson on Aug.7th
Love Mom

Happy Birthday to Bill Allan on Aug. 6th.
Love Barb

Happy 30th Wedding Anniversary to Ruth and Nick Tolerton
Cheers to another 30 years!

Barb Huston



45

Page 45

Lower Nicola Indian Band   Nʔeʔiyk Spíləx̣m August 2021

Happy 18th Wedding anniversary to Jim and Terri Beckett

From Barb Huston

Happy 18th Wedding anniversary to Jim and Terri Beckett
Love Mom and Cha Cha

Happy 18th Anniversary to my Hubby Jim
I love you all the way to Yellowknife and back! 

Love Terri
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JOBS

Lower Nicola Indian Band  
      Job Posting 
 
Position:  Elders Coordinator 
Department: Human Services 
Hours:  up to 35 hours per week 
Wage:  $20 to $21 per hour 
Start:  ASAP 
 
Job Summary 

Reporting to the Elder’s Program Manager, the Elders Coordinator is responsible for providing 
programs and activities in our community and to create and maintain a meal program for home 
care clientele.  

Duties  
• To assist the health team with health promotion activities 
• To set up and deliver of programs and activities for elders  
• Assist with delivery of special community health functions 
• To coordinate the Adult Day Program & Create monthly calendars 
• To coordinate and work with the Home care program to establish a meal program 
• To prepare & coordinate with Elders luncheons  
• To coordinate fundraising activities 
• Back up for Soup Kitchen  
 

Required Education, Skills and Qualifications 

• Valid Class 5 BC Driver’s License and reliable transportation, 
• Food safe  
• Good verbal and written communication skills 
• Familiarity with Lower Nicola Indian Band communities 
• Must be able to work very flexible hours  
• Good role model 
 
 

For a Full Job Description and to Apply           Posting will remain open until filled 
https://secure.collage.co/jobs/lnib/23919              Preference will be given to LNIB Members 
 
Or email 
 
HR@LNIB.net 
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JOB DESCRIPTION 
Lower Nicola Indian Band  

Qualified foot-care provider 
 
Position:  Foot Care provider 
Department: Human Services 
Hours:  Currently we have 38 clients 
Wage:  To be negotiated 
Start:  ASAP 
 
Job Summary 

Reporting to the Home Care Nurse, The Lower Nicola Indian Band is looking for an 
experienced foot care provider who is dedicated to providing quality foot care. We believe in 
personalized care and excellent customer service.  

Key Responsibilities 

• Care includes clipping nails, treating corns, calluses, ingrown nails and thickened nails; 
• Clients include the individuals who have been assessed by our home care nurse 
• Suggest and implement preventative care plans 
• Complete accurate documentation concerning client condition 
• All safety rules and safe work procedures are adhered to at all times 
• Communicate with the home care nurse any changes or concerns 
• Adhere to the policies to ensure client/family privacy and confidentiality 
• Excellent communication and interpersonal skills, compassion, caring 
• Demonstrated ability to develop rapport, trust, and ethical relationships with 

clients/families, client care providers and other health care professionals and providers 
• Have tools sanitized and set up in a professional manner 
• Reliable, with good time management skills 

Required Education, Skills and Qualifications 

Qualifications 
• Advanced Foot Care Certification 
• Liability Insurance 
• Valid First Aid Certificate 
• Knowledge of conditions affecting foot health, including diabetes 
• Class 5 drivers license; Must have own vehicle 
• Recent Criminal Record Check or willingness to provide 

 
For a Full Job Description and to Apply   Posting will remain open until filled 
Go to https://secure.collage.co/jobs/lnib/23819 
 
Or email 
 
HR@LNIB.net 
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LNIB Job Posting 
Director of Infrastructure 

 
Department:  Infrastructure 
Position Title: Director of Infrastructure 
Reporting to:  Executive Director 
Hours:  80 hours per two week -Full-time position 
Start Date:  as soon as available. 
Wage:   $110,000 + per year, depending on education, skills and experience  
_______________________________________________________________________________ 
 
The Lower Nicola Indian Band is a part of the Nlaka’pamux Nation and is located in the Nicola Valley 
near Merritt B.C. We invite you to learn more about us by visiting our website at www.lnib.net  
Lower Nicola Indian Band is seeking a civil engineer for the position of Director of Infrastructure. This 
is a position offering a rewarding career for an individual who can manage a team dealing with a 
wide variety of challenges in Public Works and Infrastructure included the second largest lever in the 
Nicola Watershed at the Mamit Lake Dam.  Come join our team in the beautiful Nicola Valley. 
 
Summary of Organizational Responsibilities: 
The Director is responsible for the planning, development, and project management for: construction 
or repair of public buildings, earth structure (above ground and below ground), powerhouses, roads, 
bridges, canals and systems related to water distribution and sanitation. The Director also must 
manage, update and implement all policies pertaining to maintenance and repairs of the Band’s 
public properties, plan and manage capital construction projects and to provide related policy 
analysis for the Band Council.  As the Director of Infrastructure you will also be responsible for the 
management of the Mamit Lake Dam and sizable Capital budget.  
 
Duties and tasks included but are not limited to; 

• Responsible for the management of the Band’s Public Works department, including the 
maintenance of records and information that relate to the Band’s assets 

• To development and implement capital project plans, including the development of proposals 
for funding for and the implementation of capital projects 

• Project Management of all capital projects or alternately to supervise any contracted project 
managers. 

• Prepare engineering analysis of projects including preliminary design, calculation, life cycle 
cost and equipment selection. – make sure most appropriate, cost effective people involved 

• Conduct technical analyses of survey and field data for development of topographic, soil 
hydrological or other information and prepare reports. 

• Prepare and interpret blueprints, schematic drawings, layouts and other visual aids. 
• Prepare and manage yearly detailed department budget and workplan 
• To develop such proposals as may be available to fund public or capital works projects 
• To ensure that the environmental concerns of the Band are identified and addressed 
• To assist the Departmental Portfolio holder to develop related policies 
• Ensure a capital assets registry is maintained 
• Create, maintain and monitor sector budgets 
• Supervision and guidance for departments for Infrastructure, Facility Maintenance and Public 

Works, roads maintenance. 

Important Skills and Experience:  

• Critical thinking for developing alternative solutions or approaches to problems. 
• Adept at performance management of self and team. 
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• Solid interpersonal/communication skills, administration/organization skills. 
• Experienced effectively liaising with various governments and organizations.  
• Knowledge of funding agencies and applications processes. 
• Computer competency in Microsoft products including MS Office. 
• Driver’s License and access to private vehicle 
• Ability to speak or willingness to learn the Nlaka’pamux language and Culture 

Minimum Qualifications: 
• Bachelor’s Degree in Civil or Mechanical engineering with Professional Engineer 

designation preferred 
• Three to five years experience in a senior supervisory capacity 
• Knowledge of applicable federal, provincial and local building codes and safety laws. 
• Experience in working in a First Nation’s environment and understanding of cultural norms 

and practices preferred. 
 

Working Environment: 
Office environment associated with productivity requirements. Deadlines maybe punctuated by short 
time lines. Work may require evening and weekend work and on call by cell phone in case of an 
emergency. 
 

This position is open to ALL persons.  Preference will be given to qualified members of the Lower 
Nicola Indian Band and/or other First Nations persons. 
 

Apply To: Deadline to apply:                                               open until filled by qualified candidate 
HR@LNIB.net 
Or  
https://secure.collage.co/jobs/lnib 
 

 



Lower Nicola Indian Band   Nʔeʔiyk Spíləx̣m August  2021
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Lower Nicola Indian Band 
Job Posting 

Position Title:   Community Health Nurse 
Department:   Human Services 
Hours:   35 Hours per week 
Start Date:    As Soon As Possible 
Wage:  Up to $36/hour Based on Education and Experience 
Reports to: Director of Human Services  
 
Summary of responsibilities 

• The prevention and management of communicable diseases 
• To identify health needs and provide health promotion and disease prevention services. 
• To provide baby immunizations, flu clinics and TB Screening 
• To provide pre and postnatal support 

 
Required knowledge, skills, and abilities. 

• Bachelor of Nursing  
• Current registration or willingness to become registered with CRNBC 
• Valid Driver’s License  
• Knowledge of Immunization program  
• Good communication skills 
• Responsible and accountable 
• Experience working with First Nations Communities preferred 
• Proven ability to lead and work well with other individuals in a team environment to ensure high quality 

program delivery. 
 

Compensation and Benefits 
• Competitive wages (meet CRNBC rates) and willing to negotiate. 
• Annual Nursing fees/dues paid. 
• Matched contribution pension plan and extended benefits 
• Paid – vacation time, sick leave/personal leave. 
• Professional Development opportunities  
• Moving expenses negotiable for long term employment commitment  

 
Application should include Resume and Cover Letter and Copy of Credentials  
 
Deadline to apply: Posted until position is filled. 
 
To Apply go to  https://secure.collage.co/jobs/lnib/23231 
or   
Email: hr@lnib.net  
  
Thanks to all who apply only qualified candidates will be considered. 
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NORTHERN MAT & BRIDGE LP – JOB POSTING  
 

14 July, 2021  Page 1 of 2 

HSE ADMINISTRATOR - FIELD COORDINATOR  
POSITION PURPOSE 

The purpose of this role is to assist in the development and maintenance a comprehensive National HSE management 
program based on the requirements of Northern Mat & Bridge LP (NMB), its partners, subsidiaries and clients. Provide 
support and guidance; recommend HSE initiatives, training, and the development or revision of safe working practices in 
line with provincial requirements for company personnel. Assist in the maintenance of administrative duties to ensure the 
health, safety and environment management system is maintained as outlined by the NMB HSMS. The ability to travel 
across Canada based on client and company needs will be required. This is a 50% Field and a 50% 
Administration Position this position could be based out of the Orangeville Ontario or Clairmont Alberta office 
depending upon the home location of the right candidate.  

KEY AREAS OF RESPONSIBILITY & ASSOCIATED DUTIES 

KEY AREA: 
To provide a guidance, training and mentorship, to the operations group, manufacturing facilities, 
company personnel, union and non-union members in maintaining compliance with NMB policies, 
procedures, client, governing  authorities and all laws. 

DUTIES:  Complete all reporting requirements as directed by management and or clients. 

 Assist in ensuring proper area coverage, and management of all office, yard, facility, field 
inspections and visits; ensure proper emergency response tools and equipment are in good 
working order. 

 Assist in conducting thorough incident investigations, as required by Field HSE coordinators and 
management.  

 Conduct NMB company specific orientations and training. Facilitate and maintain all HSE 
documentation as per the work instructions.  

 Serve as a resource to employees to remedy any problems which occur or are uncovered during 
the site monitoring process, maintain a confidential internal reporting system for all areas of 
concern. 

 Promote internal communications and awareness of corporate direction, mission, aims and 
activities. 

 Assist in all administrative duties including onboarding new employees, records maintenance, 
equipment and vehicle inspections. 

 Conduct client reporting as required. 

  Maintain HSE supply and inventory requirements, track purchases, update monthly inventory 
stock as required. 

KEY AREA: Onsite Field HSE Responsibilities 

DUTIES: 
 
 
 
 
 
 

 Using Northern Mat & Bridge inspection forms, Job Safety Analysis, Worksite observations, to 
conduct field and manufacturing, offices, and yards compliance audits as required. 

 Submit electronically all worksite observation reports, and monthly reports and expenses to the 
HSE Manager.  

 Advise Northern Mat & Bridge employees and subcontractors on matters regarding Northern Mat 
& Bridge and OH&S Policy and Legislation.  

 Inspect employee and subcontractor vehicles, equipment, and training certifications. 

 Inspect HSE equipment, provide stock to field employees, and yards as required. 

 Promote Northern Mat & Bridge HSE culture to employees, subcontractors, and clients 
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NORTHERN MAT & BRIDGE LP – JOB POSTING  
 

14 July, 2021  Page 2 of 2 

HSE ADMINISTRATOR - FIELD COORDINATOR  
 
KEY AREA: KEY AREA:  Development and Execution 

 

 
DUTIES: 

 

 Development of ERP for NMB owned yards, sites, and locations. Conduct emergency response 
drills.  

 Facilitate site specific orientations, and training 

 Assist in COR and contractor audits as required. 

JOB REQUIREMENTS 

COMPLEXITY 
 Maintaining relationships with all personnel to ensure industry leadership within the areas of 

construction, oilfield and safety, as well as within Northern Mat & Bridge LP, and its various 
partnerships.     

EXPERIENCE 
REQUIREMENTS 

 This is an entry level position, ideal candidates with the right desire will be considered  

 A minimum of 1 year in a health, safety, and/or environmental role with experience in 
Administration, Construction, Oilfield, Transmission and Distribution will be considered.  

 Bridge and Matting product knowledge a definite asset. 

EDUCATION 
REQUIREMENTS 

 Ability to obtain HSE and NCSO is required.  

 Courses or seminars on supervision, safety, teaching, an asset. 

OTHER SKILLS & 
ABILITIES 

 Strong computer skills, program development, people, leadership and team building capabilities. 

 Able to maintain working relationships, communication and promote HSE in a positive manner. 

 The ability to adapt quickly in a very quick turnaround time is a must. 

COMPENSATION  

 Compensation will be based on experience and qualifications. We offer a great employer paid 
benefits package, and RSP matching program. 

 This is a fulltime, long term employment opportunity; contractors will not be considered.  

 All IT requirements are supplied by the company and a company vehicle is supplied for field 
travel.  

 NMB is an equal opportunity employer and a drug and alcohol-free workplace. 

REPORTING RELATIONSHIPS 

REPORTS TO (TITLE):  HSE Manager, HSE Superintendent, National HSE Manager  

CONTACTS 

INTERNAL: Finance & Accounting, Operations, Administration, Sales 

EXTERNAL: Vendors, Consultants, Customers, Governmental Regulatory Agencies, Aboriginal Communities, 
Communities 

 
 
If interested in applying for this position, please email your resume to hseleadership@northernmat.ca 
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A First Nations Majority owned Partnership with Integrated ProAction Corp 

 
 

1425 Hugh Allan Drive 
Kamloops, BC, V1S 1J3 

mameet@intpac.ca

 

 

Opportunity – Survey Assistants 

MaMeet Services Ltd., a Lower Nicola Indian band  member owned survey company, is searching for driven and 
ambitious Survey Assistants based out of work locations located within LNIB Territory.  The primary purpose of this 
position is to assist a Survey Crew Chief in executing field survey works associated with the Trans Mountain 
Expansion Project.  The survey assistant's role will take day-to-day direction from a Survey Crew Party Chief.  

To be successful in this role you will bring and are able to perform the following skills / attributes: 
• Assist the Party Chief to complete assigned tasks. 
• Effectively communicate with internal team members to ensure timely delivery of information, actions, 

deliverables, effort (time) and timelines. 
• Support a positive team atmosphere and professionalism. 
• Arrive at work on time and prepared for the task and shift assigned by the crew supervisor. 
• Assist the Party Chief with day to day survey tasks including measuring angles and distances, locating 

and/or establishing survey controls, marking boundaries, locating and marking underground facilities as 
assigned. 

• Organize and maintenance of tools, equipment and materials at project sites and in crew vehicle. 
• Desire to participate and assist with safety meetings, hazard assessments and safe work procedures. 

Qualifications 
• Degree or diploma from a recognized technical school and registration with ASSMT as a Technologist in 

Training would be desirable.  High school graduation (or equivalent) required. 

Desirable 
• Ability to take direction and communicate effectively 
• Time management; interpersonal skills; good communication skills (verbal/written) 
• Attention to detail; ability to read and understand information and ideas presented in writing 
• Desire to maintain a safe working environment both for yourself and for those working with you  
• Ability to work to deadlines and see tasks through to completion 
• A valid Driver's License preferred 

About Us:  
MaMeet Services Ltd. was established in 2016 in partnership with Integrated ProAction Corp (IPaC) specializing in 
civil survey services.  The company President and majority owner is Jessica Joe, a LNIB member.  The company 
seeks to provide meaningful training and potential career opportunities for LNIB community members while 
participating in the various major and minor civil projects occurring on the territory.  If you have the drive to 
succeed, pride yourself on your technical ability, team work and innovative nature, are looking for an environment 
where you are encouraged to reach your potential and be rewarded accordingly, please submit a resume and cover 
letter to ‘ mameet@intpac.ca ‘ 

We thank all candidates for their interest; however, only those selected for interviews will be contacted.  This is a 
designated safety sensitive position subject to Trans Mountain pre-access screening protocols.   

Open until positions are filled. 
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July 05, 2021 
 

Position: Fuel Management Crew Member 
Company: Lower Nicola Indian Band Development Corporation  
Location: Merritt, BC 
Reports to: Forestry Manager 
Deadline: Open  
 
Altering or modifying forest fuel to reduce aggressive wildfire behavior. 

Project Term: Full time, Temporary. This is a seasonal position but can lead to year round opportunities. 

Preferable Qualifications: 

• Chainsaw Certifications (BCFSC Certificate), 
• OFA Level 1 or OFA Level 3, 
• Fire Suppression Course – S100 
• Wildlife Danger Tree Assessor Certificate  
• Class 5 Driver's License 

Key Characteristics: 

• Able to work outside and in a range of weather conditions, 
• Physically fit to work and walk in a rough terrain area, 
• Previous experience in forestry or vegetation control, and, 
• Ability to multi-task in a fast-paced work environment. 

 

Please forward all cover letters, resumes and supporting documents to General Manager, Don Gossoo via 
email: don.gossoo@lnibdc.com  
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Job Profile 

Position Information: 

Job Title: Class 1 Driver / HEO 

Division/Group: Metal Recycling 

Location(s): Kamloops, BC 

Hiring Manager: Garett White 

Budgeted FTE (how 
many roles needed) 

1 

Screening Question Any screening questions you would like to include.  Not required 

Employee Type Permanent Full Time 

Pay Type Hourly 

 

Job Purpose 

We are currently recruiting for a Class 1 Driver to join our BC Metals Recycling team located at a 
contract client site outside of Kamloops, BC. Prospective individuals will require Equipment Operating 
experience, preferably with excavator/material handlers and shears. This position would very suitable 
for individuals with forestry, construction or oilfield industry experience that want to be working 
closer to home and have a set schedule and hours of work. 
  
This position must adhere to our safety program and work as a contributing member of the site 
team. The successful candidate will be required to conduct daily runs within the client site and in the 
Thompson-Nicola region in order to recover scrap metal material. The position requires utilizing 
Heavy-Duty Tandem Roll Off Truck, a Heavy-Duty Tandem Articulating Crane Flat Deck Truck, and a 
Heavy-Duty Self-Loader Truck.  
  
We provides a comprehensive medical and dental plan as well as a generous company savings 
plan. There is no waiting period to be covered by our benefits or to join the company savings plan. 
 
Essential Duties & Responsibilities 

The responsibilities of this role include, but are not limited to: 
 To safely operate over dimension/overweight units, in diverse weather and challenging work 

site environments  
 Comply with all jurisdictional traffic safety legislation;  
 Inspect transport units and loads for safe operation during, prior to and after all transport 

assignments as required by jurisdictional, and / or NSC standards;  
 Ensure load is properly secured at all times;  
 Completion and submission on a timely basis of all documentation as required. This includes 

logbooks, equipment inspection reports, time tickets, accompanying manifests, trip records, 
fuel, and credit card receipts;  

 Abide by all Tervita and customer specific safety procedures;  
 Prepare manifests and/or bills of lading, as required, for each transaction;  



Lower Nicola Indian Band   Nʔeʔiyk Spíləx̣m August  2021
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MEMBER OWNED BUSINESS DIRECTORY

Aly Moon Pierre, SW Dipl. BSW
Online Life Coaching
Spirituality Coach, Inclusive Coach
www.Inclusive-Coach.com
aly@inclusive-coach.com

Angie Bain
Over 20 years experience providing training, 
research and research analysis services
angiebain@shaw.ca  604-802-9709 

Bonnie Bent
Micoblading
(250) 280-0430 or (778) 800-7878

Donna Bent
250-378-4396 Donna Bent Artifacts

Brandon Joe
250-525-0443 (text only)
Commercial Embroidery and Jewellry

Shannon Kilroy
skilroy09@yahoo.com 
Earthline Contemporary Aboriginal Designs and 
Accessories  

Odd Job Joe
Handy Man Service & Solutions 24/7
(250) 378-7945

Ryan Mann
PlumberMann
250-936-8655
plumbermann250@gmail.com

Mostly Glass
Mostly Glass Creations:  Stained glass, mosaics, 
mosaic lamps, stepping stones, beads, crystals, 
prisms, window charms, bracelets
Email: mostlyglasscreations@gmail.com

Sharon McIvor
250-378-3300 Lawyer, Instructor and 
Legal Advisor

James McNaney
nomadhauling@gmail.com 
Trucking, Hauling

Earl Michel
emichel@live.ca 
Wolf Pac Construction 

Focus iN Consulting
Business development and housing
gaildjoe@gmail.com

Lorne Mike
paulinehenry2011@hotmail.com 
Fitness Instructor and Rough Stock Horses

Gene Moses Fencing
Gene Moses
250-378-2801 

Vivian and Arnie Narcisse 
Mountainchief Catering
250-315-0584 Catering  MC and 
coordination of Cultural Events

Growing Garlic/Nicola Valley Produce
Jerrod  Peterson
growinggarlic.ca
growinggarlic.ca@gmail.com

Gwayne Point
250-378-9167 Northwest Indian Art

Loren Sahara Consulting
Personal Development Coach, Mastemind 
Knowledge Broker
778-676-7844
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JW Forest Contracting Ltd.
250-378-5468
250-378-1556 (cell) Warren Smith/Janet Sterling, 
Principals 
Logging contractors, road builders, land clearing
Established 1998
Certified Safe Company
11 employees, 80% First Nations
Equipment:  Faller/Buncher, Grapple Skidders, 
Log Processors, Excavators, Cat Crawler Tractors

Millco Safety Services
www.millcosafety.com
PO Box 4154 Lower Nicola, B.C.
250-378-2221 Patrick Miller/Angela Garcia, 
Principals
Construction safety, construction security,  First 
Aid, Traffic Control, fully certified personnel 

Nicola Valley Muay Thai 
Kru Melissa E. Moses
250-378-9155 (msg) 808-428-0178  
kru@nicolavalleymuaythai.ca

SCS Diamond Drilling
www.scsdrilling.com
1436 Sun Rivers Drive Kamloops
250.572-2615
250-314-4864 (fax) Spence Coutlee, Principal

Alison Sterling
ajsterling67@gmail.com 
Jacona Sports, Behavior Intervention, and Bubble 
Tea

Robert Sterling
robert_sterling@hotmail.com
Archaeology, Anthropologist, traditional land use 
studies 
 
Jessica Joe, Mameet Services LTD Survey 
Company 
1425 Hugh Allan Drive
Kamloops, BC, V1S 1J3,  mameet@intpac.ca

Rona Sterling Consulting Inc. and Godey 
Creek Paintball
Rona Sterling-Collins
info@ronasterlingconsulting.com 

Godey Creek Consulting
Sue Sterling
suesterling75@gmail.com 

T Sterling Construction Ltd.
Ted Sterling
ted17@telus.net

Glenn Stirling
Stirling Instrumentation Maintenance,
Calibration & Electrical
(403) 971-6432  gqstirling@gmail.com

Ivan Swakum
Antler lamps, European Mounts, Wine racks
ivanswakum83@outlook.com
250-315-3756

Shawn Swakum
s.swakum@yahoo.com
Business administration and Consultant

Molly Toodlican
Independent Watkins
Consultant #830411
250-280-1012
mollytoodlican61@gmail.com

Penny Toodlican
pcctoodlican@gmail.com
Catering

Victor York
victoryork@hughes.net 
Gourmet coffee supply and distribution
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11th Annual LNIB Shulus Arena 
Fundraiser Golf Tournament

Wednesday, August 18, 2021
Merritt Golf & Country Club

Best ball format, dinner included
$80 per person, $95 with cart 
(note carts are not guaranteed)

For more information and for sponsorship - please contact 
Sheldon Quewezance - 250-280-6662
Chelsea Spahan - 250-315-3379

Supportin
g Youth and Adult R

ecreation 

programs - 

All S
ponsorship donations gratefully 

acknowledged!

Sponsor a hole, donate doorprizes, re
gister your 

company teams...

ANNUAL SHULUS ARENA GOLF TOURNAMENT


	HVC 2040 Project Update-Update #2
	Virtual Engagement HVC 2040
	Coutlee Mtn Rd. Gate Lock/MIMI Falls
	Teck Update 2040
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